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Abstract

As interest in vocational competency development projects increases, support is increasing. In this
study, in order to study ways to improve participation in vocational competency development training,
related factors are selected and the main factors influencing them are derived. The main factors were
influencing factors were identified and ways to improve participation rate of vocational competency
development were studied. Variables were selected through prior research, and data were collected and
analyzed through in—depth group interviews. Based on factor analysis and reliability analysis, as a result of
confirming the factors that influence the plan for improving participation in vocational competency
development training by applying the backward stage selection (condition) method of logistic regression
analysis, the case of respect for minorities in the 7—point Likert scale The closer to 7 was, the higher the
probability of being classified as having never participated, and the other factors except minority respect,
Likert scale closer to 7 indicates higher probability of bening classified as having never participated,
except for the minority respect factor. Therefore, it was confirmed that lowering the scale of the factor of
respect for minority, which is job satisfaction, and increasing the factors of individual characteristics such
as annual salary and organizational commitment, training system for job satisfaction, and quality assurance
have effects on improving participation rates in vocational competency development training.
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<Table 1> Trend of financial investment in vocational
competency development by year

(Unit: KRW 100 million)

year
14 15 16 17 18

invest

Total 17,837 | 21,158 | 23,453 | 23,928 | 25,843
Employment

Insurance 14,617 (17,391 | 19,686 | 19,787 | 20,819

Fund

General | 5 900 | 3767 | 3767 | 4141 | 5024
accounting

<Table 2> Vocational Training Status Survey

2014 2015 2016 2017
Training
frequency 68 71 72 73
(thousand)
Overall
ratio (%) 48.5 48.2 46.3 47.0
Training
hours per 27.1 20.2 18.5 11.6
person(h)
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<Table 3> Questionnaire composition

<Table 4> Respondent frequency analysis

Variable name | question Measurement factor  |Count

1. Gender
) 2. Age
Personal Part1.

characteristics| 1-5 3. Area 0
4. Career
5. Salary
6. Participation

Participation Part2. — p - . 2

6—=7 |7. Difficulties in participating

8. Work ability

9. Respect culture

10. Sharing information

Organizational | Part3.

commitment | 8—13 11. Concentration 6

12. Communication
between departments

13. Opinion expression

14. Work compensation

15. Salary welfare

16. Personal satisfaction

17. Training system

18. Employment security

Job Part4. -
satisfaction | 14—23 19. AUtljl().l’.lty and 10
responsibility
20. Innovation and change
21. Respect for minorities
22. Warranty
23. Vision satisfaction
Total 23
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Count | Percent
Gender Man 80 50.6
Women 78 49.4
20’s 12 7.6
Age 30’s 52 32.9
40’s 57 36.1
Over 50’s 37 23.4
1~5 years 54 34.2
6~10 years 52 32.9
Career 11~15 years 26 16.5
16~20 years 17 10.8
Over 20 years 9 5.7
20 million won’s 23 14.6
30 million won’ s 88 55.7
Salary 40 million won’s 35 22.2
50 million won’s 9 5.7
Over 60 million won’s 3 1.9
Participation I have participated. 91 57.6
I have never participated. 67 42.4

Total 158 100.0
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[Figure 3] The most difficult point when participating
in vocational competency development training
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<Table 5> KMO and Bartlett’s test

Kaiser—Meyer—0lkin Measure 0.918
A imat
, PPN 2014.983
Bartlett's chi—square
sphericity test df 120
P—value 0.000
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<Table 6> Component Matrix Using Varimax Rotation Method

ingredient
1 2

Training system 0.844 0.062

Personal satisfaction 0.816 | 0.336

Vision satisfaction 0.797 | 0.285

Warranty 0.725 | 0.526

Innovation and change 0.711 | 0.411

Salary welfare 0.693 | 0.327

Employment security 0.684 | 0.320

Work compensation 0.623 0472

Authority and responsibility 0.621 0.501

Respect for minorities 0.618 0.564

Concentration 0.134 | 0.800

Opinion expression 0.241 0.786

Communication between departments | 0.344 0.773

sharing information 0.374 0.665

Respect culture 0.357 | 0.661

Work ability 0.317 | 0.651
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<Table 7> Cronbach’s Alpha Reliability Statistical Results

Cronbach’s Alpha Number of items
0.949 16
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<Table 8> Encoding dependent variable

Original value Internal value
1 0
2 1
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<Table 9> Overall test of logistic model coefficients

<Table 12> Variable in equation

B df | P-value | Exp[B)

Chi—square df P-value Salary —0.001 1 0.005 0.999

step -1.797 1 0.180 Concentration —0.466 1 0.020 0.627

51e5p block 35.804 5 0.000 Training system | —0.381 1 0.038 0.683
model 35.804 5 0.000 Respect for 0.753 1 0.005 9193

<Table 9>°lA B Qs QA5 AAS] &l =

A Susse) 23d nYel s Jrgnos

<Table 10> Hosmer and Lemeshow Black

step Chi—square df P—value
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<Table 11> Classification accuracy

prediction
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: 2
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Full percent 70.9
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