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The effects of calling, nurse’s image, satisfaction in major and self-efficacy on
nursing professionalism of nursing students

Lee, Kyu Eun" - Seo, Im Sun?

1) Professor, Catholic Kwandong University
2) Assistant Professor, Catholic Kwandong University

Purpose: The purpose of this study is to identify the relationship among calling, nurse’s image, satisfaction in major,
self-efficacy and nursing professionalism and to identify the predictors of nursing professionalism among nursing students.
Methods: The research design for this study was a descriptive survey using convenience sampling. Data collection was done
using online questionnaires completed by 358 nursing students in G city. The data were analyzed using percentage, mean,
standard deviation, t-test, ANOVA, Scheffé test, Pearson correlation analysis and hierarchical multiple regression with the SPSS
Win 25.0 Program. Results: The mean score of nursing professionalism was 3.56+0.55 out of a possible 5. Nursing
professionalism showed a significantly positive correlation with calling (r=.51, p<.001), nurse’s image (r=.53, p<.001),
satisfaction in major (r=.65, p<.001) and self-efficacy (r=.20, p<.001). In the hierarchical multiple regression analysis,
satisfaction in major (8=.44, p<.001), nurse’s image (4=.26, p<.001), calling (5=.21, p<.001), self-efficacy (8=.14, p=.002) and
servable occupation (8=.15, p=.020) were significant predictors and explained 51% of nursing professionalism. Conclusions: The
results of the study show factors that influence nursing professionalism in nursing students. Based on the results of the study,
nursing professionalism education programs need to include factors that improve calling, nursing image, satisfaction in major
and self-efficacy.
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Table 1. General Characteristics of Participants (N=358)
Characteristics Categories n % Mean=SD
<19 106 29.6
Age (year) 20~22 163 455 21.36+2.87
>23 89 24.9
Gender Female 273 76.3
Male 85 23.7
Freshman 125 349
Sophomore 69 19.3
Grade ]
Junior 74 20.7
Senior 90 25.1
Protestantism 83 232
. Catholic 38 10.6
Religion .
Buddhism 16 4.5
None 221 61.7
>4.0 27 7.5
Last semester’s credit 3:3~40 64 179
3.0~3.5 145 40.5
<3.0 122 34.1
Very positive 56 15.6
Personality Positive 252 70.4
Negative 50 14.0
Aptitude & interest 123 34.4
) ) ) Entrance examination result 15 42
nl\f;t(l)\rle for selecting nursing as a Family recommendation 42 11.7
Advantage to being employed 134 37.4
Servable occupation 44 12.3
. . Positive 325 90.8
Opinion on nursing )
Negative 33 9.2
. . Yes 89 249
Presence of nurses in the family
No 269 75.1
Table 2. Levels of Calling, Nurses’ Image, Satisfaction in Major, Self-efficacy and Nursing Professionalism (N=358)
Variables Mean=SD Min Max Range
Calling 2.87+0.43 1.33 4.00 1~4
Nurses’ image 3.96+0.54 1.43 5.00 1~5
Satisfaction in major 3.92+0.65 1.00 5.00 1~5
Self-efficacy 3.54+0.61 1.82 5.00 1~5
Nursing professionalism 3.56+0.54 1.00 5.00 1~5

https://doi.org/10.5977/jkasne.2022.28.1.37 4]



Table 3. Difference in Nursing Professionalism by General Characteristics (N=358)
. ) Nursing professionalism
Characteristics Categories n %
9 ’ MeanSD  tor F ()  Scheffé
<19° 106 29.6 3.58+0.39 200
Age 20~22° 163 45.5 3.51+0.54 (620) a>b
>23° 89 249 3.5120.64 '
Female 273 76.3 3.56+0.49 0.35
Gender
Male 85 23.7 3.54+0.67 (.729)
Freshman® 125 349 3.69+0.42
Sophomore® 69 193 3.53+0.58 331
Grade . c>a
Junior® 74 20.7 3.38+0.64 (.001)
Senior* 90 25.1 3.540.52
Protestantism® 33 23.2 3.59+0.66
. Catholic” 38 10.6 3.45+0.65 0.62
Religion . e
Buddhism® 16 4.5 3.57+0.47 (.606)
None! 221 61.7 3.56+0.46
>4.0 27 7.5 3.52+0.62
. 35~4.0 64 17.9 3.50+0.51 0.55
Last semester’s credit
3.0~3.5 145 40.5 3.55+0.56 (.651)
<3.0 122 34.1 3.60+0.50
Very positive® 56 15.6 3.79+0.77 063
One’s personality Positive” 252 70.4 3.54+0.47 2 60 1 a>b,c
Negative® 50 14.0 3.37+0.41 )
Aptitude & interest” 123 34.4 3.66+0.50
Motivati b Entrance examination result’ 15 42 3.15+0.67 639
ofivation to be a Family recommendation® 42 11.7 3.47+0.46 ) a,e>d>b
nurse J (<.001)
Advantage to employment 134 374 3.48+0.52
Serviceable occupation® 44 12.3 3.79+0.53
. . Positive 325 90.8 3.61+0.50 6.03
Opinion on nursing .
Negative 33 9.2 3.05+0.64 (<.001)
Presence of nurses in Yes 89 249 3.52+0.54 -0.70
the family No 269 75.1 3.57+0.53 (:486)

