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Abstract In order for visual design graduates to meet corporate requirements, it is necessary to develop
a complete ncs system in the field of visual design like developed countries. The purpose of this study
is to analyze students' self—evaluation, corporate job needs, and school education methods, and to
develop vocational competency standards in China's visual design by referring to the national
vocational competency standards in Korean visual design. The research method is to analyze the
education system of the Department of Visual Design at a university in Jiangsu Province, China, survey
graduates of the Department of Visual Design, and develop national vocational standards in China by
referring to job requirements of Chinese visual design companies. Analyzing this, the research results
suggested a development plan for the national vocational competency standard in the field of visual

design in China.
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(National Competency Standards, ©]3}:NCS)-
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AR A S distal A4 AL 8t 15018 9] =
JAS HSR st 1R ZAldsha FHAEE o
Jo dighal FhAE AR st 719 e
A= S Ad AY A8l ES AR

(https://www.zhaopin.com)©] ¥ 3 A EAHHE =
AR JAVYE, FA7E, S99, el
8000~15000%! 371 thi AlZT]ARQ1 FA| o]t}
=TS AR 71E AEERAL T A YA
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Aot A9l Aaglo] BE Aol 272 A
Ao Szl $EHoR oY Y W)
S7H s E RS A dde] A7 Fdd a7H=
A5 (A4, 7%, Hm)S dhdola Ao =
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2.2 sk= AJZtt) ARl ok NCSol| gt arzh
2.2.1 3= NCS9 T4

Table 1. Classification and competency requirements of
NCS in Korea

sort lower ability

Main Fields with similar skill types (refer to Korean Employment
Category |Occupational Classification)

1. Fields with similar skill types within a large category
2. Sectors with similar industries within a broad category

3. Fields in which the labor market is formed
medium independently within the major categories or the
category career development path is similar

4. Fields in which the Human Resources Development

Council (SC) exists by industry at the middle
classification level

Fields with similar skill types within the middle
classification

Fields in which the Human Resources Development
Council (SC) by industry exists at the sub—category level

subcategory

1. Fields with similar skill types within subcategories
subdivision |2. Representative jobs among occupations in the Korean

Employment Occupational Classification
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3ok L 8AYEF(KECO: Korean Employment 2.2.3 3= AlZ} YRRl Bof A A=
Classification of Occupations) &< *ilsto] 573} S wrlA e gz Bao|# o] oshH A7)z}
DT UREF(2D) = FEFH0) = SEFED = A o) Rof gty AL Aejel=E AL Azt
WA (1L,02270) 9] Eo® TS A7, AR AE-SE R E 7 A

A 7SS HET 2] A E5E AVEE 4o 7).
3, AEE A B SlelM o] AHEEH A 2BV A 24 AES] 8] 203}
= w7 T HETE Sl SIEHRA =T ) A mE A oiae), AlH) T B 23 g
HETY] 71 T8 SFE, THAARAL(TA = grme 4w 7)eS Ba) FEe] HopiAE =
A, AATIEEE), A8 R A AR BT, o= gus qe 5 g olgolr)
AdzizTHe ?*éﬂ“q 61. AR AR AR Agg Bhow 2

NCS A7 250 F8(Type)S THORE 378 aEd) ul= olo|t]o]= uhalsle] Tz}l Q42 A)7}H8)
AJFERT] G S UehllE Aeg, 5714 Sha mjAE cheket A7 HS: hasle] o) o
sElEs ] A REfo] AXHAT FF nage o 5 gl 9ol
PhaE A AT AL R AA ST 457} @ AP 2B AR A} BAE ARE $305
A ok AETF oY JATH WS A AFT 3w 2] st gxiel s Qe 8w}
FEAE AYSHAT]. Table 2 3 B0 gz ARl 71249 A7 71 vk

o= wjAE AAE e EHee ATE Faehe

Table 2. Korean Occupational Classification SER)=!

