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The influence of Psychiatric Nurse’s Awareness of Medical
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Abstract This study was to identify the influence of awareness of medical institution certification,
job satisfaction, nursing performance of psychiatric nurses. The participants were 140 psychiatric
nurses and data was collected with questionnaire during Aug, 2018 to Oct, 2018. The result of this
study, awareness of medical institution certification was 3.35 points, job satisfaction was 3.32
points, nursing performance was 3.74 points. The factors affecting the nursing performance were
job satisfaction and current work experience, these variables explained 40.2% of the variance. The

results of this study, it can be used as basic data for improving nursing performance of psychiatric
nurses.
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£ A= Koie AE-aad 93] 521(1041485-
201807-HR-001-27)= ®o} syt K=, J=, G
BRI AAAZ s teAE R, 7
7|3e] 715 59] FES 5% $ 20184 8¥YRH 10¥
7] Lottt 3" A F71Y sl
o7 ATE At FAAL AHEE AL AP
Aol sgAto] gtato] Apgett ATte] RO
37]= G*Power 3.1.9.6 program©.z 3]7|&49]
F371 .15, felaE .05, A8 9508 AEst i
283 #EO = 138%o|qitt. BHES 1Eoto
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2.3 A7

2.3.1 9Z7|HRISH Q4

El-Jardali 5[12]°] 7§, Park(11]o] 473/H st
T2 ARSI B Likert 5% Fxo]a, 7719
SHREYA, & 545 E AN T AFEe
Park[11]19] A4 Cronbach's a= 97¢°oH, &
oA Cronbach's a= .97, W& EdE X
(Content Validity Index, CVI)= .98%T}.

232 XROEL

Slavitt S(13]°] 7HE, Kim[14]°] 478/243t 45
gLt e 53 Likert ko], 7709 SHE
Y, T 202Y¥eR FAHHIH. =79 AFEE=
Kim([14]9] @44 Cronbach's a= 879°oH, &
AollAlE Cronbach's a= .90, CVI= .88t}

2.3.3 75240t

Ko &l15]°] 7, Wooldlt +4/EH43 =&
ARSI T 53 Likert %0]1, 4709 3149,
& 17802 TR 79 AFEE Wool9l9]
Ao A= Cronbach’'s a= 92%00, B g0
Cronbach's a= .93, CVI= 929t}

2.3 Xz Aduit

Ag9] 42 SPSS/WIN 22.0 programe ©]-&
sto] A9 FiEE gl & HaHAgo s HAsql
At dRky E42 7B AR, IRk 40 T
ALE9] Aol t-test, ANOVAR E4], AZAHL
Scheffe’ testg ARESIATH 27| HFAIYY, A+
HEL, NHSPFAATRY] e By EEHAE,
AR7|IRISA Q14 9 ARHEE, 15 AT
AyTIAI= Pearson’s correlation coefficient@ &4
Skt Tt g e] nlAle JFARAL TSI HEA

(multiple regression analysis)= ©]-&5to] EA451¥ct.
3. g1Ey
3.1 iAol erd Ed

B 3o Hojst giaRlE EA410.7%(159), 94
89.3%(12579)°1 1, 30A] ©lsk7F 30.7%(4378)C.2

7S W@t A3AEHE 712 56.4%(797)0] o Eok
3, stEe 494 55.7%((78%)7F 7Y Bt FuE
7HA I Yl AFFo] 51.4%(728)01A L, & 44 EE
59 mlvk 34.3%(48%), FAlT} LEAFHL 59 v
50.7%(71%)°l 7% BTk 9= gRE
67.9%958)= 7MY B, R FHe= i
62.9%88%)Z M WoktHTable 1).

3.2 YK SN0 M2 B9 X0

qgAe] Yubd EAdof mhE w49 Aol om
7|8AZA 12jo] AF¥(t=2.39, p=.018), Tx(t=2.05,
p=042), & YAZ(F=2.91, p=.037), AT T574
(F=3.22, p=.025), &FFE(t=2.76, p=.007)° wzt
R Fol7t AU, ARFTHEE JE(:=238, p
=019), F1(t=2.10, p=037). & YHAHF=4.32, p
=.006), AT} SEAY(F=6.73, p(001), A (F=3.42,
p=.036), ZFFH(=2.67, p=.009)°] wat FoIgt
Zol7k gtk te AR ¥ dEE (F=8.41,
p€001), BAlT ZEAH(F=11.58, p(001), A$I(F=1
0.96, p<.001), 53 (t=3.04, p=003)°l e} -2l5t
Zto]7k YAt Table 1).

3.3 QE7|HQASH Q4] HIUEL
gael J

32k Q271 ERISA] A 3.35+0.460] et
SHERQle Folo] 3474047802 7MY ¥,
o4 Y 9 AxFH0] 3.24+0.658 0.2 7HF ¥
Yot ARUELL 332+04580|97, FHERL
71Ee] BA7E 3.55+0.648 07 71 AL R840
3.10£0.63% 22 7H} itk oA 3.74+
0.4570]9 1L, s}H-8%12 IS AF +Fe =7} 3.81+
0468 0= 7P =%, 2t3 7 A-8o] 3.56+0.601
o7 7P R%tHTable 2).

