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[ Abstract ]

This paper is meaningful in that it empirically studies the good job condition of which young people think and the impact of job
search behavior on employment. In addition, employment status and additional job search performance were set as performance
variables. The main research results of this study are as follows. First, as for the good job condition considered by young people,
wages and salaries in terms of companies, job stability in terms of environment, and work-life balance in terms of individuals were
found. Second, job search behavior was found to be a key variable influencing employment status and job search performance.
Third, it was found that job-search stress injures employment. Finally, work experience promotes employment and job search
performance. Therefore, to increase the employment success rate of young people, above all, various supports for increasing the
frequency of young job seekers’ active job search behavior are needed. To this end, it suggests that it is necessary to develop
a customized youth policy service model and to provide systematic services to meet the needs of young people.
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Table 3. Demographic characteristics of the sample
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Table 4. Employment status and characteristics of respondents
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Table 9. Results of hierarchical regression analysis on employment status
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Table 10. Hierarchical regression analysis results for job search performance
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E 11, F o R0l et 2X| 28 3724 A (n=537)

Table 11. Results of logistic regression analysis on employment status

231 282
__I'LT'__
B S.E Wals Exp(B) B S.E Wals Exp(B)
SEat-ly -.731 663 1.214 481 -1.056 981 1.159 348
Ll 1.030 259 15.806** 2.800 1.410 .290 23.709** 4,098
15M|0| & 204 0] 2F 22.483** 24,285**
20|04k 25402k -1.087 1.264 740 337 -1.310 1.397 880 270
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