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(Table 1) Differences in Professional Self-concept according to General Characteristics
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SRALRl 7FEARO] 5.33+0.79HHTE & HOE UEPTH(Table

).

-~

=
AE

o
| ZEZQ,

H7|ErR Y M2

XoHg ztel

, o2y
AR

Ol-1-
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HEX xophge = oixl= 29

(N=98)

Professional self-concept

Characteristics Categories n (%) Mean+SD t/Z/F
(0
Age (year) <30 71 (72.4) 5.31+0.75 -1.77
>30 27 (27.6) 5.64+0.98 (.079)
Gender Male 14 (14.3) 5.19+0.56 -1.02
Female 84 (85.7) 5.44+0.87 (:310)
Marital status Married 18 (18.4) 5.89+0.70 2.86
Single 80 (81.6) 5.29+0.82 (.005)
Religion Yes 21 (21.4) 5.75+0.77 2.27
No 77 (78.6) 5.31+0.83 (.030)
Education Associate or Bachelor 91 (92.9) 5.33+0.79 -3.42
>Master degree 7 (7.1) 6.39+0.81 (.001)
Total clinical >1-<2 14 (14.3) 5.47+0.70 2.13
experience (year) >2-<5 49 (50.0) 5.37+0.75 (.102)
>5-<10 20 (20.4) 5.13+0.84
>10 15 (15.3) 5.82+1.08
Clinical experience <2 24 (24.5) 5.71+£0.79 2.24
in regional trauma >2-<5 62 (63.3) 5.29+0.76 (.112)
centers (year) =5 12 (12.2) 5.38+1.15
Position Staff nurse 93 (94.9) 5.40+0.81 -0.20
>Charge nurse 5.1 5.56+1.26 (.840)
Work unit TICU 60 (61.2) 5.39+0.84 0.88
in trauma center Ward 14 (14.3) 5.67+0.73 (:453)
ER 16 (16.3) 5.18+0.78
PA 8 (8.2) 5.47+1.01
Experience of Yes 56 (57.1) 5.39+0.85 -0.26
EBP education No 42 (42.9) 5.43+0.82 (.799)

EBP=evidence-based practice; ER=emergency room; PA=physician assistant; TICU=trauma intensive care unit

TMann-Whitney U test.
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(Table 2) The score of Evidence-Based Practice Competency, Self-leadership, Organizational Commitment and Professional

Self-concept (N=98)
Variables Categories Num ber Mean+SD Range
of items
Evidence-based Total 24 4.20+0.82
practice competency Knowledge/Skills 14 4.10+£0.96 17
Attitudes 4 4.3440.90
Practice/Use 6 4.33+0.91
Self-leadership Total 18 3.36+0.48
Self-expectation 3 3.3240.55
Rehearsal 3 3.56+0.73
Goal-setting 3 3.02+0.83 1-5
Self-compensation 3 3.70+0.66
Self-criticism 3 3.39+0.93
Constructive thinking 3 3.19+0.69
Organizational commitment Total 15 4.09+0.68
Attachment 6 4.19+0.80
Continuance 3 4.32+0.86 7
Identification 6 3.86+0.75
Professional self-concept Total 14 5.40+0.83
Leadership 4 4.57£1.16
Staff relation 3 6.01+0.87 1-8
Knowledge 4 5.59+0.99
Care 3 5.67+0.95

(Table 3) Correlation between Evidence—-Based Practice Competency, Self-leadership, Organizational Commitment and

Professional Self-concept (N=98)
Evidence—based . Organizational Professional
Variables practice competency Self-leadership commitment self-concept
r (o r (p r (o r (o

Evidence-based practice competency 1
Self-leadership .37 (<.001) 1
Organizational commitment .28 (.006) .32 (.002) 1
Professional self-concept .61 (<.001) ST (<.001) 41 (<.001) 1
7147t steIX| 29(1), 20224 4 35
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(Table 4) Factors affecting of Professional Self-concept (N=98)
Variables B SE B t p
(Constant) 1.10 .55 1.99 .050
Marital status(married) 0.10 18 .05 0.55 .584
Religion(yes) 0.09 .16 .05 0.57 .568
Education(=master degree) 0.24 28 .07 0.84 402
Evidence-based practice competency 0.42 .09 41 4.78 <.001
Self-leadership 0.45 15 25 2.99 .004
Organizational commitment 0.24 .10 .20 243 .017

R’=50, Adjusted R*=47, F(p)=15.24(<.001)

"Dummy variable reference was Marital status(single), Religion(no), Education(associate or bachelor).
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The Effects of Evidence-Based Practice Competency, Self-leadership,
Organizational Commitment on the Professional Self-concept of
Trauma Nurses
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Purpose: This study investigated the effects of evidence-based practice competency, self-leadership, and
organizational commitment on professional self-concept of nurses in regional trauma centers. Methods: The 98
research participants were nurses with clinical experience of a year or more. Descriptive statistics, t-tests,
Mann-Whitney U test, ANOVA, and Pearson’s correlation coefficients were computed, and multiple regression
analysis was conducted. Results: Professional self-concept showed statistically significant differences according to
marital status, religion, and educational background, and was positively correlated with and affected by
evidence-based practice competency, self-leadership, and organizational commitment. Conclusion: Trauma nursing
education programs should include evidence-based practice competency and self-leadership and organizational support
should be provided to improve the professional self-concept of nurses in regional trauma centers.

Key words : Evidence-based practice Competency; Nurses; Organizational commitment; Professional self-concept;
Self-leadership
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