Journal of Digital Convergence ISSN 2713-6434 / eISSN 2713—6442
Vol. 20. No. 2, pp. 155-161, 2022 https://doi.org/10.14400/JDC.2022.20.2.155

Fuie] AruE 2B MAE JF

The Effect of Leadership on Job Satisfaction and Organizational

Commitment
—Focused on genuine leadership—

Joon Park
Student, Division of International Trade, Gyungsang National University

£ o AFA FuE el BB 4ol 2olw FAL wrn Agichd, DALH e duiel F43
B VAo 10 20e wRL gk B AT 2AAEe) 242 skl /R4S olnt FA A4 eH el
24)9] gelol] VA Jsol vate] BASLA Fek. AT PO ZE ARGl BH F AL AT A
W, 22 B JPRAE Aein) iste] MERA, By, AHd Bl HARAS Fal Ayl =
429, AFuo] ome JFL WAE AS Yunghd B4 A3 elvi o] 24 24, AF0Ee] 344 4TS
WAE Ao ® vehge

Abstract Until now, many leadership styles have focused only on behavioral characteristics or skills.
However, genuine leadership focuses on the essence of leadership. This study intends to analyze the
effects of genuine leadership, the main body leading the corporate organization, on the organization's
influence in order to achieve the organizational mission. In order to examine the relationship between
genuine leadership, job satisfaction, and organizational commitment after deriving a research model as
a method of research, we conducted a regression analysis after frequency analysis, validity, and
reliability analysis to examine the effect of genuine leadership on organizational commitment and job
satisfaction. looked at the As a result of the analysis, it was found that leadership had a positive effect

on organizational commitment and job satisfaction.
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Table 1. Frequency Analysis

division item frequency |ratio(%)
male 86 85.1
sex female 15 14.9
20's 16 15.8
30's 29 28.7
age 40's 28 27.7
50's 22 21.8
60's over 6 5.9
less than high school 19 18.8
Bducation college graduate 5 5.0
university graduation 68 67.3
Postgraduate 9 8.9
1 -5 7 6.9
6 — 10 15 14.9
number of 11 - 50 48 47.5
employees 51 — 100 7 6.9
101 — 299 3 3.0
300 over 21 20.8
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Table 2. Reliability, Validity Analysis of Leadership

variable factorl | factor2 | factor3 | factor4 | Cronbach's a
T. 2 773
T. 3 757 .834
T. 1 .663
SA. 3 758
SA. 2 .750 .751
SA 1 679
LP. 3 .786
LP. 2 722 .802
LP. 1 .638
M.P.1 .863
M.P.2 .633 576
Eigen 2.307 2.220 2.159 1.732
ratio(%) 20.969 | 20.180 | 19.624 | 15.744
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Table 3. Reliability, Validity Analysis of Organizational
Commitment

variable factorl Cronbach's a

0.C. 1 .366

0.C. 2 .865

0.C. 3 .863 .904

0.C. 4 .856

0.C. 5 .805

Eigen 3.624

ratio(%) 72.485
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Table 4. Reliability, Validity Analysis of Job Satisfaction

variable factorl Cronbach's a
J.S. 5 829
JS. 1 .800
JS. 2 .780 .831
J.S. 4 747
J.S. 3 709
Eigen 2.997
ratio(%) 59.949
Table 5. Analysis of Hypothesis
non—S.C. S.C.
LV. t value p value
B Beta
constant .867 2.747 .007
S.A. 376 402 3.512 .001
T. .160 161 1.137 191
M.P. 141 155 1.459 .148
LP. 072 .073 638 525
R2=0.495, F=23.496(p=0.000)
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Table 6. Analysis of Hypothesis 2

non—S.C. S.C.
LV. t value p value
B Beta
constant 1.924 6.140 .000
S.A. .079 .098 743 .459
T. .519 .609 4.291 .000
M.P. .014 .018 146 .884
LP. —.160 —.190 —1.440 153
R2=0.321, F=11.359(p=0.000)
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