U= .
Job level Job experience A F-SERAY 7 SAL= AlEol gk 75, &, A
level 1 0—6 months 2 AR 5 71ed S o8l YRSl s
level 2 6—12 months at level 1 wredsl A Z.ﬂ%:_ﬂ]_ 7re mEls 7_]'-%_ 7] 7], FE w9 A
level 3 1-3 years at Level =] = 1_

FH 52 Agdd AL 5 Yt AF Aol
level 4

2
1—4 years at level 3
4

o

level 1-3 years at level

Table 4. Qualification system standards in the field of

level 6 1-3 years at level 5 N ) ;
visual design in Korea
level 7 2—4 years at level 6
level 8 2—4 years at level 7 Education/training standard time
sort Vocational eqiived
Basic Skills competency | unit of choice
2.2.2 3 A7t T)AQ] Rof A FEAA
_ ] “ 1 ' S ' 1~ S ' 1~
3_1,_7]_1]%] J‘L_’_/] —,——,—z] ]‘_ "\_Cﬁ ‘_;g' Z]—E[’—Q] _,': colorist article |over 24 hours|over 495 hours over 265
~ - Visual design ) ) )
Fo zﬂ ]g]rt;} 2o o v;\}%} ?ﬁ_%}-ﬂ%{?—f{j-x}ﬁ,' O‘jﬁ], industry article | °V€" 18 hours|over 360 hours| over 210 hours
A= A o o] Z===x X ist i y
%1 33l = 43 9 Z'”/\]’ A2 o] FEAA ol A colorlsrttilcri:ustr) over 18 hours|over 360 hours| over 210 hours
t‘ih:]— :-?7]—5]%]‘5@1‘;—‘,’—_—‘.1:—% 8]&74]3] _}':_"Z:i]ﬁ]i 7H%} Product application
. . 5 ;
E] 24)\1:]' /\]7]‘13111—?1 %i_o]: 5}“;[1‘ Z]:]:jl_ a —%—O]E]Z]—O]Lﬂ modeling function over 12 hours|over 285 hours| over 185 hours

AgleAeld, Ageizeld, 4

eH7). 2.2.4 B3 A2 TAQ] Fof NCSO| FH 0]

NCS A% E57c dA AAAZe} tAel dE71¢]

Table 3. Korean visual design job level o] BE= Jzom 197 oz w A|zi]xiel A

Job Name Job level %‘E]Z]'?l, Q%‘E]Z}‘ﬂ, IZ]X]EQE]Z]—?L E—*}Z:E]—?—,_IQZ]—L,

director designer level 3 Au|A~7gd el ATzl ATy Rpel A Tz}l

Senior designer level 4 3DE AR}, W7 Xt #}Ql, VREZEI=T]#}¢l o] 12

Responsible designer level 5 7H[8]E E]Z]—?l:% %i‘ 3]— 3}1:]— ]7]-1:]Z]—0] E—O]Z l—_gﬂ
Chief designer. level 6

el = 1571 o 7t EHe= Table 59 2t
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Table 5. Visual design field competency unit and level

No. Ability unit name Abillietge;nﬁt
1 presentation 5
2 design production management 5
3 design documentation 4
4 Visual design project planning 6
5 Visual design research survey 4
6 Visual design research analysis 4
7 Visual design strategy establishment 6
8 Visual idea concept 3
9 Visual idea development 4
10 Apply visual idea 5
11 Cyan Design Development Fundamentals 3
12 cyan design development application 4
13 Deepen the development of cyan design 5
14 Final design execution 5
15 Complete design development 5

2.3 F3 AZttix}el ok NCSel tjdh 12

1960 A2l F=re] AP ARl

)<, Qarl & ARl sjanRkel, PRl

A% AR A AZARLE o) 88 A el
H ==

T Agske PARle R A Akl @Al T3 A7
TRl Roke] w7k A5H HEe # W}OH ad
Ao, AWMzt H = A 7} 7} 2T 10].

