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of Nurses in Long—term Care Hospitals

Ji—Yeong No

Professor, Department of nursing Science, Jinju Health College

oF AT 542 s 1134 A A H o X e dEFallS sk 91§l

11YRE 129 10U971K G 24 899 134} 17498 Ui ez 2A 83, 49 A459) %*4% SPSS 23.0
S o] g3l ALEA, t—test, ANOVA, Pearson's correlation, stepwise multiple regression®. & #2439t} <
T2 AT IR R AAA T H S v AR 3 (r=494, p<.001), TFEF3E (r=451, p<.001)3} o &
FIAE eI o, A AL g gt 1T sg o] A aA TS 33.1% ATt tsAte] d4lsY
QA AR T o S FIElA = vRA AP ERS Fole WS v A e e 2do] Fasith
FIEATAAE a9 TTAe A s GES v tds UeE ER1Eke Ao A AR
= o

}:o

Abstract The purpose of this study was to identify factors influencing the clinical decision making
ability of nurses in long—term care hospitals. Data were collected from 174 nurses working in long—term
care hospitals in G—do from October 11 to December 10, 2021. The data were analyzed by descriptive
statistics, t—test, ANOVA, Pearson's correlation and stepwise multiple regression through the SPSS 23.0.
As a result of the study, the clinical decision making ability was positively correlated with critical
thinking disposition(r=.494, p<.001) and nursing work environment(r=.451, p<.001). Critical thinking
disposition and nursing work environment explained 33.1% of clinical decision making ability. In order
to improve the clinical decision making ability, which is the core competency of nurses, education to
increase critical thinking disposition and the creation of a desirable nursing work environment are
necessary. In future research, research to identify various variables affecting the clinical decision
making ability of nursing hospital nurses, and research for the development and effectiveness of

programs to improve clinical decision making ability are suggested.

Key Words : Long—term care, Nurse, Clinical decision—making, Thinking, Environment

+*Corresponding Author : Ji—Yeong No(nsophiay@nate.com)
Received February 8, 2022 Revised March 21, 2022
Accepted April 20, 2022 Published April 28, 2022



SoF

0

o

e

b e oAb

°©

=

SERE

A

3k

e

T A20@ A4

il

Tlo:
FERE)

