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Effect of Ego—resiliency and Career consciousness maturity of
Nursing students on Job—seeking stress

Joo—Yeon Lee
Professor, Dept. of Nursing, Chungbuk Health & Science University
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Abstract In this study, the relationship between ego-—resiliency, career consciousness maturity, and
job—seeking stress of nursing students was investigated. For this study, data were collected from October
22 to November 21, 2021. Therefore, general characteristics, job—seeking characteristics, ego—resilience,
career consciousness maturity, job—seeking stress were investigated by applying a structured
questionnaire targeting 187 nursing students. Descriptive statistics, t—test, ANOVA, Pearson’s correlation
coefficient, and Multiple regression data were analyzed using program IBM SPSS21.0. In the study
results, ego—resilience had a positive correlation with career consciousness maturity, and career
consciousness maturity had a negative correlation with job—seeking stress. The factor affecting
job—seeking stress was the maturity of career consciousness, and the influence was 43%. Based on the
research results, It is necessary to develop and apply job—seeking support programs in education so that

nursing students can reduce job—seeking stress and make positive career plans.
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Table 1. Differences in Ego-—resiliency, Career consciousness maturity, and Job—seeking stress by General

Characteristics of Participants

(N=187)

Ego—resiliency

Career consciousness .
Job—seeking stress

Characteristics Categories N(%) maturity
M=£SD Y/F(p) M£SD Y/F(p) M£SD Y/F(p)
Conder Female 151(80.7)  3.57+.46 _12 3.50+.57 9,49 2.13+.68 —2.09
G
Male 36(19.3)  3.58+.48 (.901) 3.27+.48 (.016) 2.43+.79 (.042)
21-22 85(45.5)  3.55%.41 3.50%.55 2.11+.63
Age B o = N 2.41 - 599 N 1.67
(ymar) 23-24 57(30.5)  3.60%.44 (786 3.39+.53 (D) 2.18+.77 (191
>25 45(24.0)  3.57%.58 3.46+.56 2.34%.77
Job Yes 170(90.9)  3.58+.46 143 3.48+.56 954 2.16%.71 _1.80
application No 17(9.1)  3.42+.50 (.154) 3.17+.47 (.019) 2.49+.71 (.087)
0 17(9.1)  3.42%.50 3.17+.47 2.49+.71
iy 25(13.4)  3.88+.48 3.74%.54 1.80+.59
3.01
Number of 2¢ 61(32.6)  3.53+.33 (012) 3.44%.50 2.53 2.26%.72 2.53
application : (.030) (.031)
3 50(26.7)  3.53%.52 , 3.43+.61 boa 2.11%.70 a>b
>a, ¢
4 19(10.2)  3.54%.39 3.35+.45 2.32+.76
5 15(8)  3.53+.60 3.55%.70 2.23+.69
Get a iob Yes 158(84.5)  3.58+.45 839 3.48+.55 1.897 2.13+.69 g1
G
No 29(15.5)  3.63+.46 (.403) 3.27+.56 (.059) 2.51+.77 (o017
les® 5 54+ + +
Additionsl Yes 47(25.1)  3.54%.47 . 3.37+.60 Yot 2.47+.64 900
Job No” 118(63.1)  3.58+.46 3.52+.56 Coss) 2.03+.68 (<.001)
application Indecision® 22(11.8)  354tds 99 3.254.50 2.45+.80 3, c>b
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m
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EgayE 58 koA 2,18+ 71702 UERT)
<Table 2>.

Table 2. Ego—resiliency, Career consciousness maturity
and Job—seeking stress of the subjects

(N=187)
Variables Mean+SD Min Max Range
Ego—resiliency 3.57+.46 1.93 5.00 1-4
Career
consciousness 3.45+.56 2.00 4.88 1-5
maturity
Job=secking 2.18+.71 100 3.95 1-5

stress
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Table 3. Correlation between Ego-—resilience, Career
consciousness maturity and Job—seeking

stress of subjects (N=187)
Career Job—
Ego— B .
o Jiency consciousness seeking
Variables restiency maturity stress
r(p) r(p) r(p)
Ego—resiliency 1
i:s;::irousness 71 1
C T (.019)
maturity
Job—seeking —.068 —.609 1
stress (.357) (<.001)
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Table 4. Influencing Factors on Job—seeking stress (N=187)
Variable B SE B t D R2 Adj. R2 F D
(constant) 4.874 .308 15.851 <.001
5 1420 14.472 <.001
Career consciousness maturity —.686 .076 —.538 —9.010 <.001
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