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Abstract In order to advance theoretical and practical understanding of innovative behaviors and
affective commitment to change, this study investigated the relationship among innovation supporting
organizational culture, decentralized structure, acceptance of organizational change, and affective
commitment to change and tested the mediating effect of acceptance of organizational change in the
relationship. Data were collected from 261 employees at H corporation and analyzed to test suggested
research hypotheses using SPSS 20.0 and AMOS 20.0. The results are as follows: First, it is found that
innovation supporting organizational culture influences positively acceptance of organizational change
and affective commitment to change. Second, results show that decentralized structure influences
positively acceptance of organizational change, but does not influence innovative behavior. Third, it is
found that acceptance of organizational change influences positively affective commitment to change
and innovative behavior. Fourth, it is also found that acceptance of organizational change mediates
partially the relationship between innovation supporting organizational culture and affective
commitment to change and acceptance of organizational change mediates completely the relationship
between decentralized structure and affective commitment to change. With these findings, it is
confirmed that innovation supporting organizational culture and decentralized structure influence
positively affective commitment to change and innovative behavior through acceptance of
organizational change. Limitations and suggestions were discussed.
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Table 1. Confirmatory Factor Analysis Results

variables provision Non—standard | Standard factor | standard CR P AVE Cor'lst@%ct Cronbach’s
factor load load error Reliability a
1 1 0.619
2 1.029 0.603 0.123 8.374 w0
3 1.076 0.713 0.142 7.563 HHx
. . 4 1.182 0.755 0.166 7.126 w0
Innovation—Supportive
Organizational Culture 5 1.089 0.715 0.158 6.887 ok .657 .945 .850
(10) 7 1.074 0.671 0.180 5.977 w3
8 1.078 0.791 0.147 7.342 w0
9 1.083 0.799 0.151 7.160 w0
10 1.135 0.753 0.160 7.103 HHx
1 1 0.870
. 2 0.923 0.849 0.045 20.565 w0
Decentralized
Organization 3 1.003 0.862 0.070 14.420 ok .806 .954 908
(DO) 4 0.971 0.864 0.067 14.472 w0
5 0.802 0.625 0.075 10.745 w0
1 1 0.652
2 1.155 0.707 0.165 7.006 w0
Acceptance of
Organizational Change 3 1.227 0.793 0.153 8.044 ok 737 .933 782
(0a) 4 1.193 0.897 0.143 8.334 w0
5 1.120 0.797 0.139 8.074 w0
1 1 0.758
2 1.089 0.828 0.067 16.230 w0
Affective Commitment 3 0.867 0.735 0.074 11.719 st
to Change 747 .946 904
(CO) 4 0.868 0.701 0.079 11.052 w0
5 1.082 0.853 0.081 13.424 w0
6 0.867 0.741 0.076 11.469 w3
1 1 0.784
2 1.067 0.799 0.080 13.298 w0
Innovative 3 1.090 0.856 0.076 14.415 oo
Behavior .670 .923 .897
(IB) 4 1.008 0.786 0.067 15073 w0
5 0.803 0.665 0.075 10.655 w0
6 0.824 0.667 0.080 10.274 w0
(AVE)S %3] 3l13}3it}. Table 1014 2+ 8219 F+ Table 2. Correlation Analysis of Variables
2 2 % olAto 2 JNIElGAHL & Ay HA4E
AAAZE 0501 o= e SHEEIL, M | SD, 10 DO OA Co B
AFEATE 8 doH, 7 Uide] AFEE 10 | 352 ] 45 1 104 | 239 | 388 | .176
(Construct Reliability)7} 0.9210]4 0 2 ~HElGA DO | 3.07 | .68 |.323%sx| 1 066 | .154 | .042
E= W4 Y& (Internal Consistency)s &1 3131t} OA | 340 | 59 | A89wwx | 256w ! 281 | 130
] CO [ 3.09 D9 | 623wk | 392k | 530k 1 179
FHELGA]E Table 19} Table 204 9F o] Z+ @
IB | 3.56 A5 | 419k | 205% 360k | 423wk 1
o] Alo]oj| x 3l P EAE=S AS5(AVE)7)F ZF @90le
A Al 7 °r WS ARAVEE 2 8918 e e T @ A, e T
FAAGE] Ao Hojgkel 0.388K.) 7] wiite] % A
- O B o 9 1 #; p< .05, ##; p< .01, **+x; p< 001,
EE]f o}ot‘ —Q’E—E]ME]'——JI o T 9}\1:]'[53]-
S X oIl :20]3) 3 Algle] euizpy)l E=3lyss . _ _
W, = AT TR A S A (nmon method bias)ell )3 %21]7} HAE gl
B N E R o] ARAE 25 OwE Ao
o 5
= T J_Toﬂ EH }Oq =2 ]e o H B LW RN= 1:]_ Lq_a_/ﬂ Harman_q Lx?fﬂ ij ._ OH %o ‘?;,]
7 A ZF0] o]Fol A7 = ZoldlHy] o . e
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oA F(x2)=669.343, df=406, GFI=.859, AGFI=.827,
RMR=.054, RMSEA=.050, NFI=.867, IFI=.943,
CFI=.942% =5t} 7Hd 4 28 ¢ GFIE .859,
AGFI& 827, NFI& 86702 e} A 43d= 1)
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N

Table 3. Fitness of Structural Equation Model

Analysis
Pass %2 df | p | GFI |[AGFI| RMR Rl\/iSE NFI | IFT | CFI
Factor

Total |669.343 | 406(.00(.859 |.827| .054 | 0.50 |.867|.943].942

0.700%* Affective Commitment
(5.158) toChenge
0.452%%* 0.504%%+
(4.838) (4.130)
Sa
o Acs:egta’x:eof
0.088%* Regriationd CRenge/ ) e
2.152) (4.626)
\
Decentralzed 0.121 novative
Orgarization (1.6186) Behavior

#i p< 0.05, ##x p< 0.01, () @ C.R Value

Fig. 2. Structural Equation Model with Path Coefficients
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