2.3.1 T Adse F7F AAIN AAA =

7 1712 58 ¥+ (National Vocational Skills
Standards, ©]3}: NVSS)-& =17}l Al 2 9del djsl] &/
3kal A4 7s BES AASH A9 AAF AwE A
AlFH 11, = S7H 95 EREe] wE A wE
STAIR ST 12]. vk Table 63} 2t}

Table 6. China National Qualification System

National Competency

Standards (Grade) Comients

Able to independently perform normal tasks of

Level 5 (basic ability)| "™ %1 070 tilizing basic functions

Level 4 (intermediate Ability to perform complex tasks with

ability) specialized capabilities
Level 3 (Advanced | Can handle problems independently and can
Ability) direct others to do the job

Able to organize work and acquire core skills for

Level 2 (Knight) this job

Level 1 (Advanced
Knight)

Able to solve difficult problems, create
professional skills, and have management skills

2.3.2 A1 Fof 7|E AYeHuEE
T3] AJTHETAFHL 1004 TH
(607 E3HE F53)of FAsI= A2 aatet Al
AE71 A2 hdoH13]. 55 AlZ TRl kel A
A A Q1 NCS7F o}4] §-5310] o]ae] S A
NCSell o3t 222 Farito]
wATizlelL A 7] AY FEEES 7o R A
Aoleh AAH w7k s HES vy} 2o 10].

s
E=
N
N
o
)
o,
s
o o

Table 7. NCS of Advertising Designer

sort Occupational level Requirements/standards
Level 3 Nat{qnal ,\ ocational Level 3 Advertising Designer
Qualification
Occupatio|; R -
n level level 2 Natlppal }ocatlonal Level 2 Advertising Designer
P Qualification
distinction
Level 1 National Vocational . .
Qualification Level 1 Advertising Designer
Level 3 Advertlsmg Over 240 hours
Designer
tralr}lng Level 2 Advertlsmg Over 200 hours
period Designer
Level 1 Advertlsmg Over 160 hours
Designer
Capal?lhty B o4
Units
Level 3 Advertising Design production, Design
Designer performance
exam Level 2 Advertising Design positioning, Design
topic Designer performance
Level 1 Advertising Ad targeting, Design planning,
Designer Design management

Table 8. NCS of packaging designer

sort Occupational level Requirements/standards
; Le{vel 4 Nat%olnall Packaging designer
Vocational Qualification
Level 3 National . . .
Oceupatio| vocational Qualification Assistant Packaging Designer
n level lovel 2 Natiomal
distinction eve ationa . Desi Technici
Vocational Qualification Packaging Design Technician
Level 1 National . . .
Lo I S ki Des
Vocational Qualification Senior Packaging Designer
Packaging designer Over 240 hours
Assistant Packaging Over 200 hours
Designer )
training - -
period Packagmg DeSJgn Over 160 hours
Technician
Senior Packaging Over 120 hours
Designer )
Capability _ 18
Units
exam Packaging designer | Gaos packaging design, storage
topic Assistant Packaging packaging design, packagmg
Designer process design