[e]
el

770 ©AE

o —= ol
BB s S ol e G M-
ZoHﬂLﬂuL‘NFATMM _&hoAOLJEMoWWObOQLDTﬂﬁ‘I.1L|
w RO o 50 o r oo T T oo W ON R -
Taedy NFX_ < W ORI g W ogx o s 0 M WO W
R TR %mo,ﬂmLmﬂ,uwmm%}ﬁo%mmﬂoaomﬂ T < o
PR LEgex M &OH%&J@AE%L&@1€@ N 3w s
R =R 4%&@%H4Mﬂ@@@ﬁ4mwﬂ TT o
R B e E T S I I o A~ A I .
<o~ ~ = X9 YO oH < oH mo TR R o . R
2orz22lis S5 TP ESS I E RS S 5 FEsI ¥
ﬂﬁ%w@@ ﬂ@ﬂ%wru._yﬂrﬂ@r%oEQMW% wE g X
™ N = 20N = T T W o] ¢ = T 0 o %o do R I
o |’ B E X < KO AT Y - ) =~ o < S ) o jis}
R ap = =N o~ 4oy oo N TNz B oy 10 o b X <
T Koo N ow ® o) A I o - o iy
R (R TR S SR e e N w T TR P e
pP TS ELT Nr1r7cm#mvﬁ Am_ufmo.xUTwHJﬂﬂum% I<i®y
E7ﬁr.#omﬂ1o1i_@ _i.hmﬁ OLE%[@H;&HQE TR = g o T of I m
R:LAZT}J’ meﬁmoﬂr,xz_vdr Eo_iﬂmmcloz = o ﬂﬂ
TR VR gxaE g8 Yo 08 & Ry T oW T
Jlu;xﬂ_.Aﬂ‘_d.,aw T = & ﬂlxﬁ%%ﬁmﬂr I I
Va%i}mn; %%ﬂrﬂﬂos_ﬂg._o%mﬂbc% 2 o o S e T e
Sy P a gl Tuog g I = R LD e T ST I T
= TN X —_ E,_nno quﬂu HT_ X OLE odl _— T o
R ODE e N Qmﬁﬂw%%ﬂiLmoﬂo;ﬂoﬂjv‘mozw@ W XN ooz XN
o0 . f —_ L ) va
z%ﬁ%wEHM%ATDT%E#E%%EM%%ﬂ%ﬂ%%ﬂ} R - A
Do oo oo o o O _iﬂomﬂw#h.ﬂ,}ﬂo%%ﬁo}z a mozhmﬂ@qmo
iﬂ%ﬂéﬁﬁn_&ﬂﬁo,%J@47Axmufvr%ﬂﬂafym LTS EELY
Eeam_iﬂﬂﬂrﬂml ‘JIIMIJL7N.I.iOfOf.H.ﬂﬁ_yllL‘OI‘WW%!ﬂu;o O JlL7LO ﬂOOL
= <= w2 o o of & M W T N & = Znd Mo ~ B3 P~ ~
N O = o T o ™
N2 = e = ~—
~ CE R ol N U R T
N R - o e N o 0o R = -
dﬂomo?Bwu%%ﬁaTahﬂumﬂ% ﬂﬂr/%%%@ﬂ@ﬁ ool o S o =
U%Widr.mﬂ%mmﬂﬂﬂu.ﬂm @iﬂdrm.ﬂ{nLnAﬂa %ﬂzwmﬂgwﬁi
N ; — " -~ = 7 =8 ; = ol oo o -
mumrnowﬁ?%%@kmﬂo%wm mﬂﬂxﬂwﬁﬁwﬂ%h@ _Emcﬂoﬁx,%%%
B o Hog %o = X — B8 T o — o) R N Y P T = BT
o) i <0 T - 0 <o o ™~ = A = o = W N b X
ﬂrégwaﬂm1ﬂnmﬂ,r§y¢ar%a[r%zﬂ,wm%wom e DSV GRS
o N ° ;oltooﬂ}?]rﬂ@é}.ok T oo T X
P X uT%aai@_iLro»o hy o .,OL#]Ao]oLooE 1r1rﬂ_.1drrVE Nfo
OMWLMma%momwﬁﬁnﬁwuﬂdrﬂu%mm@d.cdowmmw%mrﬂoﬁﬂ mﬂmﬂ%ﬁﬂﬁwmﬂa
o] T oy = o o O~ o mo -~ K N o=
@m@ﬁqmwa%ﬁ%%ma%ngkﬁgaa%w RS A
£ SR oo | o N oo B 10 .s:vu;]_aﬂo].A
o N gy B RO E e X XD o~ X 0% = o T — ol
R ,mffoﬂn;ﬁﬂﬂwﬁufwoi.gmmfﬁwa% FPRERTEIR
to o M EW?J%%%,@oﬂ:@ﬂozA%%lATE PR T
g AT S I - e T ey X T ooy W T RS
mﬁﬂﬂoﬁmﬂwwpﬁﬂ.mﬁﬁ%wdLwomwmﬂw%ﬂ@@mﬁ%% T AT B 5
oy e o g e T AR e T oexamw Chg
of o B = o o o of 2 Jo @ frod - T o o 2 B o= ro Mo
gy or N o0 = =~ N B o N owo % o} T Mo Nlo i X ooy Jo = g
R Ry P %WWQA@.@%%%ﬂ&@%ﬂ R R
oA T N oonomo B R W ®7uﬂomﬂ1r}Lz1ﬂﬂo§ﬁ]Aéan oF = @ o on NF
}HL,O«_mux_.dr}Nrﬁo1 LoA7€o€1rﬂmﬂz; RO I °
_Lwﬁwﬂu.%%@%%{ﬁ@mﬁﬂumﬂ Nrau}uLﬂono@% N N T o
B G o oo @ g @_ﬂwoumﬁﬁﬁowmwamwmﬂ SEEEIE LD
° P KB 0 = B oo W — O mr omo % %o N o] Dl w 53 oo
= g oA o % ol AR AR 2 %mm_ywoamMMmo@drﬂ %Wm%%@
K < o N o ol X BT W T B

