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Abstract This research emphasized that the importance of work—family conflict elements such as
time—based conflict, strain—based conflict, behavior—based conflict and verify the effects of these three
elements on organizational commitment through the moderating effects of Job autonomy. The research
results are as follows. First, behavioral—based conflict, a element of work—family conflict, was found to
have a negative effect on organizational commitment, but time—based conflict and strain—based conflict
were verified to have no effect. Second, strain—based conflict and behavior—based conflict, which are
elements of family—work conflict, were found to have a negative effect on organizational commitment,
but time—based conflict was verified to have no effect. Third, job autonomy had a moderating effect
in the relationship between behavior—based conflict and organizational commitment. Fourth, as a result
of verifying the moderating effects of job autonomy in the relationship between family—work conflict
and organizational commitment, it was found that job autonomy had moderating effects in the
relationship between strain—based conflict, behavior—based conflict and organizational commitment.
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Table 2. The Result of Factor Analysis(F—=WC)

Varibales Component Cronbach's
1 2 3 4 5 a
T-BCl1 —.083] 027 | 145 | 857 | .182
AFA 2 - B .
4.2 A=A B 4 T-BC2 —073] 073 | 243 | 834 | .216 864
y T-BC3 016 | .006 | .196 | .805 | .257
== A3 o2 A= o5 [SJR=]
o] AE A BHEeE ATEl] fls) ekl S—BC1 —.153| .031 | .376 | .247 | .687
A3} AR A8 25T 8918418 A 7h3] -k S-BC2 —.041| .076 | .205 | .255 | .886 891
S—BC3 —-.102] .078 | 215 | .257 | .876
/\10 all ~ tﬂ—H—LQ_ E3 8 o]AF QoA zek
1 wil=] B e sl LR 1.0 g, SLAHAN B-BC1 —.122| .075 | .821 | .243 | .141
0.5 olael Qols ZZ3u. AFyT BAA} B-BC2 —.057| .078 | .870 | .181 | .240 .902
B-BC3 —.060| .068 | .881 | .162 | .265
o] o ‘: o) A} O vk =]
Cronbach's a Fto] 25 0.8 o] o2 YEs7] uf& JA1 265 | 796 | .035 | —.063| .022
o AF =7} SRt & 4 3)\1:}_ JA2 222 | 845 | —.034 | .058 | —.005
JA3 174 | 771 | 141 | —.027| .029 .902
(o]
Table 1] A|M| 9} o] A7 &g, 2FAHEA, JA4 200 [ 839 027 078 | 066
ZA2Qle] BhalA ¢ olRAd o] KMO k% 0.9000] 9 JAS 154 | .854 | .066 | .077 | .075
o = ) 0C1 730 | 173 | .040 | —.003 | —.009
ol 190X SAAOZ {2t ghs Holal Qo 0C2 702 [ 1297 =065 [ <130 | 002
w8l ggao]l srEia & S 9 0C3 786 | .235 | .002 | —.040 | —.019
0C4 874 | 124 | —.033| .062 | —.084
0C5 871 | 122 | —.043 | —.079| .001 .948
Table 1. The Result of Factor Analysis(W—FC) 0ce 899 '07,3 0851087 | 084
0C7 852 | .193 | —.072 | —.003 | —.108
0C8 865 | .161 | —.045 | —.106 | —.040
. Component '
Varibales ] 5 3 1 - Cm“zaChS 0C9 864 | 174 | =106 | 001 | =071
Eigenvalue 6.404 | 3.641 | 2.618 | 2.451 | 2.361
T-BC1 —.057 | —.054 | .879 | .122 | .220 Fansined
T-BC2 —.090 | .080 799 212 219 883 ;fariance 27.844(15.832(11.380|10.656|10.267
T-BC3 —.036 | .019 | .879 | .149 | .214 G
S—BC1 —.064 | .060 | .248 | .278 | .844 explained  [27.844|43.677 | 55.057 | 65.713 | 75.980
S—BC2 —.042 | .035 .309 .307 .807 910 variance
S-BC3 —.044 | 004 | .334 | .304 | .728 KMO 891 (sig=.000)
B-BC1 —.059 | .081 | .087 | .810 | .266
B-BC2 -077 | .047 | .148 | 847 | .217 855
B-BC3 —114 | .081 | .319 | .776 | .227 4.3 A#ATA A
JA1 261 | 798 | .054 | —-.025 | —.024
JA2 218 | .845 | .025 [ —.039| .026 Table 3& A —714 253} 2229 A T}gA o
JA3 173 | 766 | —.033| 009 | .155 902 B
TA4 T94 T84 027 093 002 A S A el A —71 Aso] sk a1l
a5 | s [Tse ] 005 ] 090 | oa1 P52 BEE 2ABYT R()e) JRPAE nofF
0C1 726 | 175 | —.059 | —.084 | .189 o o o)
.
0C2 697 | 132 [S02 [Z2e6 | 191 Ao, AIFE AL} 1 S Aee A ST A
0C3 783 | 239 | —.049 | —.078| .078 PAZ 7R e Ao w Ehton] ARAeAde %
oc4 880 | .123 | .013 |[-.025| .010 o - L N
0C5 8727125 [ Z027 | 007 <061 048 BN} F(+H) ] AHAAAE 7K = Aoz LERTH
0Ct .. 800 L 077 | 2050 L 092 |48 P ARAEAE 248 ()] FUUAZ 7
oc7 850 | .201 | —.020 | —.036 | —.186
0C8 863 | 167 <080 =024 | <100 3 9 Aoz YERt
0C9 867 | .177 | .043 | —.020 | —.178
eigenvalue 6.365 | 3.670 | 2.617 | 2.418 | 2.411
i Table 3. The Result of Correlation Analysis(W—FC
Explained | o7 675115 956 11.380 | 10.512 | 10.481 ysis( )
rate(%)
Cumulative Varibales T-BC S—-BC B—BC JA oC
explained | 27.675 |43.631|55.010 | 65.522 | 76.003
: T-BC 1
variance
KMO .900(sig=.000) S-BC 559k 1
B-BC A4 580 1
JA .035 114 117 1
7]_}]_2110]_ 7],1: ;{]Dx}g}d ZX]E?JA E]—}\Hﬂ _g_o] D
’ ocC —.122 —104 | —.148+ | .402%x 1