Packaging Design
Technician

Senior Packaging
Designer

Table 9. NCS of Exhibition designer

= o o
sort Occupational level Requirements/standards = c\ﬂ @’C 51 c\ﬂ Z]o @it'lh
Level 4 National Vocational| ~ Fourth—level exhibition 21]—'17‘:’5} , 'U] Z],'/‘é '3 og L]—E]—‘;}
Qualification designer
i Opti til Proportis
O;C}lp?tio level 3 National Vocational Third—level exhibition designer iy Ty | B
neve Qualification evel exiubition designe Within 1 year 35 |em 25%
distinction
Level 2 National Vocational|  Second—level exhibition 2-5 years 85 [ 60.71%
lificati s
Qualification designer More than 5 years 17 a 12.14%
Fourth=level exhibition Over 260 hours Unfilled 3| 2.14%
designer
training | Third—level exhibition e eyt Ly
. . Over 220 hours
period designer
Second—level exhibition Fig. 2. Question about my job experience.
. Over 200 hours
designer
Capability -1 -
Units - 10 "E‘Z'ﬂ 3, ?:_10]"‘—__‘ X]g‘lﬂoﬂ EH@ @%O]U} }—A}é'ﬂ]—% H
= A=Ne] A = =L [e) 1)
Fourth—level exhibition Project research, creative E’i écg Ag = ;g"l‘/‘é oﬂ ‘ﬁ;ﬂ Ol'\_ 76]‘1‘7]' Z]—%]' ‘5-:?3}
designer design, site layout
exam Third—level exhibition Project Analysis, Creative |
: designer Design, Site Arrangement Sichuan Province |'
topic ; 4 4 Shandong Province |-
Second—level exhibition | Creative desien, site layout, Taniin Province
designer project decision, training B ) |
3 management Zhejiang Province |-
Shaanxi Province [l
Shanxi Province I_
Jilin Province :l
(null) I—I
3. /\],;ﬂ }‘/\], Hubei Province I.
chongging Province Il
Guangdong Province |-
== Sl 2 = =] - N
31 F3 AZAR] A Al vk AF 24} bt i
Hebei Province I-
3.1_1 }_/\]— }\]Z_]_’j’/]— EH}\O]' Beijing Province |—
Guangxi Province 11
AEZARE S A S gk AR A E Simngxi Province :_
ﬁ}\ﬁ% EH}(\D]—O E —6_]'93\14'. Z—;]_%X]T‘:‘ 147H %8&_% E—(“S—:!__C:)_I_D:" Shanghai Province I_
Jiangsu
- I
FARSE 7I3FE 202203 19 195E 29 19710t} o 11 20 s a4 s e

3.1.2 ZAhNE} A3t 24
F5 A% S ka4t AF 294
1509& o Mt 24 glom, wao] re]

L AlZ 7 B AREAE AQlEkaL 1407]19] A &

AU ]

Quantity Proportion

Options

Male 27 L | 19.29%
Female 111 .| 79.29%
Unfilled 2 ! 1.43%
Number of valid fills in this question 140

Fig. 1. Questions about the basic information of the
survey subjects.

Fig. 3. Questions about where you work
A 4, FAFRE AR @ DRItk AL

Bz 19018, 157191268, 4719149, I EAT
o vebk

Options Quantity Proportion

Big business 18 L | 12.86%
Medium-sized business 26 - 18.57%
Small business 49 ] 35%
Other 47 L | 33.57%
Number of valid fills in this question 140

Fig. 4. Questions about the size of the company you
are working for
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WA 5, Aol thek ditolth. ARd Y= Ay At

oluow, s71 ATl Aol 4%, AT Aol 1%, ¢

71Ep86 o2 e

Options Quantity Proportion

Advertising designer 9 L | 6.43%
Packaging designer 4 q 2.86%
Exhibition designer 41 _— 2020%
Other 86 L 61.43%
Number of valid fills in this question 140

Fig. 5. Questions about the job

24 6, A5tol ojg direlth, 2AbATHE Qe
o143, HEE 128, W% A2, 3o o

9837y, VIEF80 o= e

Options . Quantity Proportion

General designer 43 L | 30.71%
Senior designer 12 a 8.57%
Senior Ast Director 2 ! 1.43%
Creative Director 3 1 2.14%
Other 80 EE— 57.14%
Number of valid fills in this question 140

Fig. 6. Question about job level

A 7, AFUEell digh Aoty AR v

Quantity Proportion

Options
Poster design, font design, typesetting design, 48 ] 34.
album design, printing design, etc. 29%
[l 42

Package Design 6 0%
Web design, digital illustration design, UI 12 a 85
interface design, etc. 7%

i 52.
Other 74 36%
Number of valid fills in this question 140

Fig. 7. Questions about job description

A 8, F7/HA AT HET A=l tiek Ao},

AP ey, btr22ry, 'RE65T, (e
467, "H- REGSPO R YE
Options Quantity | Proportion
‘ Know well 2 T 143%
| Relatively know R ——T
‘ Ordinary 65 46.43%
‘ Relatively unfamiliar 46 32.86%
| Very unfamiliar s s
Number of valid fills in this question 140

Fig. 8. Questions about NCS Awareness

A 9, shatell A A sl we wahs 319
ToAel ek diolrh APA R g FashHsT
g, 'TR8H707, 'HE12W, T asHA dui s
ek
Options Quantity | Proportion
Very important 57 (S 40.71%
Important 70 (G| 50%
Ordinary 12 a 8.57%
Unimportant 1 0.71%
Very unimportant 0 0%
Number of valid fills in this question 140

