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Third Parties' Reactions to Peer Abusive Supervision:
An Examination of Current Research

FIEE

Kim, Moon Joung*

2 o HAAN FEANE ASA el wAsy) GEel At A, T GAAS we] BA} ohn,
g =Ashe A3Aste BEAER AY G4 TR meslelol dek e MAAH FHYY ATE IF
bk wAol AFAga, A3 ol dF AFsh AD BYSEUE Beata v S e olds v

3 ggelth, ¥ ATE Ak ABY WA 45 A W ATE AAH oD HEFORA, um;ﬂ@
S Ardel sgel Jlolsuz Fvh NPATE PES A, Ao wAAH gEAAE 24w
L Aplel Spulo) I S S B A A Ssel ol T olE sl
A A % A R HEska. o3 ABS IR 45 U u

ha, W2 oz AA4E AFNAY WA ach £a Anen

EOJ
2@ =
ru}irﬁrf_

K o Olﬂ )
ogh I e 2
2ot W ofo oF rE ol oX

=2
o
.
» o
Fu
oRd
oSL'_

= fm olwl, ojme 24 A3 NeAE FAY F
at7] 98 aE AgATA A3Ae] oA EAolut TArete] BA, ¥
sRlstaink el A3gel wgdHs 409 A5
b A GE S Euwels WAYUSS ey e 2

4z A r:w M Aoss Aqden s stk tie] wedy =S
yEdel BANS AEali, o Fua) fa dAATAE oW 82 e
o, & ATE ST v FuIurg B2 b AT s AbEATh

2
It
2 g B =

4= L

T oo

R N

o O

o, oo

oo 2

HeA

H g BN

2, o 2 AL ox o

x T e

o ® @

Lo
N
w
by
re
-
=2

FRO| : Eud U@ w4 FEAY, nAAL guaAs) 54, vAAH FER9le] 1A

Abstract Abusive supervision occurs in a social context in which third-party observers react and interact with
the abused victims and supervisors. Despite the importance of third-party observers’ behavior in abusive
supervision, research on abusive supervision has mainly focused on the dyadic relationship between direct
victims and supervisors. Although in recent years research on third parties’ reactions to peer abusive supervision
has attracted growing attention, there are still insufficient studies examining the topic especially within domestic
research in Korea. As such, this study comprehensively reviews empirical studies on third parties’ reactions to
peer abusive supervision and aims to broaden the scope of research in the field. Firstly, the results of previous
studies show that the effects of observed peer abusive supervision are mediated by cognitive and affective
processes. Secondly, previous studies are found to investigate the boundary conditions where the effects of
observed peer abusive supervision can be amplified or mitigated with regard to various outcomes. Overall,
compared to research on direct victims, research on third-party observers of abusive supervision is found to
capture a wider spectrum of responses. In order to explain the mechanisms of this phenomena, this study
thoroughly examines theoretical assumptions presented in previous studies and categorizes them into five theory
types. Finally, this study identifies a couple of central methodological issues, including common method bias
and inadequate model specification in the literature and suggests future research directions.
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