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Purpose: This study aims to examine differences in experiences of violence and hospital violence attitude
according to gender and gender-role identity of clinical nurses. Methods: The quota sampling method, was used
to select the research subjects. They were divided into two groups male and female nurses who worked for three
general hospitals or higher level-hospitals in Incheon and Gyeongbuk. The data of 219 subjects was used for final
analysis. The IBM SPSS 22.0 was used to analyze the data t-test and ANOVA. Results: According to gender,
the hospital violence experience of female nurses was oserved frequently when the verbal violence came from
guardians, and when the physical threats came from others. For male nurses, the experiences of hospital violence
was obserbed. According to gender, the hospital violence attitude revealed significant differences in female nurses
that the negative attitude was higher (t=-4.69, p<.001). According to gender-role identity, the undifferentiated and
femininity showed significant differences (F=4.86 p=.003). Conclusion: The differentiated strategies of coping
measures and violence preventive education considering the gender and gender-role identity of clinical nurses
would help formulate measures for the effective management of hospital violence.
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B A7) QA EAHE Table 13} k. thaAHo)
ALBS Fat 29.794]01H Aol 9078 (41.1%), /2 1299
(58.9%) 01t A Hl= ml&0] 1617 (73.5%) = 7H B3k
DA 73.1% 2 Woko ] JAAEHL Hat 6.0d 02 1~3d
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Table 1. General Characteristics of Subjects (N=219)
Characteristics Categories n (%) or M£SD
Total 219 (100.0)
Age (year) 29.79+4.89
Gender Male 90 (41.1)

Female 129 (58.9)
Marital status Single 161 (73.5)
Married 58 (26.5)
Education Diploma 52 (23.7)
Bachelor 160 (73.1)
> Master 7(3.2)
Working 6.00£5.12
period (year) 1~3 93 (42.5)
4~6 54 (24.7)
>7 72 (32.8)
Type of unit General unit 107 (48.9)
Outpatient unit 28 (12.8)
Special unit ' 84 (38.4)
Position Staff nurse 204 (93.2)
Charge nurse 15 (6.8)
Type of shift Three shifts 161 (73.5)
Fixed 58 (26.5)

T Intensive care unit, emergency room, operating room.

5(16.0%), 91434 338 (15.1%) &2 2 Jepgth A4 gzt
7} A E3t 5 HL Table 31} e}, Q1ojZEF 0594048
A, AAA 9 0.24£0.297, A1AA £2 0.09£0.187 <=0
t}. Z o tigt == 3.224+0.53 0 2 519 F g A,
o2 3.57+0.507, Q14] 3.51+0.534, AT} 3.27+0.697%, HH-S
2,68+ 094740 2 L}El}THTable 4).
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Table 2. Differences in Gender Role Identity according to Gender (N=219)
Total Male Female
Characteristics X (p)
n (%) n (%) n (%)
Masculinity 35 (16.0) 22 (244) 3(10.1) 12.67 (.005)
Femininity 33 (15.1) 7(7.8) 6 (20.2)
Androgyny 77 (35.1) 33 (36.7) 44 (34.1)
Undifferentiated 74 (33.8) 28 (31.1) 46 (35.6)
Table 3. Differences in Violence according to Gender (N=219)
Total (N=219) Male (n=90) Female (n=129)
Characteristics Categories t(p)
M=+SD M=SD M+SD
Verbal abuse Patients 1.324+1.04 1.26+0.98 1.36+1.10 -0.70 (.486)
(week) Guardians 0.68+0.86 0.53£0.79 0.78+0.90 -2.18 (.031)
Doctors 0.4810.66 0.48+0.69 0.47+0.64 0.14 (.891)
Nurses 0.38£0.61 0.52£0.73 0.28+0.49 2.81 (.006)
Others 0.10£0.34 0.07£0.30 0.11£0.37 -0.78 (.439)
Total 0.59£0.48 0.57£0.47 0.60£0.50 -0.37 (.692)
Physical threatening Patients 0.72£0.85 0.60£0.79 0.80£0.88 -1.72 (.086)
(month) Guardians 0.27£0.52 0.22+0.47 0.30£0.56 -1.21 (.228)
Doctors 0.11+0.32 0.12+0.39 0.10£0.26 0.61 (.545)
Nurses 0.10£0.26 0.10£0.35 0.05£0.17 1.39 (.167)
Others 0.02+0.09 0.01£0.02 0.03£0.11 -2.50 (.014)
Total 0.24£0.29 0.21£0.27 0.25+0.30 -1.19 (.237)
Physical attack Patients 0.3710.64 0.31+0.63 0.411+0.64 -1.10 (.273)
(year) Guardians 0.05+0.37 0.0240.09 0.08+0.47 -1.30 (.194)
Doctors 0.01£0.09 0.02+0.14 0.00£0.02 1.57 (.118)
Nurses 0.01£0.01 0.00£0.00 0.00£0.03 -0.84 (.405)
Others 0.00+0.00 0.00£0.00 0.00£0.00 -
Total 0.09£0.18 0.07£0.13 0.10£0.20 -1.10 (.273)
Blsl AA 02 frofaA w3lom(t=-218, p=031), 7L 3. IiARtS] NS HAZ R ME ZHAHD
THEAYQ] A9 BATEEAN052£073H) 2] WekEe A Zajo) i3t B X
A7) xS AR0.28+£0.497) E o} =9k cHt=2.81, p=.006).
AAA A-Y A folls 7R e B9 AR EA ] A AR FrE ol WeE FHE A Fo o