A A3R= Table 29] A|AJ9F 7ol KMO a2 0.891
om frol53 19004 BAL O folF g mol
716l =gl epgAe] Susgihn & 4 itk

# p<.0b, #xp<0.1, *xxp<.001
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Table 6. Path Analysis(FC—W—0C)

Dependent variable: OC

Unstandardized Standardizeq
Table 4. The Result of Correlation Analysis (F—WC) B SE B ‘ ?
T-BC —.080 .049 —.103 —1.625 .105
Varibales T-BC S-BC | B-BC | JA 0c R'=.011 Adjusted F°=.007 F=2.641 Durbin—Watson=1.765
T-BC 1 Unstandardized Standardize
S-BC 551%ex 1 B SE 8 ' ?
B—-BC 4683 558k 1 S—BC —.134 .050 —.169%x | —2.677 .008
JA 079 107 126+ 1 R=.028 Adjusted R=.024 F=7.167++ Durbin—Watson=1.822
oc -.103 — 169k | —.143% | 4020 | 1 iSM’JdﬂdI’Z@‘;E Sm”dzdf%‘“ . »
* p<.05, #xp<(.1, *xp<.001 =
B-BC —.106 .047 —.143% —2.259 .025
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AT PSS F8 g 3 A
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Table 5. Path Analysis(W—FC—0C)

Dependent variable: OC

Unstandardized Standardized|
B SE 8 ‘ ?
T-BC —.090 .047 -.122 —-1.927 .0565
R’=.015 Adjusted °=.011 F=3.714 Durbin—Watson=1.756
Unstandardized Standardize:
B SE 8 ‘ ?
S—BC —.081 .050 —.104 -1.635 .103
R’=.011 Adjusted R°=.007 F=2.674 Durbin—Watson=1.801
Unstandardized Standardized|
B SE B ' 7
B-BC -.115 .049 —.148% —2.349 .020

R=.022 Adjusted R°=.018 F=5.519 Durbin—Watson=1.786
* p<.05, *xp<0.1, #*xp<.001
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* p<.05, #xp<0.1, =xxp<.001
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Table 7. The Result of Moderating Effects

Table 8. The Result of Moderating Effects

Dependent variable: OC

Dependent variable: OC

Model 1 Model 2 Model 3 Model 1 Model 2 Model 3
B t B t B t Véj t B8 t B t
T-BC —.122 | —1.927 | —.137x | —2.355 | —.154%%| —2.609 T-BC —.103 | —1.625 | —.136% | —2.339|—.159++—2.681
JA 4073k | 7.008 | .422%0x | 7.190 JA A1 | 7.092 |.431wx| 7.340
A*B .0.93 | 1.553 AB 110 | 1.849
RAdi K .015(.011) .180(.173) .188(.178) R Adj k) .011(.007) .180(.173) .191(.181)
R change 015 .165 .008 R change 011 .169 011
F for change 3.714 49,1148 2.410 F for change 2.641 50.296%%x 3.420
S—BC —.104 | —1.635|—.152sx¢| —2.607 |—.189%x| —3.214 S—BC —. 169 | —2.677 |—.214%xx —3.733|—.269+{—4.559
JA A419ssex | 7.198 | 436%x| 7.550 JA 425wk | 7404 |.433¢| 7.682
AsB 165 | 2.814 AsB 184 | 3.142
R(Adf R .011(.007) 184(.177) .210(.200) R(Adf R .028(.024) .207(.200) .238(.228)
R change 011 173 .026 R change .028 178 .031
F for change 2.674 51.81 8 7.916%* F for change 7.167%* 54.822%%x 9.872%x%
B-BC —.148+% | —2.349 |- 198w —3.438 |—. 2434 —4.109 B-BC —.143% | —2.259 | —.197%¢| —3.407 |-.229+{—3.895
JA 425wk | 7.370 | 445wex| 7.754 JA 427w | 7.387 | 437wx| 7,625
A+B 162+ | 2.741 A#B 141 | 2.418
RA(Adf R .022(.018) .200(.194) .224(.215) RA(Adf R .020(.016) .199(.193) .218(.209)
R change .022 178 .024 R change .020 179 .019
F for change 5.519% 54,320 7.513%x F for change 5.104 54,564 5.845%

x p<.05, *xxp<(.1, *+xp<.001
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