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Male Nurses' Experiences of Workplace Gender Discrimination
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Pumpose: This study was conducted to explore male nurses’ experiences of gender discrimination at the workplace
using qualitative research methods. Methods: Participants responded to a survey using an online link, and were
asked to describe their overall experiences by responding to the question “Please freely describe your
experiences of workplace gender discrimination”. The qualitative data collected from 118 participants were
analyzed using Krippendorff's technique. Data collection was caried out from June 11, 2019, to August 3, 2020.
Results: Eleven themes and 24 subthemes were extracted from a total of 277 meaningful statements. Male nurses’
experiences of workplace gender discrimination, reasons of gender discrimination, and improvement strategies
were presented through the key themes. Conclusion: Male nurses experienced workplace gender discrimination
from patients, colleagues, and institutions. Furthermore, strategies to improve gender stereotypes and to
emphasize the strengths of male nurses are necessary in order to increase the number of male nurses in the
female-dominant nursing field and to reduce job turnover. These strategies will help expand the social role of
nurses as professionals and improve the work environment and benefits for all nurses.
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AL EAES BARRE Gl o4 BELUS
AR, HESHE Sl BEA) Hag AAH 1o
sl AplA &S e st Aoz YA
(Choi, G. H. et al., 2018).

AA 2 AT ZAZE 7 Fof ARPE S A sk )ltk=
Q1A]L o] Q=& Eo|1(Yu, Kang, Yu, & Park, 2017), 41
A4 - QAR 0w YR AT e Ao 21
t}H(Choi, G. H. et al., 2018). =3} 2|3} IH oA 2] o]g3t BA
Hol AUES AN EAIS R 5}oiF HY BBAIRA 1]
= EEYI}A =7 =F 3 (Kim & Kang, 2016), o] 3 9]
ZH) st= Ao 2 YEGTtH Ahn et al., 2009; Yu et al.,
2017) 24014 A8 312 sicke A4 A5l

2ol S oA A BT 22AE o2 AT

H AN = gelo] HoJ(Cho, Park, Lee, Min, & Baek,
2016), 213 W A Apzto] gk 2pE o] G mFof| A A H
4] il A} Qlcks A& & 4 Sl

SR, B SO BB F2 o4 M hare.
2 3 A5 A thE 2L Qi (Han, 2006; Seo, 2017). o] &gt
7N g rSle ETEsE S ez ATE A

e g eo

1

O;(-]

< 13 4= 9 AtH(Kim, 2018; Seo, 2017). LU RS
A tde 2 paE S 9] ATES B3, B = A Y

o] d 4= Qlths s &1 4 Ui (Ahn et al., 2009;
Choi, G. H. et al., 2018; Choi, J. H. et al., 2018; Juliff, Rus-
sell, & Bulsara, 2016; Keogh & O'lynn, 2007). 0]+ ¢4 2] H]
0| 11, o/ TR Aol Hlsl o B THEAL R
A Rk ol Ao] B S-829] 91 0] ek B4 9l
of, 4} Aplo] A TA Ei 914 T of e} Rl
SPAE 4= 91 8-% ofmlabe mebA) of4) ujE el ke 2 A
S Holeki 8 4= gl THEAH Tkl 430 Sl ol A
4 9 Ao g 9750 H% o] 7 cholAok e
Aolet.

£ Ao s dAREEARE ] A% Wl A 25 Foll 7
Hoh= theFet AabE AR} oof] tiRt BRI ZARE ]
LZof Aot AN & 2AFSHIT AR ATFEolA
T 25 FATAE ez Aol Y AS AR
A1 50| F2 £ & o YrHAhn et al., 2009; Choi, G. H. et
al., 2018; Kim, Kim, & Kang, 2017). & g0l A& 2ol =
AFE B8, 2 choeh A ol A 2R} Gl thre] WAk
AL AFS BAGO RN AFHO T Zob5ka Y AR
AR ol A TS o mEt Aol o] glem, o wgt
H37E JA=AE Est7] Sl R = . o] whet, 92

