https://doi.org/10.5392/JKCA.2021.21.09.221
Q2% 2ALNO| HIR2AX T BSO DRl FE:
MAISUNS BAN 0| IHELS FHo2

The Impact of Ethical Leadership on Unethical Pro—Supervisor Behavior:
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Abstract

This study empirically examined the relationships among ethical leadership, supervisor
identification(Sl), affective commitment(AC), and unethical pro-supervisor behavior(UPSB) based on
social learning theory and social exchange theory. The data were collected by conducting a survey of
339 workers and analyzed using SPSS25 and SPSS Process Macro (v3.5). The results were as follows.
First, ethical leadership directly negatively influences UPSB. Ethical leadership indirectly positively
influences UPSB mediated by Sl. Second, ethical leadership, completely mediated by AC, indirectly
positively influences UPSB. Third, ethical leadership has an indirect positive effect on AC mediated by
Sl. This study showed how ethical leadership works in organizations through social learning theory and
social exchange theory. Also, it suggested implications on how to use ethical leadership in field.
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