Fig. 9. Questions about the importance of teaching
according to the NCS in schools

24 10, AR Foke] 29 58+
Yok 2le] FaAdl ta dRoltk A AT WS-
Tﬁdqm%uZﬁ&ws L RE12, FaEA 2

1o vt

ER

Options quantity = Propoition

Very important 72 [ | 51.43%
Important 55 [ | 30.29%
Ordinary 12 a 8.57%
Unimportant 1 [ 0.71%
Very unimportant 0 0%
Number of valid fills in this question 140

Fig. 10. Questions about the importance of establishing
an NCS in the field of visual design

A 11, Ad71x5EY a4 digk diolth =
APARE v 2
A 12, shu=

ﬁﬁok *F*Xl °f EH?E é’ﬁrolﬁ‘r. ZA}QEFE Dl—a H%D‘r.

A SHAYE]

aﬁok s}~ 1 o gk Aol }A@ﬂ% U5 2.

A 14, £ share] 3 wS v gk A
wolth, 2AMATE o) P

o] éﬂ%}f}— &3 %—ioﬂﬂ AAA A1z A1
Fof NCS7 &
AlZFEREQ1 Fof 4%%:4 = %@%%%oﬂ
ZAPA, sl HE Al
ZAL 37HAE 7INke @ AJZHERQL ok NC
< AN 3ol

