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[ Abstract ]

As the “Partial Amendment to the Vocational Competency Development Act” was passed, and the mandatory refresher training
was legislated in March 2020, HRD education institutions has prepared a plan for the improved refresher training to strengthen
the competency of vocational training teachers and to improve the quality of refresher training. However, as demand for refresher
training is concentrated in partial occupations, it is necessary prepare a separate plan to recognize personal learning as a refresher
training for a minority of teachers who are not provided with a training. Therefore, this study aims to identify areas of a minor train-
ing occupations that don’t exist many participants for a refresher training and to derive ways to recognize their multiple education
experiences and participations instead of attending a refresher training. To this end, literature review, analysis of current situation,
consultation with stakeholders, and written interviews with experts were conducted. As a result, a minority of training occupations
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was defined as type 1 and type 2 and ways of the recognition of refresher training for minority of training occupations which em-

brace various educational types were derived. Lastly, discussions and suggestions on the expansion of the scope of the recognition

of refresher training for minority of training occupations were provided.

Key Words: Refresher training, Vocational training teacher, Vocational training
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Table 3. Data collection target field
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