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The Influence of Burnout on Flourishing: mediation effect of
Depression and moderated mediation effect of Psychological
Detachment
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Abstract We aimed to verify the mediating effect of depression on the relationship between burnout
and flourishing, and the moderated mediating effect of psychological detachment on the mediating
relationship. An online survey was conducted with 300 workers, and the results are as follows. First,
significant correlations are found among burnout, depression, flourishing, and psychological
detachment. Second, the mediating effect of depression on the relationship between burnout and
flourishing was verified. Third, the moderated mediating effect of psychological detachment on the
mediating relationship verified. Considering the successive effects of burnout on depression and the
loss of flourishing, the necessity of efficient management of burnout became evident. Moreover, the
moderating role of psychological detachment implies that the effect of burnout can be reduced to some
extent through individual and/or organizational efforts for psychological detachment. It seems

necessary to verify the moderating effect in more detail through experimental research in the future.
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Table 1. Frequency of Sample: Sex, Age, Position

Sex Frequency Position Frequency
Male 198 staff 68
Female 102 assistant manager 73
Total 300 manager 63
deputy general manager 50

Age Frequency general manager 46
20—29 44 Total 300
30—39 149
40—49 77
50—59 30

Total 300

e i 198, o174} 1029 0.2 TAET, B
A2 38.0141(F 2= 234, FHaL 6241, 20t 44

, 30t 1497, 40t 7774, 500 ©]/d 307 9] WIEE
gk A A 687, dlElH 739, 3 63
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Table 2. Correlation Coefficients, Cronbach—a, Descriptive

Statistics
1 2 3 4
1. Burnout 761
2. Depression 738" .937
3. Flourishing —.554™" —.539"™" .935
4. Detachment —.067 -.173" .208™ .860
M 2.753 2.395 4.808 3.541
SD .582 489 971 .815
Min. 1.00 1.30 1.00 1.00
Max. 4.87 4.15 7.00 5.00
Skewness .063 .061 —.324 —.308
Kurtosis .486 216 409 —.101

Notel. Numbers on orthogonal line are values of Cronbach—a.
Note2. Detachment = Psychological Detachment
sk p< 01, ##x p<.001
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Table 4. Analysis for moderated mediation effect

Model Summary

= Table 31]— ZELI:]- R R—square F df1 df2
0.60 0.36 41,045 4 295
Table 3. Analysis for mediation effect Model (DV = Flourishing)
coefficient t LLCI ULCL
Results of Hierarchical regression constant 759 18.4 1% 6.78 8.40
Step 1 - DV = Depression Burnout ~0.63 —5.30e | —0.86 | —0.40
v B SE t tol. VIF D - 053 379 0.80 0.25
— — otk — —
Constant 528 | 170 3.105% cpression 2 - : el
Burnout 635 | .033 | 19.128% | 964 | 1.037 Sex 0.2z 2.10% 0.01 0.43
Step 2 : DV = Flourishing Age 0.00 —0.38 —0.01 0.01
v B SE t tol. VIF Direct effect of Burnout on Flourishing
Constant 7.313 415 17,628 Effect se t LLCI ULCI
Burnout -.963 | .081 | —11.884%xx | 964 | 1.037 Z0.63 012 | —5.31ees 0.86 040
Step 3 : DV = Flourishing Conditional indirect effects of Burnout on Flourishing in accordance with
v B SE t tol. VIF Detachment
Constant 7.591 | 412 | 18.408%xx Detachment Effect Boot SE | Boot LLCI | Boot ULCI
Burnout —.629 119 —5.30 7k 431 2.302 ~1SD ~0.29 0.08 —0.45 ~0.12
Depression —.526 | .139 — 3,790k 446 2.241 mean 2033 0.09 2050 015
Results of Process Macro 15D Z0.36 0.10 055 017
Direct effect of Burnout on Flourishing Index of moderated mediation
Effect se t LLCI ULCI Index Boot SE Boot LLCI Boot ULCI
—0.63 0.12 —5.3 1k —0.86 —0.40 —0.041 0.024 —0.098 —~0.006
Indirect effect of Burnout on Flourishing * p<0.05, #xx p<0.001
Effect Boot SE Boot LLCI Boot ULCI 1) Number of bootstrap samples for bias corrected bootstrap
. . e
0.334% 0.091 0514 Z0.158 confidence intervals is 5,000.

#* p<0.05, ** p<0.01, *++ p<(0.001

1) Gender and Age are controlled for all results

2) Model of Step 1 : R? = 0.554, F = 122.480%**

3) Model of Step 2 : R* = 0.326, F = 47.781##x

4) Model of Step 3 : R* = 0.358, F = 41.044#%x

5) tol. = Tolerance

6) Number of bootstrap samples for bias corrected bootstrap
confidence intervals is 5,000.

7) Level of confidence for all confidence intervals in output is 95%

8) LLCL: lower level of confidence interval, ULCI : upper level of
confidence interval

Asigon, 9
w7 & 2o} Q}OLE] 219_&] Process
Z1aV) = Hed (DV)
}(Direct effect) = 21

2) Level of confidence for all confidence intervals in output is 95%

3) LLCL: lower level of confidence interval, ULCI : upper level of
confidence interval

4) Gender and Age are controlled for all results
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