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Abstract This study attempted to suggest a useful measurement method based on previous. For the
empirical analysis of this study, based on the previous studies presented above, the effect of HRM
strategy fit on leadership development execution was examined, and the mediating effect of the
leadership development attitude of the owner—managers was verified. The questionnaire was set based
on the questionnaire verified and used in previous studies, and for empirical analysis, 300 paper of the
questionnaire were collected and the entire collected questionnaire was used for statistical analysis. As
a result of analyzing the effect of HRM strategy fit on leadership development execution, it was verified

to be statistically significant.

Key Words : SME, HRM Strategy Fit, Leadership Development, Leadership Development Practices,

Owner —managers

*Corresponding Author : Young—Bohk Cho(ybcho@pusan.ac.kr)
Received March 21, 2022 Revised March 30, 2022
Accepted April 20, 2022 Published April 28, 2022



344 TALEEFAT 208 A4E

1. A&

Ui MEe Fa7gel T8 Bnk olyg
(Fuller—Love, 2006[13]; Mitchelmore and Rowley,
2013[29]) F&%= o= tH(Thorpe et al.,2009[42]). &
27198 dubd o FAHRI 2lu4 A deo] B
hal, Ui A e 2 AR g A 58 F
] 2= 497 giFEEo|d(Smallbone et al.,
2015[38]; Thorpe et al., 2009[42]). #& A= A]7te]
Agkelo] glom@ FAARI Zu4 M-S 4 ]3]
7} A1) Yl wHA(Gibb, 2009[16]), 2492 2y
A NS 918k Alzke] AlgkE]o] Jrh(Chadwick et al.,
2012[4]). T2719S vFA A0 2y A e
W7 o wWrke HolA 4ol 12w (Smith and
morse, 2005[39]), AF-7AGAe] ZHA] o] B2 S
=218 4= 9dtH(Kempster and Parry, 2014[21]).

A Agk 2o dslof she Beds v

Fa719 el glo] A e mlg- Fasith F
271 #HAE A 989 @94 98 T
Ak, o]2] 3k e Hutol] 2 thaFek gy} 7|
S BH3 7HsAo] Eo(Lubatkin et al., 2006[24]).
Uy N Ao e dde A A3 BAS
2 A= o]ok 3} (Teo et al., 2011[41]) AL A=
WA= ofok &t} (Schloser, 2015[35]).

i e Fav|de] Tt 1A AHES A3st
31(Subramony, 2009[40]) 47190 Akl F&tsh=
e AR AES s O 2ol 2 9
(Polyhart, 2006[341). 1 7]uF #g&
o] kel tfg-str] A e FE ek &
Ae Mgttt AL AR Oliver, 1991(32]). e
A Ta7Ide AGNES HEXE goF stk (Mabey
and Ramirez, 2005[25]). ©]&1& =Aol| w}g}, F47]
e T2 Aol vFA ARl Ao wpe} HEf =&
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23k #ao] SME ol Wist 57148 et o Z8
gk A4S AlAFEFEH(Colbert, 2007([7]).
gt Fa719 Ul ey i Al Agle] o
8 Ao &) Rslr] wiiel] Al Myt B st
(Behrends, 2007[2]; Marchington and suter,
2013[26]; Sheehan, 2014[37]). B3k t& $4714

HRA ] A Aiah= a7} 2uy i) Bedo)
A=A B ok Behrends, 2007[2]; Marchington
and Suter, 2013[26]; Sheehan, 2014[37]). we}x &
ATE B3 & SH WPHS AAE A} gk
4 Jitel glol HRM—#2f A=) 2lu4 /it
e A AESRE A= A9 glok 2k 7)NE g

=

A% e 2271900 AEA A A B

A Aued Az BE e A
o

AAE Fa7I9NA A AAS AushH (Gibb,
2009[16]), A& st B Algs sk A
7t} (Perren and Grant, 2001[331). 5] 7|39k ¥4
(Ocasio, 1997[31])¥} “&9] AlS o] & (upper echelons
theory) (Hambrick, 2007[181) 2} A=A £ ol A
v AR A A BET) 2oy i A
of WA= vzl &¥E ZAFSL

9 7HA] o] B4 #Hol A FHE S AMESte] FE A

o~
Ak Ase] s 2291 HRM-2F 484 & o] 8]

2R RS ST B, Ui el B
A87940) HErt HRM- 2 43P v lsheA 2
Azt

2. o4 u#

X

2.1 2719 oA i 2 o4y i A
(Practices)