Ho
Rl
e
2
b1
_Pg
N
2 A=)
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eny Important =~ Ordinary = Unimportant e, Important | Ordinary | Unimportant Very
impertant i D unimportant unimportant
84(60%)  46(32.86%) 9(6.43%) | 1(0.71%) 0(0%) ability 82(58.57%) | 48(34.29%) | 9(6.43%) | 1(0.71%) 0(0%)
self-confidence  89(63.57%) 47(33.57%) 4(2.86%) 0(0%) 0(0%) lenguage ahility  95(67.86%) | 36QST1%)  T05%) | 2(143%) 000%)
communication : . s = 2 Fr
itls 8T | IQTLN) | SH2DH | N0 000%) C""”;lb?ﬂi;mm 102072.86%) | 3202.86%) 53.57%)  10.71%) | 0(0%)
Observation  88(62.86%) 41(2029%) 11(7.86%)  0(0%) 0(0%) foreign e sy P s e
Teamwork o o language ability LR 60, g B A3%
ey RSB SIG64%)  TGW 0(0%) 0(0%) e
: i 87(62.14%) | 46(32.86%) | 5(3.57%) | 2(143%) 0(0%)
m;fs;b“ﬁity 99(70.71%) | 38(27.14%) 3(2.14%) 0(0%) 0(0%) Cf;‘iﬁ:;g
I 99(70.71%) | 34(24.29%) | 5(3.57%) | 2(1.43%) 0(0%)
Willpower | 92(65.71%)  45(32.14%)  3(2.14%) 0(0%) 0(0%) ability
S lifelong
ng;(’:;z’zy"ﬂ 81(57.86%) S52(37.14%)  7(5%) 0(0%) 0(0%) leaiaras ablityy | G [3IQ2RGNY) Ho 408 00 00%)
5 Innovation =
e:;ag:ft;e SET0%)  IRTIA%) | A(2.86%) 0(0%) 000%) ity 106(75.71%) | 27(19.29%) | 7(3%) 0(0%) 0(0%)
leaming ability  59(70.71%) 38(27.14%)  3(2.14%) 0(0%) 0(0%) . . . .
—— Fig. 13. Question of what basic skills the school should
i 103(73.57%) 33(23.57%) 2(143%) | 2(1.43%) 0(0%) teach students
Professional
theoretical | 74(32.86%) S0(3571%) 16(1143%)  0(0%) 0(0%)
knowledge
Professional Opfions | = z Ve
Imowledge T(55%)  47(33.57%) 15(1071%) | 10.71%) 0(0%) & Ordinary  Unimportant m;gm
analysis ability
Frontier [} 55 o 0 g g
A s |l snen | fems o, rzzagi:tch 50(35.71%) | 55(39.29%) | 32(22.86%)  3(2.14%) 0(0%)
kaowledge Design gata
software
opénrior T55%) | UGT1A%) SEA3%) | 2(143%) 0(0%) rescarch | 53(37.86%) | 43(32.14%) 38(27.14%)  4(2.86%) 0(0%)
ability capabilities
Aesthetic creative
| o saadel | ot T So 7126 0| T000) 000%) ideation | STA0.71%) | 6404571%) | 16(1143%)  3(L14%) | 0(0%)
English ability | 23(1643%) 44(3143%) 54(38.57%) 16(11.43%) & 3(2.14%) ability
creafive
writing ability | 34(24.29%)  54(38.57%) 41(2020%) 10(7.14%) @ 1(0.71%) development  57(40.71%) | 59(42.14%) | 20(14.29%)  4(2.86%) 0(0%)
ability
Da“;;;;‘“h 43(34.29%)  F4(38.57%) 30Q2143%) | (5%) 1(0.71%) Design draft
: drawi 59(42.14%) | 53(37.86%) | 25(17.86%)  3(2.14% 0(0%
P“’if;i:“"‘l 93(66.43%) 37(2643%) 10(7.14%)  0(0%) 0(0%) a;\-ﬂ‘gg ¢ 9 | 53¢ %) |25 i 0%
Design
Fig. 11. Question about the importance of basic mﬁ?ﬁfﬂn 61(43.57%) | 57(40.71%) | 21(15%)  1(0.71%) 0(0%)
vocational competency ability
Design
program in- . 05 | 4 0 9 9 9
dopthrescarch /(0119 | 483429%) | 31Q214%)  42.86%) 0(0%)
nn;fzyta_u £ Important Ordinary ~ Unimportant . \;a:y S Azgz;ym
" Market implement | 54(38.37%) | 53(39.29%) | 29(20.71%)  2(143%) 0(0%)
research | 53(39.29%) | 57(30.71%) 26(18.57%)  2(143%) 0(0%) design results
ability Design
Design data Project
research | 58(4143%) | 60(42.86%) 19(13.57%)  3(2.14%) 0(0%) fiamagemeny, | OGN |SLG6U3%) 129Q0T1%Y| HREH) 0(0%)
capabilities ability
caeative . , , i Ability to
‘h‘;ﬁ;‘lg 102472-86%) | SIQISTH)| H2EB6Y, | QT 0k0%%), summarize | 53(37.86%) | S8(41.43%) | 27(19.29%)  2(143%) 0(0%)
S, design data
creative
development | 99(70.71%) = 35(25%) = 5(3.57%) | 1(0.71%) 0(0%) . . . . . o
ability Fig. 14. Questions about satisfaction with ability
Design draft .
dawing | 68(A8.57%) | S6(0%) | 1501071%) 1071% | 00%) education at the school you graduated from
ability
Design
scheme - -
compiation | SB00%) | 3BQ7T18%)  2143%) | 2(143%) 0(0%) 32 S EHQ]]_ }\] 71_]:] 7(}?_] = e % s Zﬂ‘:
ability
Design ZA}
d:f;ng 91(65%) | 40(28.57%) B(.71%) | 1(0.71%) 0(0%) .
== ~ A= 2 L &
i % A3 230 N34T 9T dohe oew A
Design _ -
: 7y z)o] A 3L SR S-A =2 zZ )5k _Tj[l___ojj
af:::;‘fﬂi“ 03(66.43%) | 41(2920%) S(3.57%) | 1{0.71%) 0(0%) AOARY A S wHAR[13]E AR At vt
ability 71_:]‘111—_
Design late
management | 80(57.14%) | 41(29.29%) 17(12.14%)  2(1.43%) 0(0%)
capabilities
= (e} (e} A
Decgn 321 ATWEHA 2 ATHGER
pm]egctei‘*‘:li 72(51.43%) | 48(3429%)  19(1357%)  1(0.71%) 0(0%) 8 ol B 1o s
capabilities gkl /\]ZH:]Z]'?J ﬁ?‘)_g] —H/}: ]-Z = EZﬂE]Z]—

