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Abstract Existing studies have shown consistent results that a diversification discount phenomenon
occurs, which means that the value of the company decreases as the degree of diversification of a
company increases. Nevertheless, it is explained by the agency theory as a factor that continues to
promote diversification by companies. And in order to solve the agency problem, it is important to
form an effective governance structure. In order to solve these problems, this study aims to study how
the directors' concurrent information affects the monitoring effect of the board of directors through
this affects diversification.To this end, research was conducted on KOSPI companies for 6 years from
2011 to 2016.As a result of the analysis, in the case of the concurrent appointment of the CEO and
the inside director, there was a positive (+) effect, but the significance could not be confirmed. In the
case of adjunct appointments as outside directors, positive results were confirmed that were significant

for diversification.
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Table 1. Sample selection

Contents N
2011-2016 Listed company 3020
(1) 2) Q) @) ©®) © 690
Sample 2330
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gk fEel] Y ofFE vk CEO: W#gt L vXAT R90% 298 Holxk Rigie] o)
o] 0145 04 719 FA 140 HERlo] Ol % eipeld Bes] AYSHE AiolAle] £4E Beh
AUSHL YS X 4 ek oY Table 32 JBB W Sole] MO BT HERE ANE Yopn
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Table 2. Descriptive Statistics
Min Max Average 9&1‘% 7/‘10]]_4'- A]'Q’]OV\]'Q] %o]_g_ L}QL’H“E‘ OUTQ/] 73‘?‘
BHI 0.000 0.838 0.255 8955t H+)9] 2HE YEE AL E9Is 4= e
CEO 0 1 014 U ool e 2g selsgir). ol Alejojate]
ik - 6 04 U} v AR Ted] AYUHE AlRjojAte] fAbE &
ouT 7 0.27
AUl A7E 29 2oz Holth JHAFE AH A
LEV 0274 1501 0.483 i lololx ; 1 EH—'_O OLE} ﬂ}JLOL ﬂ;'
o 0495 0623 0.048 O =7 ARQjojAte] of A% 7199 thzste] H+)9
GRO ~0.993 291.704 0.208 ZILE Hols AL Aol kel T2 A AkQojAe] F
ROA -1.453 3.363 0.020 ol Abfjojaret vlwsto] 714 o] WRARO] tisto] of
SIZE 16.125 25.904 20.103 =7t "ol 1 o]& Qlste] ARfo]AH= Reputation
AGE 9 124 4883 Hypothesis?} Busyness Hypothesis®] #do] EAjE
FJES Hol= A= =24 Busyness Hypothesis®]
HI-1, H1-2, HI-3S AS3P] e 4 (2-1), 2ol 2p4ale] vl ez qlste] Hubom Aol
(2-2), (2-3)Z E43 A= Table 49 2ok BFA A A2 oA HUER B30 A 9IS
o] AAL HI-13} ol 7199 thztglo] fojat d3ke w1 1 A% o] g BAo)] HH3] f-ga]
U X7 ke AL FRIT 4= gl ol= 7199 o ESte] diE]l EAIR Atk 7199 oAEkE 9
Sk digel ol SHolH ARG ) AYA Bele]  Fahe o= B 4 9l Aolch
Table 3. Correlation Table
BHI CEO IN ouT LEV CFO GRO ROA SIZE AGE
BHI 1 0.047° 0.056" 0.132" 0.115" -0.026 0.018 -0.011 0.288" -0.142"
0.023 0.006 0.000 0.000 0.217 0.393 0.589 0.000 0.000
CEO 0.047" 1 0.704" 0.150" 0.038 -0.009 0.050" 0.005 0.130" 0.074"
0.023 0.000 0.000 0.064 0.660 0.017 0.808 0.000 0.000
N 0.056" 0.704”" 1 0.208" 0.021 0.026 0.012 0.015 0.160" 0.033
0.006 0.000 0.000 0.307 0.214 0.565 0.457 0.000 0.106
out 0.132" 0.150" 0.208" 1 0.101" 0.047" 0.022 0.027 0.275" -0.089"
0.000 0.000 0.000 0.000 0.023 0.285 0.186 0.000 0.000
LEV 0.115" 0.038 0.021 0.101" 1 -0.215" 0.037 -0.277" 0.274" -0.048"
0.000 0.064 0.307 0.000 0.000 0.071 0.000 0.000 0.020
CFO -0.026 -0.009 0.026 0.047° -0.215" 1 -0.005 0.377" 0.149" -0.082"
0.217 0.660 0.214 0.023 0.000 0.819 0.000 0.000 0.000
GRO 0.018 0.050" 0.012 0.022 0.037 -0.005 ] -0.002 0.039 0.031
0.393 0.017 0.565 0.285 0.071 0.819 0.908 0.059 0.138
ROA -0.011 0.005 0.015 0.027 -0.277" 0.377" -0.002 1 0.088" 0.000
0.589 0.808 0.457 0.186 0.000 0.000 0.908 0.000 0.994
SIZE 0.288" 0.130" 0.160" 0.275" 0.274" 0.149" 0.039 0.088" " -0.039
0.000 0.000 0.000 0.000 0.000 0.000 0.059 0.000 0.060
AGE -0.142" 0.074" 0.033 -0.089" -0.048" -0.082" 0.031 0.000 -0.039 1
0.000 0.000 0.106 0.000 0.020 0.000 0.138 0.994 0.060
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Table 4. Regression

Variable T-Value VIF
Intercept -7.902"™
CEO 0.027 2.016
IN 0.007 2.067
ouT 2277 1.133
LEV 0.689 1.252
CFO -3.601" 1.236
GRO 0.203 1.009
ROA -0.307 1.240
SIZE 11.862"" 1.278
AGE -6.019" 1.047
YEAR Include
IND Include
F-Value 28.563"
Adj R*? 0.115
N 2330
5. 42
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