47199 2u4 el B3k 3L A 71 W
2 vk 3, afAE Gkt 15 o] Ttk BluA
g% 2 A B84 A5 (Chen, 2007[5]; Gibb,
2R GAe) dut BejRle] 2HE %
3 A+ (Gray and Mabey,
2005[171; Matlay, 2000[27]). AlA), &2 sk, ths} &
A7 e ZRAAE PR B S5 B
3l 99-(Higgins et al., 2013[19]; Thorpe et al.,
2009[42D o]tk F27|del A Ty ke o= 7
W o= galslA] ehtl guq /e Ak oz s
g A%, 7|, H=(Day et al, 2014[10]; Leitch et
al, 2013[23]) 3= Day(2011)7} sk 2ltialel 74
A WA Zelell 2488 ve Ey S on|gich[9]
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= L2 A 2~7) EE T Gaeavan et al,, 2014[15]).
H] 221201 2T Ak Aale Qadeel %’3%“— ZRA|20]
QArg Atk @y} Auks Pzl Aodkale Jeha)

(Garavan et al., 2009[14]; Leitch et al., 2013[23]).

—AT A L AEy A A

4
HRM- 22} 43 HRM3} 92 Ajo]e] 177} v]=
Uz Aol F2a7] wizel F271sdo] 2lEial A

S APetal FHE slo|gke ofolt]o] & x AL
2 tH(Way and Johnson, 2005[43]). $471¢& A
2 E3pel dx|shk= HRM Aae] st [ho s 2y
N ds A9 - %lE‘r(Clarke and Higgs,

2015[6]). 1E4 7ol oigh o]&fdt ¥4 H|=Y
Agko] 2le Ay ey} AHE S9% Hlia‘r% Ae =
Fulth wahd, F427198 ey A Aes 7199

00‘I
é

A @ FALge| ur& Zlo|t}h. Best—fit theory+
HRM A3do] ghargh defol] A3sitte 21& B
}Z2 3k (Wright et al., 2001a[44]). &
7192 PE‘}‘?’?} HRM Hef 43S 9Ade of o a3
Z o] tH(Wright et al., 1994[45]). o]2]gt =274

Y e AP A Aol iz AR Aol
nj-g- 5 23t}

Baird®} Meshoulam2 2] A7} 7|4 7E &
A Atele] BAE AEFTHBaird and Meshoulam,
1998[11). o] H3tek 22l 7|9 complex resource—based)
I A=A FA7IS 0] HFA Aol B4 e A
S A ALE AR Aol Agdstel uet
w3t 31 HRM A-9F d2Fe] 321421 A X171 A<
glom e HRM—AEF A3 $47|9 A
o]t} (Chadwick et al., 2012[6]).
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al,, 2006[23]). webA] bt 22 7S
71 1. 4719 WlellA HRM—H2F 4342
oA i Aol EAl frofgt 3
ot}
71 1-1. F471%8 dlollA HRM—22F A3t o] Hme=
T2 G4 N dae] Sl feolet gk
e} U];‘d 740]3]-

71 1-2. F471%) el HRM-3F 48de) gt
W4 A el E4el frold o
e w3 Ao,

23 =R U R e 2 Pe A
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o] k= 7IXE 1] # olaE
(Klass et al., 2010[22]). u}
echelons theory)®] =2l wje}, T4 7]%]%;_‘ S ﬂﬂﬁ
M AS AY el b 9o vE A
ol#lgk #4 +7 Tir@(Attention—based view of
the firm)2 F471o] Su 4 /BT A& AHg s
gl Slol 7hd & 4 F shirt ARty A Bl
FE S 2FA9A7) A e Fads 15
Eithes Hs V}d@r ]ﬁ 2RA A E fdE
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o zehv Uy s ] o tHOHH 245 vEthd 9y
A A Adge] Zx1E Zlo]th(Chadwick et al,
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Fig. 1. Research Model
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Williams(2009) ¢} Ford and Noe(1987)2] 55 4
e 7N = HIEE ARSte] SAHI. A @50
ZE W] CEOE 4] Mike Sz 212)e
o}, ‘vukel CEOE 2uid ks

t}. Likert 53 2 =2 ZASHY 5
e gelgith

3) oA A A

Zu4 g 23S Day(2000)2F Garavan et
al.,(2009)9] w3 A et A =g AREsle] FHA
7Nk Aol djgk ‘J%% S} 207 031}5*01]74] 3]

22l

Mg Abgate] Wise) BgAe BAsglon, 2l
Aol 0.5 o]4o], ofol7l 0
A

A7, Cronbach‘s
Al e, M35 Fask Zo
AHEE Asfets 72 gl oz FriyAnt

Table 1. Feasibility and Reliability Analysis Results

LDP6 —.212 .500 115 197
LDP14 —.138 ATT —.136 .097
LDP16 —.150 AT73 —.251 .084
LDP18 —-.119 467 —-.135 .269
LDP12 .015 421 —-.176 .291
LDP4 —.060 A17 —.247 157
LDP10 —.165 398 —.010 157
LDP9 —.253 .319 —.229 .206
LDP11 —.061 .259 —.137 126
OLA4 .270 —.204 .780 —.086
OLA5 .326 —.202 732 —.089
OLA3 313 —.194 .705 —.124