Fig. 12. Question of which major competencies should

schools teach students
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- 3 communication
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L]——,——Oi 7]'#;(]1 /‘/\[14]—‘11]’ :’Lzﬂ AT E‘j'L]' O'L]' il Comprehension and analytical skills
Ash= RC3 o]’ﬂ] Jjg_g]' ZELD]' 4 Solve visual communication design problems for specific
needs
- Locating design problems in complex information
1 ini i) - -
Table 10. School professional training process and environments and representational worlds
training objectives 6 Incorporate discrete, independent elements and issues into
system design
No. Course Name Training Mode R R R R o
7 Integrate sustainable concepts into information organization
1 Military Skill Training Schools and creative design
. Lo - Schools and Enterprises Embody social responsibility and professional ethics in design
2 Design practice investigation . 8 .
(Society) value and design culture
3 Independent practice of Schools and Enterprises 9 Achieve collaborative innovation in visual communication
professional skills (1) (Society) related professional fields
4 Independent practice of Schools and Enterprises 10 Written, schematic, etc. professional communication
professional skills (2) (Society) expression
. . . Schools Enterprises si ility n; Iy T risual
5 |Independent innovation practice Schools andl terprises 1 Design and management ab} ity to manage a d operate visual
(Society) communication related projects
Comprehensive practiceof Relying on the visual communication major to expand
6 e Schools 12 . . - .
exhibition innovation capabilities to other fields
7 Interdisciplinary practice Schools 13 Possess the humanistic literacy to engage in design work
. related to visual communication
. Schools and Enterprises
8 Innovation workshop

(Society)

Schools and Enterprises

9 |Design practice of selected topic (Society)

Schools and Enterprises

10 Co—curricular Activities .
(Society)

Innovation and Entrepreneurship
Training

Schools and Enterprises

1 (Society)

Schools and Enterprises

12 Graduation project (Society)
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Table 11. school graduation requirements
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Table 12. Visual design company requirements for job
seekers

Occupational competency
requirements

company Type

Position
name |of company

—

. Art design, fine arts or related
majors

. Have more than 3 years of work
experience;

. Have the ability to innovate and
keep pace with the times;

State visual |4. Have good aesthetic and artistic

enterprises| design accomplishments, and be good at
transforming abstract text
expressions into intuitive,
beautiful and unique graphic
design works.

. Proficient in photoshop, illustrator
and other design software

)

w

CTV
avant—
garde

o

No. Graduation Ability Requirements

1 Moral Education and Character Cultivation

9 Possess design work related to visual communication
technical literacy

1905 Poster |1. Proficient in various graphic design
(Beijing) design, software
Network hand—pain|2. More than 1—2 years of poster
Technolo ted, design experience;

gy Co., film 3. Have hand—painting ability

medium
enterprise
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4. Have good color sense and visual . culture, art,
effect expression ability Main Category b d';’:'g"-.
A roadcasting
and 5. Love the film industry
Ltd. television |6. Have good communication skills, ¥ ] [
design ability to withstand pressure, have X
a strong sense of responsibility c':f:;:’:'y ::'d‘::: Design ee cﬁ‘r“'f:r:‘;"s
and teamwork spirit.
1. More than two years work ‘ ‘ | {' ‘
experience in design major,
2. Have graphic design ability and subcategor Fashian Interior vee Visual Product
Shenzhe design theory knowledge gory Design Design Design Design
‘n Hel 3. Clear thinking and logic. Ability to
Rowinu Brand analyze rigorously
S ort;g small Design, |4. Proficient in Sketch, Principle, . ;;’::“;‘fg:ﬁ"n
Téihnélo companies |Illustration|  Photoshop, Illustrator and other subdivision 3‘,,\'dver':isingpe‘—’sign
Y Co Design design tools
gthd v 5. Possess a positive working
) attitude and teamwork spirit, have Fig. 16. Chinese NCS Classification Composition Scheme
creativity and sense of
responsibility, and have a certain
ability to withstand pressure. — v -
? A= o
4.2 = AZTAR] ok NCSe| 58 9l A7)
AAT AL ok NCSe] 58 @elE 94 A,
S o) (o] =2 =]
4, =3 A7 ARl Bof NCS Aur 719 £Ak, stne] Al Al 24 Farstel
datal SETHE 7Ry, Ay, dE7e Al 7F
= QI - = H =) 5
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\
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1