44 Korean ] Occup Health Nurs

)
T o

X35

Ton

ApBjof| A o] APE A2 o oA =3hE A o] ok n, of
g0l Alu & ]l koAl = EAd o] Atz A A 9| giidol
2 e &, ho 2 PRI IAE 9] ek A
RIS =ol7] A HH o2 £ = -

P2 olg3to] g EARe) A ]
68 B 51T} AL AT HEE 28
HE AR g, AP o), RpE FFel
e A
APl et A S BAskE o) it

e
1. 3744
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Ba 7158k} @4 1910 o8] BlS wigkon, Ahn
(2009)¢] Aol N EEE FAL M7 dASHAY Bl
A& NGO 2N FAE et 749 Brg/d o] AR = Sl
(Validation).

# Aol 1185 PAIEAF Folakl L, B Lol
E311£4534 2, Yy 0] E0191 0.0 (74.6%), 4¥14] 7155
B} BQHE56%)0] 7MY B R0 ekt 22 451

A 9(71.2%), 1,000%8-3 o]/42] ¥ (55.1%) N A LF8h= A
© 2 BAE ot LFes FA 2 b 5(28.0%), 24}

(212%), E4(161%), 7|EH(14.4%), 343
FA(9.3%)2] 2202 7| LFERGTHTable 1).
1189 9] YA SALE thAt o &2 A& W) AZPE A F ol Thgh
AeEe BAs AT, 11719 74, 2472) 31915417} %277
7§ 9] ofn] Y= Aei= S8 =S5 irh(Tables 2, 3, 4).

Z(11.0%), <

1. UXIZtS At E& W Mty A8
D) A £ 1S

U7 A QAR A SRS S8 AR bl
& 2719 S YFA R EEE AT FAERE 7HE5HL 7

Table 1. General Characteristics of The Participants (N=118)

Characteristics Categories n (%) or M£SD
Age (year) 31.1+4.53
Marital status Married 30 (25.4)
Unmarried 88 (74.6)
Education level Associate degree 4(34)
Bachelor's degree 101 (85.6)
Master's or higher 13 (11.0)
Hospital location Metropolitan 84 (71.2)
Non-metropolitan 34 (28.8)
Number of beds <500 13 (11.0)
500~999 40 (33.9)
>1,000 65 (55.1)
Type of nursing unit  Medical ward 33 (28.0)
Surgical ward 13 (11.0)
Emergency room 11 (9.3)
Intensive care unit 25 (21.2)
Operation room 19 (16.1)
Others 17 (14.4)
Duration of unit experience (year) 45%3.74
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Table 2. Male Nurses' Experiences of Workplace Gender Discrimination

Themes

Subthemes

Significant quotes

Lack of respect
from patients

Subtle gender
discriminatory
practices by
colleagues

Institutional
disadvantage

Discrimination in
employment and
personnel
management

Patients refused care from male
nurses

Received harsh treatment from
patients

Asked to do difficult work due
to being male

Experienced sexual harassment
daily

Lack of facilities for men

Unfair policies about leave and
military service

Loss of opportunities due to
protective gender
discrimination policies and
guidelines

Discrimination in employment
and department assignment

Experiences of a gender gap in
promotion to high-level
positions

- Patients express aversion by wondering how a man changes an old

lady's diapers and why a man enters into a woman's room.

- I felt like patients used harsher tones of voice and abusive language to

male nurses than to female nurses.

- Colleagues think that moving heavy patients and physically hard

work are naturally the job of male nurses.

- Colleagues assign drunk patients and severe trauma patients to male

nurses.

- Female nurses say things that would be considered sexual harassment

if men said the same about women.

- Female nurses touch my face and say that my skin is nice ---

- There are no changing rooms or bathrooms just because there are

fewer male nurses.

