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Abstract The study sets out to examine the relationship between the effects of government support,
network capability, and knowledge sharing on the effects of innovative behavior on innovation
performance. As digital-based networks and knowledge sharing activities are rapidly becoming
common in the era of the spread of Covid-19, 357 questionnaires were analyzed for incumbent
employees and the research hypotheses are verified using SPSS 24 and smart PLS 3 to prove the
relationships between variables. As a result of the study, it is found that innovation performance
increased when government support, network capability, and knowledge sharing increased. Innovative
behavior is found to significantly mediate the relationship between network capability, knowledge
sharing, and innovation performance, and government support was found to have a significant effect
on network capabiltiy. Therefore, in order to induce innovative actions that are important in creating
innovative results, various programs to enhance the network capabilities of entrepreneurs and promote
knowledge sharing should be required as government support policies. This will serve as a driving
force for entrepreneurs to voluntarily develop and implement ideas more flexibly and freely, thereby
enhancing competitiveness through innovative growth of companies and industries. In other words,
this study verified the effectiveness of government support in the network capability to help create
innovative results by inducing innovative behavior along with knowledge sharing activities, and
comprehensively demonstrated the relationship between factors in the overall structure.
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Table 1. Demographics of Respondents

Characteristic Frequency Percnet
Male 245 68.6
Gender
Female 12 314
30-39 9 25
40-49 209 58.5
Age
50-59 118 331
Over 60 21 5.9
Under high school 21 59
Associate's Degree 26 7.3
Education -
Bachelor's Degree 240 67.2
Master's Degree or Ph.D 70 196
Seoul 175 49.0
Kyung-gi, In-Cheon 77 21.6
Chu_ngchung_, 31 87
) Daejeon, Sejong
Location
Gangwon 9 25
Kyungsang/Busan/
Ulsan/Daegu 5 148
Jeolla 12 34
1-7 27 75
im0 40 12
Age
Over 10 290 81.2

N=357
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Table 2. Factor Analysis Results

Inno_P_NPD4 0.783

Inno_P_NPD5 0.842

Inno_B_Dev1 0.778
Inno_B_Dev2 0.786
Inno_B_Dev4 0.758
Inno_B_Act1 0.829
Inno_B_Act2 0.819
Inno_B_Act3 0.810

% Gov_Sup(BEXI), K_Sh(XIAZS), Inno_Perf(EAlAnp,
Inno_Beh(si134s)

¥ Edu(®), mkt(OAE), fund(Rk2), NPD(AKIE 742, Dev(ZHg),
Act(&g)

42 NG MEE 2 BT 2Nz
£ ATolH AGT HEHE FHo] WrEs

d
It AQA N A= F HEEE BA A
oFf Table 301 A|AI5HAH.

it

Factor Nertk‘”o Gov.S | KSh | IPerf | IBab Table 3. Reliability and Validity Results
Network_1 0.763 Factor Cronbach's Alpha rho_A C.R. AVE
Network_2 0.759 Network 0912 | 0914 | 0920 | 0619
Network_3 0.771
etwork- Government 0902 | 0903 | 0919 | 0532
Network_4 0.810 —oupports
Network_5 0.782 Knowledge 0885 | 0887 | 0911 | 0593
Sharing

Network_6 0.803 Inmovation
Network_7 0.806 _Performance 0.901 0.903 0.922 0.627
Network 8 0.799 innovaive 0885 | 0887 | 0912 | 0635
Gov_edul 0.709 —
Gov_edu2 0.745
Gov.odus 0724 HEQD, FRAY, A4BR, $A4 HPE
Cor i o7 SEHS Lt glo] B 8 olyelr] e T4
Gov_mkt3 0.721 _ - = -
E—— - (%) A== g shastorty ¢ 4 o Ee RE
ov_m . _ N o
Gov mKES 0723 9] 3 A=k 9 ool BHFEAE 52 .69
Gov_fund1 0.757 TWER ANEEER) B gEsgd &
Gov_fund2 0.729 4= Qith
Gov_fund3 0.711
K-Sh_2 0.774
K-Sh_3 0.773
K-Sh_4 0.799 Table 4. Discriminant Validity Results
K-Sh_5 0.785