(0.03£0.118)7} FAZFSEA}(0.01+0.02) H o} H
o] A7} §-2l8HA] E9EI(t=-2.50, p=.014), ‘7| e} of| G =]
= 7Fl A= B2, A § BHEA A, 7H e, Heka 9,
3 Folit

/g Aol mhE Z 2o tht B = Kol & 1A A
(Table 4), Y27+ B A7} 3.3510.487 0. 2 FAZF S AL 3.03
105472t A A2 9051 Egkrh(t=-4.69, p <.001).
MR Apol= " FHeEulE o] %-¢- AJAREEAH2.30+0.77
)7t GAEEAH2.23+0.998) Hef Fo5HA &9ko, ‘&
g A3 A AAZEZARB.3740.613)7} FARTZARB.12+
0.774) ot A Yebdt

3t B} = 9] X}o|= Table 59} 2t}

odat BARE 438 2AEH ) BRASL A (031
+0.35%), ‘A (0.29+0.247), ‘0] E3H’(0.22+0.237),
‘o144’ (0.21+0.187) <=0 2 LR Th 3} olo] & Z8), Al
A S8 WA e 5 BE Trvu ZAAYNAE
A A7 BAA Y| g B AR Ueptor 57
Moz gofgh xfoli gloitt

odat AR ) T o] tjg fEe] Bas
‘] E314’(3.3310.527), ‘oJAIA’(3.29+0.507), ‘FAAT (3 20
10.497), ‘GAA'(2.941£0577) £2 2 eI, SAF L
2 593} o] 2 B ATH(F=4.86 p=.003). Scheffe test 2 A}S
AT AT A T TR AT} B it =
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Table 4. Differences in Hospital Violence Attitude according to Gender (N=219)
e Total Male Female o)
M=SD M=SD M=SD
Hospital violence attitude 3.22+0.53 3.03+£0.54 3.35+0.48 -4.69 (<.001)
Awareness 3.51+0.53 3.4810.56 3.53+0.51 -0.68 (.498)
Response 2.6810.94 2.23+0.99 2.30+0.77 -6.17 (<.001)
Reaction 3.57+0.50 3.50%0.53 3.61+0.47 -1.53 (.172)
Result 3.27+0.69 3.12+0.77 3.37%0.61 -2.60 (.010)
Table 5. Differences in Violence and Hospital Violence Attitude to Gender Role Identity
. Masculinity® Femininity® Androgyny®  Undifferentiated* F () S
M=SD M%SD M=SD MzSD
Violence 0.31£0.35 0.21+0.18 0.29+0.24 0.22+0.23 2.12 (.099)
Verbal abuse 0.691+0.62 0.57+0.43 0.6410.48 0.4910.42 1.81 (.145)
Physical threatening 0.30+0.41 0.15%+0.20 0.28+0.29 0.20+0.25 2.42 (.067)
Physical attack 0.10£0.27 0.04x0.08 0.11£0.15 0.08£0.18 1.22 (.305)
Hospital violence attitude 2.94+0.57 3.29+0.50 3.20£0.49 3.33+0.52 4.86 (.003) a<c<b,d
Awareness 3.47£0.66 3.47+0.49 3.60+0.47 3.45+0.54 1.19 (.314)
Response 2.07£0.85 2.83+0.87 2.631+0.90 2.96+0.93 8.19(<.001) a<b,c d
Reaction 3.35£0.50 3.68+0.41 3.5510.51 3.63%0.50 3.25 (.023) a<c, d<b
Result 3.09£0.79 3.33£0.67 3.22+0.71 3.39£0.60 1.71 (.167)
477V BRo0], WA A P Rk akelg aleke YAeht Park $(2014)2] ATOIAE S 43
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