1
| Visual Design
| Field NCS B
Knowledge
y
<& =

Enterprise school

education

requirements

jcombine
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Table 13. Vocational Ability Unit

ility

Abili . - . - . .
,});:ey Basic ability Professional ability |professional skill
o Market research
initiative ability photoshop
. Design research .
self—confidence cs1e datla‘ eseare illustrator
capabilities
communications kills cream'g ,thmkmg Sketch
ability
Observation creative Qe}'elopment Principle,
ability
Team work Design draft drawing
. CAD
awareness ability
Other
sense of Design scheme professional
responsibility completion ability software
operation ability
. i Design scheme
Willpower deepening ability
content |Environmentaladaptab| Design achievement

execution ability

executive ability

Design late
management
capabilities

learning ability

Design project data
management
capabilities

innovative mind

language ability

Communicationability

foreign language
ability

Frustration resistance

Compressive ability

lifelong learning
ability




N
1
v

Aol Feleafold,

(e}
:(u:'l‘_',
U
N H
e & &
oZ |
of 2
N off
i)
% rf
AN
X o
it 2

tlo
N
—=
1
ol
ol
38
H
N
—=
o
)
o!
5

A, 5 FAAAAEE 7

n
o
i
;
H
N

Y 57 s,

=, T, G ARPETE
A

2, F=Qlt] Aol 240417k

o, 7

N >,
N
M
2
ro
S
o
2
o »

i

td

>~
X
KOs
X
2
g
[
o

_ﬁ
Lo
in)
i

r

p

:

‘

-
ojrl

Y
1o

Tt

\

O

ﬂ‘,
i
o
I
)
_0|L
N
£
:oé

2
k
N
i)
&
4
o,
T

o
4t
o
=)
N
2
to
H
2 N o N

T A

olr
I
=3
MN
o
=
i)
ol

ol
ol
ofje
PO

= vhea) P,
7hriA)Q) Hof
Z53E)Ael,
Y, 415l

o

zjl
rlo

ZIAol 260413k0]
el atelu] 2004131
qelAroll 160417k] 4, SA1E Aol 1204]

o= sl F 33719 &

Hel 5 sl

AA, A5 HES 2 ZFURelvEs ¢
21 A2, =l Aol = TRl %4, Fdtizte|v=
EAAY , AdoRtelr= YRkl AlE, A Tizle|v =
gzl A4z g2 skl

b T A7 JAAA RS 70 R g Fp Al
Z)AR] Fof NCS9| 7 A=e vg3 ) &3tk 7))
vkl Wetel] sl 719, shat, S 3714 SHe] vEE
£ 2AVEIL A 285 HAEE = Ao] &% A
2 AN 5 ik

Table 14. The development plan of NCS of Chinese

visual design major

sort Occupational level Requirements/standards
Level 5 National Vocational . .
P Junior Designer
Qualification
Level 4 National Vocational . .
I director designer
Qualification
Occupatio Level 3 National Vocational . .
n level e Senior designer
AT Qualification
distinction
level 2 National Vocational Responsible designer
Qualification U h
Level 1 Nago{nall\ ocational Chief designer.
Qualification

Junior Designer Over 260 hours
director designer Over 240 hours
tralr}mg Senior designer Over 200 hours
period
Responsible designer Over 160 hours
Chief designer. Over 120 hours
Junior Designer Over 1 years
director designer Over 3 years
V&qumg Senior designer Over 5 years
time
Responsible designer Over 8 years
Chief designer. Over 10 years
Capaplhty _ 33
Units
Junior Designer Design production
director designer Design performance
iz;: Senior designer Design positioning
Responsible designer Design planning
Chief designer Design management
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