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Abstract This study is a descriptive research to investigate the effects of nursing college students in
graduation year, self~-management competency and grit on employment preparation behavior. The
data were analyzed using SPSS 26.0 program, frequency analysis, t-test, ANOVA, Pearson's correlation,
and multiple regression. Self-management competency(r=.41, p{.001) and persistence of effort(r=.44,
p<.001) of the grit sub-factor showed a positive correlation with employment preparation behavior.
Interest consistency(r=-34, p{.001) of the grit sub-factor and employment preparation behavior
showed a negative correlation. Self-management competency(8=.27, p{.01) and persistence of effort
of the grit sub-factor(8=.22, p{.01) had a positive effect on employment preparation behavior. Interest
consistency of grit sub-factor(8=-.32, p<{.001) showed a negative effect on employment preparation
behavior. In order to promote the employmentt preparation behavior of nursing students, it is
necessary to improve self-management competency and persistence in effort. It also suggests that a
strategy to suggest various nursing-related employment fields is needed to reduce interest consistency.
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Table 2. Descriptive Statistics of Measurement

Variables (N=206)
Variables Range Mean+SD
Self-management 1~5 374450

competency
Grit 1~5 3.42+.44
Consistency of interest 1~5 3.05+.70
Grit

Persistence of effort 1~5 3.60+.61
Employment preparation behavior 1~5 3.03+.63
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Table 3. Degree of Employment Preparation Behavior
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Gender Male 3.08+.72 (p=521)
Table 1. Subjects’ General Characteristics (N=206) beriod of ® 2.09+.70
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Variables Categories n(%) preparation for 6<~<12 3.12+.46 3.99
Gender Female 160(77.7) employment 12<~(24 3.10+.45 (p=.009)
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Table 4. Correlations among Variables (N=206)
Variables 1 r(p) 2 r(p) 3 r(p) 4 r(p)
1 1
.03
2 (0=.032) !
3 .63 .53 1
(p€.001) (p€.001)
4 41 -.34 44 1
(p€.001) (p€.001) (p€.001)
1. Self-management competency, 2. Consistency of Interest, 3.
Persistence of effort, 4. Employment preparation behavior

3.4 Xp7[e|oR, O, FEA
AZ1EEGE, 2319 S 3 = AEdT HY
FHBE] FUEAE A5 Hhe Table 49 2t A7
TG F2 HIEH B FAF(r=41, p<001), 1
9] Fojgddgat AA=03, p=032), L&A
I =63, p¢001)E Bt 1319 Zu|deAg
2 RS ARAR(=53, p001), HAEHBE
ot FAVdUr=-34, p(001)& Bt 139 k7]
L HAYEHFE =44, pC001)E Bt

35 CHAIRI| SIRIZHHSO| Ojxl= Y3t 201

Ae] AAEUBE] e JFRAL ok
7] gt 24 A= Table 59 2t & 9] IAWH

49 A7) el T5lo] AYEHBEA vXE: o
ool g d9e ol S Yerew, 4
t-test®h ANOVAZ AAl3te] AQZBF0] Hol2
UEhRE ARSI e SR F o]F WeE

BAISIAT. HAEH717L o] HAEHF ol Aol

£ Yeis W4E gRIgd wet ol ME HuH
4 Aot} SASHEAE A

EXATN 5 TAAEL FARH|(tolerance) 7t 71
A2 Fhol 250|158 100139 71EE S5, £
AFBARIZHVIFSY] 7H 2 2 40322 10& 94
ool EYHRIE 7 ths3dgole A7 fle 2o
2 ZRIE e HYGEHFsol FFE VA= 8l
gt AREe BAYHeE  {9sta(F=15.01,
p<.001), £4H AAAS(Adjusted RO)= 382 H
THRIEZ At HYEH W52 38%E AYoh=
Ao Uetyth HASH sl FFE A= Hle
2 AHH9HB=27, p(01), 1Y ZHdHA
(B=-.32, p<.001), L8A&A(8=.22, p(01)E YER}
A71# g 359 LY x&go] B2F 191

2319 FujAnAo] Wess AYENEA) 4 9
2 vAIL A0 Ushart, oluel 231z ¥ 1, o
] AAEOFEo] FFS 0|A L WL 7|
o, 239 FUIABHY =Sl o] F
FHlYF) g B ST AL WIS 139 B
oS serd 4 itk

4. k=o|

£ A7 BEdErye AvlBg, 13, A9E
HgEe] JEE Ageta e Solt 9% a9
2 jofstel oS0 HAEH|YE 4% FAL 93t A
kel A £go] HuA AEEYth £ A7 28

23E SHOE =9fstuA} gt

HFAe] A7 B AF Are 58 o] Bt
3.748 0% o diehgS ti o2 7t AH10]19] 3.67
X—] OlH]—]:Hz‘z]—/\H,Q. ‘:H/g'g-i 6‘]— 01?_[25]0]]/\-1 4%—1 u]-?(—]o]]
A 24870l B3| mulsHA &2 AIE EAth Hed)
SIS B shatol] sho] Bl 53t o2 AT FA
of $AN teftt AgeAo] ASet HFHow =
7t RN 8% B2 FHlsiorstt. mEbA S
g 9 olE st gt A A 8], 171
ohefet @70l A3stAY J 42 #FFAE fs 2
83 A7 B GF20]9] gl A Holop & He
7} giet.

J309) Suldwhy BRSSPl B 3059,
wHASH BRS 360908 ety doE
ot At[141e1M 2+ 3.274, 3.304, 191 HiegE
ddoz o AH1IelA 2+ 3.254, 3.48% ] H]sH
AT o B A, 2EARES w2 R
i}o]g]oiq. Z H 7o) tjAA= vy thoFst Hof
of B 4 len, =S A&she APl 2
Holgks 48S =52 7 At HASW T H=e
5ARHFe] 3.035 22 =79 Zpol7h YA ZHe ot
AL HEeE & Shin9 ATFGIAE 3113,
Hwang¥ Cha¥] AF[18]o4= 2.74H 02 7t3 st
el $1 ol =2 HAEH TS FFstL A
T2 Sl & Aok 2T S0 Teskn 29 F v
QA 59 S7F A w2 27I01FEY S 1Y
(18], FAERI B0l A2t 23S WSk Atz
A ET E3F oA FASH Y e shdo] s
& S7Phe AFATE 2Alle SUohdd & A+

OIOII




442 &=gdstsl=2x H13# M1

Table 5. Affected Factors of Employment Preparation Behavior (N=206)
Variable B SE B t(p) R? Adj R? F(p)
Constant 1.61 33 4.85(0¢.001)
Self-management competency 29 .09 27 3.09(0(.01) 1 a8 15.01
Grit Consistency of Interest -28 .05 -32 -5.567(0¢.001) (xX.001)
Persistence of effort 22 .08 22 2.97((.01)
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