5)-

p



—_
< Mo & WM w uo W)
Bl -y S T HITHF BT P >
LwoﬂLﬁ&wﬂuMﬂ%,s ﬂﬂﬂwﬂoﬁoﬂhdﬂw%ﬂc._.Wﬂoo ﬁﬁﬂoﬁioutﬁhﬂwuaiﬁ
TP o 8 DEPuE TSk @uleﬁ@m@o;;@ﬁ
T o OEEHM%AfQETW%m &muEWA%mrﬂ%ﬂ,@
ﬂmﬂ97ﬁ%v g ﬂhﬂxzutaojﬂumﬂa,h ﬂom.ﬂﬂvo]ﬁﬂw_ﬁ;oﬂne]ga
R fthgscdw =3 ©T 9 E AT P X
RS S ﬂzurwr1mﬁi%3,m e e e L HE T D
N o® w gt AN RO oop %28 TEHY L BT T2
FER AT S BN T g TS r e B TR TR
EEE TN 2] SRRy BT S TETYERE ST ST
4_1mme€n_mooT mut _W] 42%54&180 o ot Wy N 3
foz ) - .10]€7U1r ,I;”hll mﬂﬂAﬁT._&ﬂoE.A By x A
%EfﬂﬂmwnMCz aﬁmmw&ﬂ_ﬂﬂﬂﬁurkm@ EE%@L@P@%MHE%;HO
SR P o BERAREE s E e TR XU
xﬁVmﬂgEJa,ﬂ %0 %zuof 1nurx5w¢.o% Eoﬁwﬁ%ﬁ}uﬂﬂ:
gL Ly TR CwfuSTgELIow e R I S
mmmmoomﬂlﬁﬂi. mr%%jvwﬁm&%M%ong ﬂ.sdrmﬂr%%mo%%ﬂﬂx
MR T REHTT A e TEEEERALATE NG
%.@%ﬂm_ﬁieww PRw T EINL g © 8 zﬁﬂ%ﬂm@&ﬁm&%ﬂmw
— . — ﬂ.,, J— N — T
#REE e Teys TIfEZecEMPR L S Rl R
Uﬁﬂﬁ@lﬂoﬁoATﬁTMﬂMM Bwro ;.m_._l]rL,ur,UEHO#M.I;o.M‘DrOI._AI ﬂDIAo,OI.,ﬂHzTMH lv_AILCMx_ILCW_L/Hm
ﬂ_ljrﬂ.qutlﬂmuE.Jﬂ 3Mﬂo.#o;o_6oﬂ,m_|Eﬂ/ere]dr. oEﬂ_tu].ﬂmu .#o%ﬁTEZﬂ o
I ey S R T =2 - o TERE LRI P
o I B M T D oo = O B WX R - B o=y X il s
) <~ Fr TS B F S+ ! X .,oLLCﬂdQAENJA
. N Hrowo ) o or X Mo T ek T R
B w9l W —
2 .;oll,.&l 3 -
W%ﬂ %waﬁmﬂ%@%%ﬁcw_w Wm%ﬂhn%uowqm Moo oo ® oo o
¥ e I T TR S o X = <L X0
Jo B A S do W ¢ mo < d o RO T
) X o oo = s} = o= X o omo oo o N oon ooy R
ZO\HA_I A —_— QM,@HLCRv OZO‘__IA..,l_bO‘I X 1M] XU7O
TN FTD LT BT Wy 5 BEREE e
= moaw]A%%weﬂﬁo%ﬂ%,i 5 3 G
X o Mo 0 ol A B0 B ¢ s oo T2 W DT 2 0
L o?oa@ao;ﬂ@%magJzta%% A RN R
Gt 2 = o %JE.E%%;QEﬂ]ﬁ] Gl SR H s o
X o8 X BV B aﬂ%ﬂoﬂzﬂnﬂﬂiwﬁ - N B
o o ﬂ%mmmoﬁ%%%ﬁi 9ﬂroﬂ%%ﬂ 10u4fx]:|nun@m9.
I s 4 %o A I e I I T o
B Loy SRy e oo O X R e ND Tgo T g
S A R S - A R AU O
> I S e S E oq W ERE Eoge WG
~ g Jxrgei¥ge T ieledR LS SN LR S
0 o — = f ) Nr ! oF - <
woﬂﬁ ﬂArmﬁWumMﬁVomEm1@@@%?@%%% Hw_or&ﬁﬁmhqwdr%molm
~Fs EEToNZET,ieisIfsgc T BINTEE NS
oy Tz B NSO E rF T mw T v e TN T
o = o . Mo — L - o B O
R S R S TRt T XX A T
To = B LR = = T = T omo W N~ S N R
i ﬂ@_#Ow%wﬂg._o%@iﬂmgﬁwg% B T S
1H.tLC 2H.t&ﬁﬂ.A,WQﬂ]Aﬂ,OIUﬁHﬂuNOHlew il ﬂulx_lmlﬂ%l_ﬂz,__w:,_dl
=~ e ) N iof et F R B E T o j] S &%_zﬁM%%zqy%
X i\ TN B RN T %o Foa o oe dm m Y oo, RO "R
X2 o oo AT Nro ﬂu BL -~ o ,.ﬁo e FL or % B ﬂ
W % 0] B s o R

