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Abstract It is the post-corona era that we will soon face. It is time to achieve the original purpose
of job training for health and welfare personnel operated by the Korea Human Resource Development
Institute for Health and Welfare and to innovate change to maintain educational consistency. This study
reviewed literatures to find alternatives for efficient and effective curriculum operation by integrating
contents of health and welfare job education. Through this, we decided to check the possibility of
building an open platform and suggest it as a sufficient alternative. It is expected that the
establishment of the open platform for job education in the health and welfare sector will enable the
education accessibility and the management of the learning management system of the subjects. Above

all, it will contribute to the duplication of the education experts and the efficiency of the budget.
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Table 1. Curriculum Status of Health and Welfare Human
Resources Development Institute 2020

- Face—to-Face Cyber
Pro. | No. | Person | Pro. | Person
Govern MOH 24 | 64 1,994
ment Common 10 | 46 | 2,080
Administration 43 | 297 | 12,890
Service 27 | 90 4,230
\/\Slgﬁ‘frle Elderly 19 [ 102 | 2345
Disabled 10 | 96 5,165
Child 19 | 53 1,600 531 | 1.241.829
Health Promotion| 69 | 181 8,105
Disease 13 33 1,125
health Maasgs;eent 62| 9% | 2700
e Infection Control | 11 25 830
Food Safety 34 56 1,380
Product 22 | 27 680
General 16 | 40 1,130
Global Health 23 | 49 1,145
Hospital 9 34 740
.:dejg:y Medicir?e 22 53 1,506 51 8,780
Cosmetics 14 | 3 860
Equipment 4 9 195
v s [ ] w
Inter. Cop. 14 | 22 519
igsgi;_ Social service 9 | 550 | 24,635
Child Safety 3 54 1,158 22 60,200
Total 483 12,017| 74,850 | 604 | 1,310,809
(Source : Korea Health and Welfare Human Resources Development

Institute, 2020)
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Fig. 2. Principles of Open Platform for Job Training for
Health and Welfare Workers
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