Factor Network | Gov_Sup | Know_Sh | Inno_Perf | Inno_Beh
K-Sh_6 0.756

Network 0.787
K-Sh_7 0.742

Gov_Sup 0.608 0.729
Inno_P_mkt_1 0.797

Know_Sh | 0.644 0.531 0.770
Inno_P_mkt_2 0.753

Inno_Perf | 0.706 0.648 0.683 0.792
Inno_P_mkt_3 0.795

Inno_Beh |  0.640 0.671 0.712 0.779 0.797
Inno_P_mkt_5 0.810 —

X OZh] e BRRHEE0| HE2
Inno_P_NPD2 0.760
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Table 5. Path Analysis Result Table

H Path Coefficient | T Statistics | P value
1 | Network — Inno_Perf 0.306 0.047™ 0.000
2 | Network — Inno_Beh 0.310 0.056™ 0.000
3 | Gov_Sup — Network 0.608 0.038™ 0.000
4 | Know_sh — Inno_Perf 0.143 0.064" 0.024
5 | Know_sh — Inno_Beh 0.512 0.055™ 0.000
6 | Inno_Beh — Inno_Perf 0.481 0.064™" 0.000
% .05, K01, X001

AIE HH HEYT dF2 ATl SAH =
RIS 589 9= FUTH 306, p<001). E
gt AP Eo e AL LR FomlsHAl H(H)] =
FATH310, p<.001). FFALL HEYT Al 4
(D] TS FUTH.608, p<.00D). AAFR= F4A
K143, pC05)°l= FAIBE(512, p(00DoI= F&F
& Fh Ao R HAIREE ATl BAA L
2 Fofgt 39 FF= FUH 481, p<00D). =,
= 79 72 B XA =9l

45 0y g0t &4 At

Qo] FAlgEo| YEQ T A=k AZ89} FAl4
T} Alole] A NG Zolgks 7Hdat ARA Yol
AR FT AT vX= Gl o] HEYZR
o] ujAe Aol A AZsH] Ysto], vifaTS
B BAL smartPLS 3 4 7Py 248 &

&3, 3= ol Table 63 2ot
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Table 6. Mediated Effect Analysis Result Table

H Path

Network —
7 |Inno_Beh —
Inno_Perf

Coefficient | Standard deviation | T Statistics

0.149™ 0.151 0.033

Gov_Sup —
8 |Network — 0.186"™ 0.187 0.033
Inno_Perf

Know_sh —
9 |Inno_Beh — 0.246™ 0.248 0.044
Inno_Perf

Gov_Sup —
10 [Network — 0.189™ 0.191 0.040
Inno_Beh

Gov_Sup —
17 [Network — 0.091™ 0.022 4,070
Inno_Beh —

Inno_Perf
% #X.05, #X.01, **X.001

AL 7]9010] MATR(246, p(O01) el
YESIZ (149, p00)T HAgTe] R
SAH= S G Ao ek Eat v
92 ke A UT HAHIH 186, p001) %
AFEIH189, p(00DS] FFVAZ BAZOE §o)
S| et ek PR A o] Al ul]
£ P Aolo] YEAD ke AH HAPEL fo)
3 S AEI091, pCOONE FHATkRsiE. weby &
A9 714 7, 8, 9, 10, 112 A7) e

46 G+ 2 #3 24

Innovative Hé

Government H1 gy Innovation

Support -563*+% Behavior Performance
563 689

H3
608+ H2
310%**

Network
Capability e
370 512w :
1 H7: Network — I. B. = I. P. (149"
1
Knowledge 4 :Hs: Gov. Support — Network — I. P. (.342***)
Sharing 143* | H9: Knowledge Sharing — 1. B. — 1. P. (246**)

1
% LB. = Inhovative Behavise :H10: Gov. Support — Network — I. B. (.188***)

X LP. = Innovation Performance
% Gov. = Government

| H11: Gov. Support — Network — I. B. — I P. (.091%*)

Fig. 2. Research model

5 .08, #(.01, #4001
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