L

3.4 W0 MR

AR QB HARJAFA 14, ARUEE, It
AR ATA £445, ARt 9=
7| 81ZA] 914 (r=.36, p<.001) ¥ FFTHEL (=54,
pC00DE B BAK O [olgt o] AdAt Sl
Aoz Yerdth(Table 3).
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Table 1.

Difference of variables according to Characteristics

(N=140)

Awarenesscsfthl(\illczfif:] Tnsifitiiten Satisfaction Nursing Performance
_ ) n
Characteristics Categories n(%) 5D t or F(p) s t or F(p) s t or F(p)
- Scheffe - Scheffe - Scheffe
Male 15(10.7) 3.3810.46 3.351£0.44 3.7520.43
Gender Female 125(89.3) | 3.0980.37 2390018 5 hgs060 | 238019 Togsos | 0910362
<29 43(30.7) 3.211£0.45 3.3210.38 3.61£0.38
30~<40 37(26.5) 3.3710.45 3.32£0.34 3.7520.37
Age 40~<50 30021.4) 3.4750.45 2250089 ~35ns066 | 0808V T5i7s0ss | 246060
=50 30(21.4) 3.41£0.47 3.3520.45 3.8910.43
. Single 61(43.6) 3.3120.53 3.3310.38 3.6710.41
Marital status  \jarried 7966.4) | 3.38£0.40 0920362 o050 | 02084 [“ggos0ar | 17070
College 48(34.3) 3.3610.39 3.2810.42 3.74£0.39
Education Bachelor 78(55.7) 3.30£0.49 2.40(.094) 3.324£0.43 0.96(.385) 3.70£0.45 2.44(.091)
>Master's degree| 14(10.0) 3.59+0.39 3.48+0.66 3.98+0.56
. Yes 72(51.4) 3.4310.47 3.40£0.41 3.7810.48
Religion No 68(48.6) 3272043 2050042 3545049 | 210N ToTis0ar | 09030
<5° 48(34.3) 3.2610.47 3.3320.37 3.63£0.39
Total career  |5~<10° 23(16.4) 3.23£0.59 201087) | 3088046 | 432(006) | 3594039 | 841(.001)
(year) 10~<15° 23(16.4) 3.3610.29 o 3.2510.43 b{d 3.62£0.52 a,b,c(d
>15 46(32.9) 3.560£0.42 3.47£0.50 3.99£0.39
<57 71(50.7) 3.2910.47 3.30£0.40 3.60£0.41
Psychiatric 5~<10° 24(17.1) 3.2420.47 3220025 | 304054 | 673(001) | 3691044 | 11.58((.001)
career (year) |10~<15° 19(13.6) 3.41£0.35 o 3.4220.40 b{c,d 3.81+0.45 a,b,c(d
>15 26(18.6) 3.56810.44 3.57£0.42 4.13£0.28
Positi Staff nurse® 95(67.9) 3.30£0.48 3.27£0.44 3.64£0.43 10.96(¢.001)
osttion Charge nurse” 19(13.6) 3.33:0.37 262(077) | 331:047 | 342(036) | 3.83:0.48 T
>Head nurse® 26(19.6) 3.56310.42 3.56310.46 4.06£0.30
Fixed day 52(37.1) 3.49£0.40 3.4510.43 3.8910.45
Work pattern 1y 88(62.9) | 3.27£0.48 270000 5 oes0a5 | 207009) [3gaiap | 304(009)
Table 2. Levels of Variables (N=140) Table 3. Correlation among Variables
Variables M(SD) Min~Max AETORESS 66 Job n—

Awareness of Medical ~ ' Medical Institution : '

Institution Certification 3.35(0.46) 1.91~4.50 Variables Certification Sat|sf(ac)t|on Perfor(m)ance
Quality result 333064)  180~480 r (o) i i
Leadership commitment 3.24(0.65) 1.00~4.67 Awareness of
Strategic quality Medical Institution 1
improvement 3.33(0.64) 2.00~4.86 Certification
Employment utilization 3.25(0.57) 1.33~4.67

Job 00
Quality management 333062  1.50~4.83 Satisfaction 51(¢001) 1
Information use 3.40(0.59) 1.71~4.71
A ditati 3.47(0.47 1.93~4.57 i
coreditation 047 pnreing 36(.001) 54((.001) 1

Job Satisfaction 3.32(0.45) 1.85~4.60 eriormance
Level of professionalism 3.30(0.62) 1.00~4.80
Nurse-doctor relationship 3.54(0.64) 1.560~5.00 . .

Table 4. Influencing Factors on Nursing Performance
Interaction 3.50(0.59) 1.50~4.50
Autonomy 310063  1.00~467 B | s | 5 t 0 Ad“F’;ted
Administration 3.30(0.56) 2.00~4.67
Business requirements 3.19(0.51) 2.33~5.00 (constant) 214810218 9.845 | <.001
Family & relationship 3.55(0.64) 1.00~5.00

Nursing Performance 3.74(0.45) 229~4883 Job Satisfaction 0.433 | 0.067 | 0.442 | 6.459 | <.001
Performance capability 3.79(0.47) 2.57~5.00 Psychiatric
Performance attitude 3.81(0.46) 2.25~5.00 career (year) 0.002 | 0.000  0.355 | 5.186 | €001 402
Performance improvement 3.71(0.61) 2.00~5.00 .

F= 47.696(p(.001), Adj R?=.402
Nursing process application 3.56(0.60) 2.00~5.00
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