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Abstract The purpose of this study was to examine the relationship between calling, value of work,
psychological ownership, and organizational citizenship behavior for 586 teachers. As a result of
the study, calling did not have a significant effect on psychological ownership and organizational
citizenship behavior. And value of work had a significant positive effect on psychological
ownership and organizational citizenship behavior, and psychological ownership had a positive
effect on organizational citizenship behavior. So psychological ownership had a partial mediating
effect on the relationship between value of work and organizational citizenship behavior.
Therefore, organizational citizenship behavior is reinforced when a value of work value and
psychological ownership increase.
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Table 1. Calling

B S.E. t
4. | am doing my current job because |
believe | am called to do this— .89 - -
Transcendent summons
2. Driven by something beyond me, | 3057%
got to work in my current field— .89 .03 =
Transcendent summons
1. | believe | am called to work in my %6 03 28.24*
current field—Transcendent summons ) ) **
8. When | work, | try to realize the
) ] .89 - -
purpose of my life—Purpose/meaning
7. My career is an important part of the 32.02*
f : : .89 .03
meaning of my life—Purpose/meaning **
6. | see my career as a path leading to %6 03 29.81*
the purpose of life—Purpose/meaning : : **
5. My work helps me realize the 26.29*
h : .81 .03
purpose of my life—Purpose/meaning **
12. | am always trying to evaluate how
good my work is for others—Prosocial 79 - -
orientation
11. My work contributes to the public 16.87*
) . . .66 .04
good-—Prosocial orientation **
10. Influencing others is the main motive 20.60*
. ; . ) .80 .04
in my career~Prosocial orientation **
9. The most important aspect of my
L ) 21.25*
career is in helping me meet the needs .82 .04 =
of others<Prosocial orientation

**% p( 001

14. | feel a challenge to do better
while carrying out my current tasks<— 90 - -
Value Satisfaction Emotion
13. | feel a sense of accomplishment 37 68*
through ~ my  current  tasks-—Value .92 .02 =
Satisfaction Emotion
12. | am rewarded with the tasks | » 02 38.45*
currently do+Value Satisfaction Emotion : : **
1. | experience a sense of 34.47%
competence for myself as | work— .89 .02 =
Value Satisfaction Emotion
10. | am proud of what | am doing 37.82*
. . . 92 .02
now=-Value Satisfaction Emotion **
9. | experience the feeling of fun doing 89 03 34.48*
my job<Value Satisfaction Emotion : : **
8. As | work, | feel myself growing— a1 03 29.83*
Value Satisfaction Emotion : : **
7. As | work, | feel that | am worthy«— 3 03 28.90*
Value Satisfaction Emotion : : **

**% 5 001

Aeld FRl19)of dhef 14 QlEAE 33t
Ay} AgwE RMR=.02, RMSEA=.09, GFI=97,
NFI=.98, IFI=.98, CFI:.98E U A3z 2=
o191 EESHFRAGE 43~.9302 YERY FH4 7]
£ 402 93, E% BARCE Fo5ltt. WA
S} = (Cronbach’s @)% AoE Al AZ3 F19

A 717l tis] EQld QolBAS 43sigrt. &
FEE AmE A3t RMR=.06, RMSEA=.07, GFI=.93,
NFI=.96, IFI=.97, CFI:.97E et Arlee 35
SI EESHEASE 57~028 4 7159 40
g, 2E %ﬁl@gi Fostct. WA A=

A2 872 A 4
? Ao® Epde

Table 3. Psychological ownership

oA H| LA

20 2]

T U

Hrs W

(Cronbach’s @) AHE A3} d71x] QAL 89, = 5 | SE t
6. This school is my school— _ _
]7]';(] o]él 82 7]';(] z X%/ﬂ 97= L}&L} E_le }\]— Psychological ownership 43
e} SEolH £ AHES B ZOF Uehgrh, | 5 | ok e s gt of me— | g | oo | 155"
Psychological ownership **
4. | feel responsible that this is mine~ 75 05 16.95*
Psychological ownership : : **
Table 2. Value of work 3.1 work with the idea that this is | oo | o | 2004*
5 SE t mine~—Psychological ownership . : **
- 2. | have a great sense of ownership in ” 05 | 18:59"
3. I think the tasks | am currently this matter—Psychological ownership ’ : **
doing are  valuable—Work  value | .90 - - 1. | feel that school work is my job— 63 05 | 1449
recognition Psychological ownership ) ) **
2. The work | am doing is 27 05 % p(.001
indispensable to our school~-Work value .83 .03 ~
recognition
1. I think the tasks | am currently 27 77% npxjato 2 ZAA|ug=o] Tt 91 QQ1EAS
doing are  important~Work  value .85 .03 =
recognition Z35lo] AL E AnE Ayl oFAZAHQl Y= 6H E
6. | am an essentigl. part of our school 57 _ _ 'éo]-o] %zﬂ;}jlg_i ‘ITQ’]?_’_]‘X] gl—g 7}-]\9_; L}qq- ]_g_ /;]—
~Self-worth recognition .
=] =] S 1 —_— -_—
5. Even if | try to quit school, the 14.43¢ X]]O]‘j— XH‘L——‘?} éjﬂ-’ Zjlcl):}E'C RMR—.OS, RMSEA—.OS,
school will never let me go—Self-worth .82 12 = _ _ _ _ AsL71=
e GFI=91, NFI=.90, IFI=.93, CFI-.92E Ueht 48712
4. If | drop out of school, there will be 13.14% ‘,% %‘é—a‘%ﬂ %}9—}‘7:]@74] 46" 89= -»] ]
major damage to the school as a whole .93 15 Y = -
—Self-worth recognition ol 40 ‘éf{i}’_, & OA]ZJIQE ‘ITQ’] O}ﬁi‘:}. LHZ:]I ?:]-
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Table 4. Organizational citizenship behavior
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‘6(!)]