OLA1 .357 —.227 .695 —.053 924
OLA2 .364 —.283 .662 —.143
OLA7 .363 —.297 641 —.099
OLA6 462 —.284 .608 —.189
LDP20 —.077 .060 .070 .669
LDP25 .014 164 —.154 618
LDP24 .048 .158 —.188 614
LDP21 —-.077 .136 —-.035 .583
LDP23 —.116 109 —.150 581

794
LDP19 —-.191 —-.002 —.092 574
LDP26 —.229 102 072 .568
LDP28 —.150 .010 —.030 537
LDP22 —.094 .204 —.0901 524
LDP27 -.170 197 —.035 .363

KMO(Kaiser—Meyer—0lkin) 921

Chi—Square | 5506.651
Bartlett ' Test of Sphericity
df(p) 861(.000)

1 9 3 4 Cronbach’s ) H
8 alal7) Sla) Tolesel kbl B4 sl 1

HSF5 740 —.130 126 —.164 7&-?]' = %ﬁ]ﬂﬁ 031 51 ;{o("’)g] ,\O]_—‘L_ﬂ_zﬂ_%_ E]_%ﬂ\q_
HSF3 736 -.115 214 -.105
HSE6 78 —160 168 —218 Table 2. Descriptive Statistics and Correlations
HSF8 717 -.129 .238 —.259
HSF2 716 -.178 .294 -.120 914 Variables 1 2 3 4
HSF1 715 —.228 .210 -.076 HSF 1
HSF9 637 —.243 247 —.143 OLA 707x% 1
HSF7 593 -.263 318 -.086 LDP-F — 559« — 608+ 1
HSF4 586 -.233 .299 -.139 LDP-IF —.390%x — 335 A4 T1xx 1
LDP1 -.268 708 -.068 -.016 #P < .05, %P < .01
LDP15 | -.152 604 -.197 .036
LDP5 —.148 551 .006 117 4.3 7MEA=
LDP7 .059 531 -.261 .066 832
LDP2 | -322 | 519 | —.032 142 4.3.1 HRM A=F A3 25y /i A8 719
LDP13 | —-110 | 511 | —-150 | —.004 A HF
LDP3 —-.038 .507 —.278 .045 HRM A=k AgkAgo] guj4] 7 Asjol njx]= 3k
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< 2457 f8 A HAE, HRM AeF Ad s =4
HEE 32 o4 N Ags FEHAFRE HAsHe]
S| EAS Alet A, SR BAHSR fofst
Al Ueigten, slfrge) dyse oF 31.3%(578E R
AF-E 31.0%) 2 Yebsteh s YRists BAES
1.8847 20 ZASE FES HolFa glon @ Zxte] &
YA 7HgolE wA7F fle ez Frhddh

Table 3. Analysis between HRM—Strategy Fit and
Leadership Development Practices(Formal)

Depen var : Leadership Development
Model Practices(Formal)

R2=.313, Modified R®=.310, F=135.463(.000)
Indep var B SE Beta
Constant 36.872 1.013

HSF —.361 0.031 —.559
*P < .05, =P < .01, == P < .001

p—value
36.384 .000
—11.639 .000

t—value
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Table 4. Analysis between HRM-—Strategy Fit and
Leadership Development Practices(Informal)

A2 Aol vl Fo & Ao Helth w4
ol vl A ZuA M e A Aol
71& ATl Yot 3441 g4 Ml s Al
3laL e AoR YEhst) ol Z3bEAl HHAIA U
b AR FQs Ao wdgn) wpebd] HRM HEf
AgtAdol fuiy A Aol vAs JFFS EA3E 7}
A1S A A

432 w7 a9 A=

g kel A e A N Bl=7k HRM A= 4 ¢

¥} 2uA] e degel AAE vlshER] Balst st
Baron¥} Kenny ] 394 w7l 3|74 7]HS ©]8-3)

o] A3 A5AF+= <Table 5>, <Table 601 #|
A)&}%itk. <Table 5> HRM A2F 2343 32 2]
A e o] AAE AFE Rk Ty A E=
7} wiAlE=A] £4% Avfolt). A1 37 Az,

