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A Study on the Welfare Policy of Career Interrupted Women
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Abstract In order to support women with career breaks to re-enter the labor market, it is not only
necessary to discover and select promising jobs, but also to provide objective and accurate job
information on selected promising jobs so that women with career breaks can make reasonable
career choices. need arises. It can be pointed out that the government support course has no
burden of tuition compared to the general course, and because the quality of education is high,
it is possible to select trainees with a high willingness to find employment through competition in
the recruitment process. In addition, the government support process secures relatively high-quality
programs and instructors, increasing trainees concentration, satisfaction, and willingness to find a
job. Job literacy and employment preparation education are obligatory, job design support through
job counseling, and continuous follow-up support. The system also works. Accordingly, if systematic
and continuous development and support are made in the process of selecting promising
occupations for women with career breaks and designing education and training programs, it is
expected that women with career breaks will be more active in their re-entry into the labor market.
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