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The effect of satisfaction for on-board training on the training ship

to the career motivation
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In this study, we investigated how satisfaction with on-board training had an effect on career motivation of the trainees.
For this purpose, satisfaction for on-board training and career motivation were used as variables. Satisfaction for on-board
training were classified into education, environment and operation, and then measurement items were composed. Career
motivation consisted of career identity, career insight and career resilience. To establish and test nine hypotheses, a
questionnaire survey was conducted by 57 trainees who participated in the Gyeongsang National University on-board sailing
training in 2021. To analyze the questionnaire responses, frequency analysis, factor analysis, multiple regression analysis
and paired sample t-test were used. As a result of factor analysis, six factors for satisfaction for on-board training were
derived. Among the factors, it was analyzed that satisfaction with assignments, the satisfaction with accommodation, and
the satisfaction with the adequate condition of facilities and equipment had a significant effect on career motivation. In
addition, it was found that career motivation significantly increased through on-board training as a result of comparing

the difference between the averages of career motivation before and after on-board training.
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Table 1. Items for factors affecting career motivation
Variables Description of items Sources
Officer’s enthusiasm in on-the-job training (edul)
Intimate relationship between officers and students (edu2)
Professor’s enthusiasm in Theory Teaching (edu3) Hahm (2008)
Practical operational knowledge of officers (edud) Sin and Im (2015)
Education Intimate relationship between professors and students (edu5) ?(o.ng (22(())1176)
(Ed) Professor's enthusiasm for students’ career (edu6) im ( )

Professor's Lecture Preparation (edu7)

You and Song (2017)

Help with actual learning of assignments (eduS8)
Assignment Level (edu9)
Feedback from professors and officers on assignments (edul0)

Status of on-board practice equipment (envl)

Status of ship safety equipment (env2)

Hahm (2008)

Status of hands-on training equipment (env3) Sin and Im (2015)
Environment Status of lecture room facilities (env4) Song (2016)
(En) Status of accommodation (env5) Kim (2017)
Status of common living area (env6) You and Song (2017)
Status of facilities in the accommodation (env7)
Status of facilities in the common living area (env8)
Prior notice for on-board training guidance (opel)
On-board training progress under the plan (ope2) ~ Hahm (2008)
Operation Schedule announcement during on-board training (ope3) Sin Sand lr;o(%OlS)
(Op) Operational status of on-boarding practice equipment (ope4) ong (2016)

Operational status of ship safety equipment (opeS)
Operational status of hands-on training equipment (ope6)

Kim (2017)
You and Song (2017)
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Table 2. Items for career motivation

Variables Description of items Sources
I have clear goals for my future career.
I clearly know what kind of job I can enjoy.
.Care.er I know what skills I need to get the job I want.
identity .
I have clear values for my job.
I have a clear image of my job position.
I know my strengths and weaknesses in my job and career.
I realistically considered my abilities in setting my career goals. .
Career I can accurately recognize my strengths and weaknesses and set realistic expectations for my career. (é(olln;)
insight I can make specific plans for career goals based on information about my strengths and weaknesses.
I take my information and circumstances into account when revising my career goals.
I can adapt well to be changed environment job and its industry.
I have my own way of coping when faced with career difficulties.
Career I do not get angry when I feel barriers related to my career, and I do my job well.
resilience I am confident that 1 can make my dreams come true in the future.

In choosing a career path, I have control over what can happen to me.
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Table 3. Sample characteristics in general
Category Characteristic N Response rate (%)
Male 25 51.0
Sex
Female 24 49.0
Maio Maritime Police and Production System 31 63.3
T
4 Mechanical System Engineering 18 36.7
Sophomore 18 36.7
Junior 20 40.8
Grade .
Senior 10 20.5
Missing 1 2.0
Total 49 100.0
Table 4. Sample characteristics for the major and the career
Category Characteristic N
To be ship’s officer or engineer officer 20
For job career related to maritime and fisheries 28

Motivation for my major
(Duplicate response allowed)

Recommendation from around
Depending on evaluation score
Opportunity for alternative military service

Favorite job career within 3 years
after graduation
(Duplicate response allowed)

On-board crew
Shipping and fisheries
Port
Shipbuilding
Maritime and fisheries associations and organizations
National maritime and fisheries agency
Maritime and fisheries public institutions
Ocean and fisheries education
Classification and inspection
Law (insurance) and ship finance

Favorite job career after 3 years from
graduation
(Duplicate response allowed)

On-board crew
Shipping and fisheries
Port
Shipbuilding
Maritime and fisheries associations and organizations
National maritime and fisheries agency
Maritime and fisheries public institutions
Ocean and fisheries education
Classification and inspection
Law (insurance) and ship finance
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affecting career motivation

Variables Items Mean SD Loadings Cronbach « Eigen value
edul 4.592 0.574 0.777
edu2 4.388 0.671 0.769
Satisfaction with edu3 4.531 0.649 0.743
practical/theory education edu4 4367 0.636 0.731 0.880
| (Ed1) edus 4292 0.713 0.725
E edu6 4.469 0.616 0.716 1.482
edu? 4.388 0.731 0.646
edu8 4.082 0.909 0.895
Satisfaction (vgl(;lzl) assignments edu9 4.041 0.841 0.850 0.858
edul0 4.061 0.922 0.903
envl 4.286 0.612 0.856
Satisfaction w1th educational env?2 4.408 0.574 0.864
facilities 0.828
(Enl) env3 4.449 0.647 0.720
env4 4.286 0.612 0.710
En 1.665
envs 4.061 0.899 0.845
Satisfaction with env6 4.02 0.854 0.793
accommodation 0.896
(En2) env7 3.918 0.786 0.864
env8 4.082 0.812 0.892
Satisfaction with on-board opel 3.918 1.017 0.915
training progress ope2 4.082 0.812 0.816 0.848
(Op1) ope3 4245 0.83 0.808
ope4 4.306 0.652 0.863 1.234
Satisfaction with the adequate P
condition of facilities and ope5 4.327 0.658 0.899 0.897
equipment ’
(Op2) ope6 4.347 0.663 0877
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Career insight

Dependent variable
Standaridized g

0.293
0.438%*

0.210
0.442%*

-0.119
-0.374*

%

t Value
1.735
1.170
2.036
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4.346
0.432
-3.408

Aute] ol uhek
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1

.

Career identity

Standaridized S
0.230
0.317*
0.299
0.547%*%*
0.067
-0.608**

A =

ju
ju

O
o =

Edl1
Ed2
Enl
En2

Opl
Op2

Independent
variables
Constant
RZ
Adjusted R?
Overall model F
*p<0.05, **p<0.01, ***p<0.001.

Ed
En
Op

Table 6. The results of multiple regression analysis for satisfaction for on-board training and career motivation
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