=Bl HRM e A3 (B=.707, t=17.240,
p=.000)°] W7 fA gxle] BE Ay A gl=
of AR frodh FAE vA= AR BAEI
HRM A2k 43S Sduee T2 2lus] A 28
& THUFE A2 384 A3 59U HRM
AF AFAel FAAS B(B=-.559, t=—11.639,
p=.000)& F&H49] 54 atw Nk Aol Pk
3| Aol A S
HRM e 44| 3]7) 741# B((B=—.259, t=——4.088,
p=.000), PI7N¥4=<] Af7d g 2te] 2ul4] 7 B=(B
=157, t=2.532, P=.012)& &5 T2 2lv4] A

WAl FAH R frod FFS vAE How &

Model peven Valr’r;ac%iiiie(rlzgin?aiyelopmem A=
R2=.152, Modified R?2=.149, F=53.538(.000)

Tndep var B SE Beta —value | p—value Table 5. Mefiiating Effect Ana.lysis of Owner —manager
Constant | 16,069 0667 21097 000 Attitudes to leadership Development(LDP—F)
HSF —.149 0.020 —.039 -7.317 .000 Indep var| dep var B S.E B t p
*P < .05, =P < 01, *x P < 001 Stepl |(Constant)| 2.473 1.189 2.079 .038

OLA HSF 627 .036 707 17.240 .000

o]af‘% QE}T‘:‘ HRM ﬁ%}: @@—@% HRME]' ﬁ%}: A]. Step2 |(Constant)| 36.872 1.013 36.384 .000

LDP-F HSF —.361 .031 -.559 —11.639 | .000

0131 O‘jﬁ]ﬂ— H]ZL]}\ H% ] %‘ﬁﬁ}ﬂ EH%M] %—iﬂﬁ Step3 | (Constant)| 37.635 1953 39.490 .000

ol v M AdS Aesta AT Zolrh(Way LDP-F | HSF | —167 | .041 | —.259 | —4.088 | .000

and Johnson, 2005), 47192 A4 Higel A LDP-F | OLA | —.309 | .046 | —.424 | —6.696 | .000
1518

Olt

Fe HRM 9] 3t9] ggoz i

N s A

&}l 4= 9)Th(Clarke and Higgs, 2015)& 71& A+ 2
= St &, 47192 43 HRM A2k 4
e 2T v o anFe|ng glu4 sl tig

#*P < .05, =P < .01, == P < 001

Ay, 19A19F 29 Aol -] HRM A&k #gHAdo]
FrelaA vebstar, 3eAel A Axfird Gkl S EA )
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e =T} folehAl ek, A g Ake] EuA A
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ashBE, AfAdAe) SEAl A B ) 98e
Ak ¥ 5 glek. B9 39 Rl SHAsT} E
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ﬁo%x}fﬂ =k 7H%} e =7}
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Epskeh, A 3GA 3720l A HH#S HRM 2
3)AAG BU(B=—.307, t=——4.085, p=.000),
Al A gk Bel i A BE(B=-.118,
t=—1.563, P=119)= 59520 v132] 24 7 2le)
o] BAHOR o3t JFE nHE= Aoz EAHA
A3, 19419 29 Aol A] HRM 2f 2§44 o]
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W B2 frolshAl vEhd, AR gkl Eoly A
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Table 6. Mediating Effect Analysis of Owner—manager
Attitudes to leadership Development(LDP—IF)

Indep var| dep var B S.E B t p
Stepl |(Constant)| 2.473 1.189 2.079 .038
OLA HSF 627 .036 707 17.240 .000
Step2 | (Constant)| 16.069 667 24.097 | .000

LDP—-IF HSF —.149 .020 -.390 —7.317 | .000
Step3 | (Constant)| 16.194 .670 24.169 | .000

LDP—-IF HSF —-.117 .029 -.307 —4.085 | .000

LDP—-IF OLA —.051 .032 —.118 —1.563 | .119

P < .05, #xP < .01, == P < 001

o]& g A¥}= Hambrick(2007)2] =2 & &3t 2]
C1A AWl oigh Akl Zhx] o} B Zpol 7} A

gl Aol vhdE Folehs 7] AT AdE T
gy, mebA AR Gk 2ua el wdt oA A
A& 14skar glom, Wynaczyk ©f 1730& A3l
TlA AR A YA TAARL 2T A el B
AR B Belvks Ak Frsigitt 1eu 49
A e it A4S e o, vey i
el thal v Sl BleE B 5 vk A
YT FAHQ BES Hol= Flom veth of
=, A2 Fa719e] dud A dRe Aeshs w o
o RG] 4G WAl F= 29 A
Mol 898 AAskA] Fata gl Aow 4T
T Ak A Al Wl F v 23E sEee] Al
Fevhd 2uA A Aol 34 Aol Az
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