=

EE
sete

3|
}

ks]
o

de| Al Al st

R

fo] Ap= el o

°©

kS

2021 10€ 1195 12¢€ 104714

o

.

857
Astdon, B 17} gt

2.5 A

Al

+o]

°©

1

FENE RN

L

T

-
a



772 HAAEGETAT A204 A4s

ol Aks3e] sgE ¥ Aol tiet A ES Clinical career <3 47(27.0)
$HoR willa, AENE o Yol vivetms pep | RO I T | oy | s
Sk o) ATAL BAL PEstel AEARIA G- (years 210 | 4559
o) HAsh b, RO PG IR FABAD D e
T FAYARE W3l gl Al AW A E WAl A Ao] 1507(91.4%) 0.2 B H-0 2 2o @%%
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Table 1. General characteristics of participants (N=174)

Characterics Categories n(%) M=£SD

Gender Male 15(8.6)
sende Female 159(91.4)
<30 40(23.0)
30—39 66(37.9)

; +9.5

Age(years) 10-49 39(22.4) 37.9749.51
=50 29(16.7)
Religi Yes 80(46.0)
eheon No 94(54.0)
. Single 65(37.4)
Marital status Married 109(62.6)
Educational Diploma 102(58.6)
level =Bachelor 72(41.4)
=4 44(25.3)
Total clinical career 5-9 49(28.2)

+

(vears) 10-14 39(22.4) | 9BETI6

=15 42(24.1)

B AT oAk wlEA] Aba A Tt R, |
oA S AL Table 23 2t} BB Aladg
& 57 whdlo]l 3t 3.25+0.627 01Uk, G IS
ZAA7E 3.34£0.714, X144 4 3.341£0.70H .2 7}
& s=okar, 113 3o o] 3.13+0.747 o0& T v
Table 2. The level of variables (N=174)

Variables M=£SD Min | Max | Range
Critical Thinking Disposition 3.25%£0.62 1.70 | 4.55 1-5

Intellectual eagerness 3.3040.74 160 | 5.00

/Jcuriosity
Prudence 3.27%£0.68 | 1.75 | 4.75
Self—confidence 3.34%£0.71 | 1.50 | 4.50
Systematicity 3.1840.82 | 1.33 | 4.66
intellectual integrity 3.34£0.70 1.50 | 4.50
Healthy skepticism 3.13£0.74 1.25 | 4.75
Objectivity 3.15+0.80 | 1.00 | 5.00
Nursing Work Environment 2.6310.38 1.62 | 3.48 1-4
Nurse manager ability,
leadership, & support of 2.70+0.49 | 1.00 | 4.00
nurses