- I’ know that changing rooms and lounges in the ward are not only for

female nurses, but they are usually dominated by female nurses so
that it is difficult to use them.

- Female nurses are entitled to menstrual cycle days every month, but

male nurses do not have any benefits for military service. There
should be benefits for military service as well.

- There are hospital policies that prohibit male nurses from inserting

Foley

- catheters in female patients.
- Male nurses are not allowed to provide treatment for obstetrics and

gynecology patients in the VIP ward.

- After female nurses are employed first, then opportunities are given to

male nurses.

-1 didn't hear it personally, but a ward manager said that he or she

would not accept new male nurses.

- Male nurses have fewer opportunities to be promoted to managers.
- There are disadvantages for male nurses in promotion and assignment

as managers.

52 A EReIA| ob A YAl Sk B9 7 - ) WAL AL 7] ke o] f-2 grelAlolu} 3
ﬂvﬂ%@ﬂﬁﬁa%ﬁqﬂwn Ao girt.
B ol Zolal 0 FAAo] o4 Mg ohwt
3) A=A £ole] B o2 A ETHS] Wf-E 2ot o g57] 7} ol e
GAEEAE 0] 27|13 LT A B YA FA A=
Hogz Bololg BYahe Aol tsiAE 3719 atgiFAt F7H Y EE Y B AL AR AeEe 4
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Table 3. Reasons of Workplace Gender Discrimination Male Nurses Experienced

Themes Subthemes

Significant quotes

Social prejudice
occupation

Generalization of personal
characteristics to gender
characteristics

Beliefs that male nurses receive
advantages
Female-centered system

Male nurses as a minority

Few male nurse managers

Prejudice that nursing is a women's

Attitude that belittles the minority

Lack of social sensitivity Gender discrimination or sexual
about gender

discrimination and
sexual harassment

toward men

by perpetrators or victims

harassment that is not recognized

- There is a prejudice that nurses should be women.

- T heard that since men are slower and cannot multi-task,
they are not good as nurses.

- I heard from a female nurse that it is unfair that senior
nurses like male nurses more and tend to be less
aggressive towards male nurses.

- Because nursing has been female-oriented for a long
time, there is discrimination in even the smallest areas.

- There are fewer male nurses, especially male managers.

- Female nurses regard male nurses as weaker and as a
minority, and act carelessly toward us.

- Men often don't recognize gender discrimination after
experiencing it, and even if they recognize it, they let it
slide, which is regarded as normal by society.

- If a man feels sexual shame, it is sexual harassment, but
nobody is aware of it.
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Table 4. Improvement Strategies Suggested by Male Nurses

Themes Subthemes

Significant quotes

Activities to improve Active move of male nurses

awareness

Reduce prejudices about
gender roles

- It is necessary for male nurses to act and voice their opinions

actively.

- Occupations and roles should not be defined and classified by

gender.

- Social perceptions should change to recognize male nurses as

Increase sensitivity about
gender discrimination

Increase the inflow of male
nurses and prevent job
turnover

Increase the number of
male nurses

Improve male nurses' work
capabilities

Receive social recognition
through excellent work
capability

Enhancements for all
nurses regardless of
gender

Improvements in benefits
for all nurses

Fair treatment

medical professionals rather than as men.

- There is a need for workplace gender discrimination prevention

education tailored for female-centered occupational groups.

- When a stable proportion of male nurses is achieved through the

retention of male nurses, if they donot leave or quit their jobs, male
nurses can be finally be freed from gender discrimination.

- I think male nurses should work well. If they demonstrate excellent

work capability, problems will be solved.

- Regardless of gender, the work environment for all nurses should

be improved first.

- Regardless of gender, physical touch and sexually harassing

remarks without consent should be avoided. These principles
should not be strictly applied only when a man does it to a woman.

- There should be more benefits to male nurses for military service.

Conversation and unity

- Frequent interactions with colleagues are necessary. Things could

among nurses also be improved if there are more opportunities to share ideas.
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