Table 4. Correlations among Calling, Nurses’ Image, Satisfaction in Major, Self-efficacy and Nursing Professionalism

(N=358)
Calling Nurses’ image Satlsfas:tlon in SelfefTemy Nur.slng.
major professionalism
r (o
Calling 1
, . 35
Nurses’ image (<.001) 1
e . .54 .53
Satisfaction in major (<.001) (<.001) 1
29 32 37
Self-efficacy (<.001) (<.001) (<.001) !
Nursing professionalism Sl 33 65 20 1
R (<.001) (<.001) (<.001) (<.001)
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£ HololH(B=34, p<00N)ot B3] THEF FHH AZHE  AUBT DY 2TBFOIM HARE St Ygo] LKW
=27, p<001)0] FAXCRE {5t ANE HFoH o] HebE A 7tsot ZFSAtel gt I ¥FE £ Aozt AdE &
ZHEHERBES 16% HYSHICHE=7.25, p<001). 3 94 Aol RS B 38 BSet Bele] o] %
2RAlME TS RARA AT GOt ABIAE BEYE 479 FRolgta §HI 1F, 1Ss AFE AHE 5717 FFol| of
A, QEAeluR, ABUSE D AIAEAS Ik BUsk o A4T Fulvk obd ge] we] ReksiGAG Ruel Aa
L AEUSE(B-44, p<001), TBAPOIUIR|(B=26, p<001),  Ei Felo] & Elo]A MEd TN (HERTATe] KTk ¥
A A|(B=21, p<001), A7| & 57H(B=-14, p=.002), T+58} 4 A YeRst). ol¢t tE27 COVID-19 Z4%F Aat 7191 5~7¢
g57] F ol BAE & 9t AQOIOIHB-15, p-0207k o] AWH Leest Lim [21]9] AolM DERARHBE YAE
SARCE fFofgt ANE How, 19AllN 29AR FIHE A 4.09%01M A} AE F 43750 Ueht 2AF AR K1Y
AHE(AR)S 35%{a o] & W HA A¥Ee 51% A tiste] S0l wetM = AtolE Btk o2igk &S 1185t
(F=25.58, p<.001)2 LEFSITKTable 5). TFet Aol e AERTE TIE = Ue
Table 5. Affecting factors on Nursing Professionalism
Variables Model | Model I
B P B P
(Constant) <.001 .025
Age .03 616 .02 742
Grade (Freshman)” 16 031 -.08 153
Grade (Sophomore)” .04 510 -.03 .554
Grade (Senior)’ 07 307 -03 620
Personality (Very positive) .19 .005 .09 113
Personality (Positive)” .09 199 .03 .635
Motive for selecting nursing as a major (Aptitude & interest)” 38 <.001 .14 .095
Motive for selecting nursing as a major (Family recommendation)” 20 <.001 .08 210
Motive for selecting nursing as a major (Advantage to being employed)’ 30 .005 12 133
Motive for selecting nursing as a major (Servable occupation)” 34 <.001 15 .020
Opinion on nursing* 27 <.001 -.01 .864
Calling 21 <.001
Nurses’ image .26 <.001
Satisfaction in major 44 <.001
Self-efficacy .14 .002
R? .19 53
Adj R? .16 51
AR? 35
F (») 7.25 (<.001) 25.58 (<.001)

‘Dummy variable: Class (O=Junior), Motive selecting nursing as a major (0=Entrance examination result), Opinion on nursing (0=Negative)
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