Nursing foundations for quality

2.66+0.49 | 1.33 | 3.66
of care

Collegial nurse— physician

, 2.66£0.61 | 1.00 | 4.00
relations

Nurse participation in hospital

¥ 2.60£0.42 | 1.55 | 3.44
affairs

Staffing and resource
adequacy

Clinical Decision Making Ability| 3.3340.52 2.07 | 4.25 1-5

2.53%£0.58 | 1.00 | 3.75

Evaluation & reevaluation of
consequences

3.40£0.52 | 1.80 | 4.40

Canvassing of objectives &
values

Search for information 3.38%0.66 | 1.50 | 4.60

3.31£0.60 | 1.40 | 4.60

Search for alternatives or

. 3.27£0.62 | 1.60 | 4.50
options




2999 haAte] e A Eel vAE Jgasl 773
skt APPSR 1R A RHr=A94, p<.000), FHEE
DTS 47 el 4t 2.63£0.387 010 FEA(r=.451, p<.001)F} ¥ FHIAE BT
t}. skl o2 tsaeAte] s g ks Ae] g
= B 5 . .. . . ..
AA7F 2.70£0.498 0. & 7HF =9k, SR 193 Table 4. Correlation among the critical thinking deposition,
E2A474 xo] 2.53+0.58FH 0.2 7% 9k}, nursing work environment and clinical decision
w - making abilit (N=174)
Aot A s 55 whdol Wit 3.33+£0.52% s Y
o]giu]_ 3]—-?4 oég% Qi]—fl] 3 7}9} XHEO 7]—7]— 3.40£0.52 Critical thinking| Nursing work Clinical
o di .. . decision making
7@1 [eN=4 7]_%]— %9}1\—1, ?_}1]_ /‘\_E'u_g] }_A].7]_ 3.274+0.62 Variables isposition environment ability
o= 71 vttt i)
Critical thinking 1
] a 3 1AL T disposition
QHLA Ex = olx}o z0] %
33 E]?__"l — ooﬂ [q—\__ O'/]}\]—é [e 3N} *l'/] X}—O] Nursing work .322 1
Ak Aol me 2 hEAte] aelarad oowmer | =00
A - [ Clinical -
THe ]’o +— Table 1]’ D]’ %_hia ooﬂ UZ}—E— ?:]Y decision making ( A4(?(;11) ( A4(j(}1) 1
. <. <
T AEg v Ay EAHCR F9 by
gk zfol= AT
- - -
3.5 YAl s el vA = IR
Table 3. Clinical decision making ability according to B oAqtiaiale] QAo AlA A S H | nx= ke
general characteristics (N=174) - =
& A% A= Table 59F 2th dAdeAbAgel
Clica & e 208 A3 A ol JHUAS
decision making ability B _ .
Characteristics Categories F/t Wl vjFA AluAlsl 7hs LRSS SEYHTRE 6]
M#SD . . - N
) stepwise multiple regression 418 A A]3}FA T} 3
Genter | Moo | 32108l | 0008 ARAel WF oxe] AswY  AIIME
emale .35%0.5 . .
Durbin—Watsongto] 2.170 0.2 27| Ako] gl o,
<30 3.3040.52 o
U 30—39 3.34£0.51 0.254 F2FeHA (Tolerance) &= 0.8962 0.10]7d0] A3 &4
years
getvears 40-19 | 3.40%0.45 (.859) AHVIF)E= 1.116% 7]291 100]] W] x|7] ko) v}
>50 3.3040.62 - _ N
v 382001 Ton A BAZY fls Aow FRET b3 7R
- es .38%0.5 . — _ B
Religion No | szsoss | oo A3tk Qg AR T BB e AR frolahlrt
Varital <tat Single 3.30£0.51 ~0.624 (F=43.80, p<.001). Y 245 ol v x|= Fge
larital status i
Married 3.3540.52 (.533) ol & H]T‘L_}BI A]-]l*éfﬁ: B=.389), Z_i%“‘:[,‘:_%] B=.325)
Educational Diploma 3.34%0.52 0.275 S L] o]E Wi ookl 71S
A=l AN ) Alo] olAakolx
level >Bachelor 3.3240.51 (.784) -——i I/]'E]'}\/\—L, ]E Eﬂ_l—\__ e lre] C]. 1J:~§< ]"/] = O‘/] ]’
— 3.20+0.54 AR SHEE 33.1% AHEEs
Total clinical career 5-9 3.3110.53 0.459
(years) 10—14 3.42+0.39 (.712)
>15 3.3440.59 Table 5. The influencing factors on clinical decision
- making ability (N=174)
Clinical career =3 3.31£0.55
experience at long 4-6 3.31£0.51 0.706
term care hospital 7-9 3.9940.56 (.549) B SE B t P
(years) =10 3.4340.45 (Constant) 1140 | .245 4663 | <.001
Critical thinking | 555 | 54 | 339 | 5.924 | <.001
disposition
34 H]%Zjl A]'l}\éag:, Zl—:_LD ;7(;)] 01}51‘9/]}\]'75%4]) Nursing work
o] Al K . 436 .088 1325 4950 | <.001
= _l_/] o ‘t‘tlﬂ environmen
2= i R2= =
B AR oA A A bEoRE . ol R?=.339, adj R*=.331, F(p)=43.80(<.001)
)R 5 H ) A Table 49t 2k, el
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