B S.E. t
4. Even if | am not in charge, | 69 _ _
sometimes help new teachers«—Altruism :
3. | am willing to use my time to help 16.93*
my fellow teachers with work-related .89 .06 =
problems=~Altruism
2. | do the job of someone who is 7 06 15.66*
absent<Altruism i i **
1. | am wiling to help people with 69 06 14.84*
heavy workloads+-Altruism i i **
10. | am often late compared to other 75 _ _
teachers<—-Conscientiousness :
9. | follow the rules or procedures well 11.39*
: - .53 .06
even if no one sees—Conscientiousness **
8. | spend a lot of time talking and 15.14*
private work during my working hours« .68 .07 Y
Conscientiousness
7. The task given to me is done 55 05 11.99*
properly=—Conscientiousness : : **
5. | take a break beyond the prescribed 14.61*
. - .64 .06
time—Conscientiousness >
14. 1 tend to look at work in the 81 _ _
negative~-Sportsmanship :
13. | express my dislike for the change 75 o4 19.70*
in the department—Sportsmanship : : **
12. | tend to exaggerate my business 20.52*
) .80 .04
problems~Sportsmanship **
11. 1 tend to complain about trivial 18.20*
problems in the organization— 72 .04 =
Sportsmanship
19. | discuss with my boss before 47 _ _
making an important decision—Courtesy i
18. Consider the impact of your actions 8 15 11.98*
on others—Courtesy : : **
17. | consult with other employees to 12.06*
prevent problems related to work< 91 15 .
Courtesy
16. | do not infringe on the rights of 69 15 10.92*
others—Courtesy : : **
15. | tend to avoid causing problems 16 14 8.76%*
with my colleagues+Courtesy i i *
24. | work for school development— 77 _ _
Civic virtue :
23. | am actively involved in private 16.37*
meetings within the organization+Civic .69 .06 =
virtue
22. | participate in outside meetings or
events that enhance the image of the 60 06 13.94*
school, even if it is not required<Civic ! : **
virtue
21. | am  familiar ~ with  school 16.28*
publications and announcements«Civic .70 .05 =
virtue
20. | am sensitive to changes within 63 05 14.30*

the organization—Civic virtue

*%

**% p( 001
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Table 5. Correlation analysis

1 2 3 4 5 6 7 8 9 10 "
1 -
2 B3** -
3 B3 TR .
4 7% A3** A% .
5 R 0g** 33%* A% .
6 3% A9** B 7% B -
7 Q4 A0** A3** B4R 0g** BO** -
3% 30%* 30%* R 7% 3g** 3wk -
9 .00 .20%* .20%* 39%* .01 .28** 36** 26%* -
10 .03 22%* 27%* 29%* .04 .25%* 32%* 16** .64x* -
" .05 23 .26%* .38** .02 31x* 34** 39** AT** 31 -
12 18** 31x* 31x* A2%* 31 A2%* AB** A1 20%* .25%* A2%*

Note) 1: Transcendent summons, 2: Purpose/meaning, 3: Prosocial orientation, 4: Work value recognition, 5: Self-worth recognition, 6: Value
satisfaction emotion, 7: Psychological ownership, 8: Altruism, 9: Conscientiousness, 10: Sportsmanship, 11: Courtesy, 12: Civic virtue

(.01
Table 6. Structural modeling analysis
Effects
Vi SE. t
Total Direct Indirect
H1. Calling—Psychological ownership .07 .06 1.39 .07 .07 -
H2. Value of work—Psychological ownership 63 .03 10.21%** 63 63 -
H3. Calling—Organizational citizenship behavior .06 .04 1.13 .09 .06 .02
H4. Value of work—QOrganizational citizenship behavior .36 .02 4.48%** 61 .36 24
H5. Psychological ownership—~Qrganizational citizenship behavior .39 .03 5.93*** 39 .39 -

**x (001

WAFEY] A9 A THXRE, Al 1904,
ZAA YUY E] FAE AHEY] fJoto] TREFPELS
Aot WA & oA et BEe] AYeg
AmE Ayl #d A3 RMR=.05, RMSEA=.07,
GFI=91, NFI=.92, IFI=.93, CFI=.93°.& UEel} BE
HYAG7E R7ES TS5019H. £ A1) 8 7HdE
FHoE AWE AR ot Zrk

4 71 13 Fsto] Agelalo] AlEjd Q1940
X G ATE A3t WAL A oAl AEE
FR194)0] FAH R gt JFE HAA £F A
o7 YetH4=.07, =1.39, p).05). 7} 29} o4
sto] A ZHxZo] AEd 194 uXE FFS
AT A WAl 9 7R el FR19)4) BAA

o7 FOR A4 FFS v AR LETHA=63,
=10.21, p<.001). 7H4d 33t FAste] £mgof4fo] 4]
ARIFEol HA s IS Ao A3, wAY] 49
A AN SAXCR FoAT IS vIAA
59 Aoz yERdth(g=.06, =1.13, p>.05). 7Hd 4
o @sto] A 7Pl 2T vAE FF
& AuE 2%, 249 d 7HEE 2P
SAHLE FOF A 9T vAE Aer yEhy
TH(#=.36, =4.48, p(.001). 7Hd 59} Tsto] 4l2)]
FAH o] AP T v|AE FFE AHE 2
T ZAR A Q1942 ANl FAA
o7 RO A FFE A= AR YEHTHY
=39, =5.93, p<.001).
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Fig. 2. Relationship among calling, value of work, psychological ownership, and organizational citizenship behavior
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