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93, AFL 20t 678(36.8%), 300 58H(31.9%), 40t] o]A}
4278(23.1%), 509 o4 158(82%)01 e, A= vE
977(53.3%), 7| 857 (46.7%)0|Qlth. WLEZEL HESIA} 40
(22.0%), SHA} 129%(70.9%), A4+ ©]AF 13%(7.1%)0] L, &
479 59 mRt 68%8(37.4%), 5 old~10d mRt 3278
(17.6%), 109 o]A~15d bjat 2198(11.5%), 159 ©]A} 6193
(33.5%)0]19 o, A= LS AF 16275(89.0%), HATLS AL

L 27k5AF 20%(11.0%)0] it COVID-19 82} 7ts 43
< AUt 939(51.1%), STt 897 (48.9%)°1 1L, HEHe W&
AL 9t} 165(90.7%), YT 1798(9.3%)0] QTH(Table 1).

[HAXI2] COVID-19 & AEHA, Z01Y,

ENDIYS U 2B

(Table 1) Difference of Nursing Intension according to General Characteristics

()

2] COVID-19 A AEHAE 58 T 3 B84
3.05+0.6770] 11, St M= TEAo] 3.25+0.667 0=
7V =9k1, I thgos 497t 3.00+£0.80, HiAl 2.84+1.09
A, B 224£1.06% o]t UG 48 vl B EA
2.67+0.400] 1L, SFAFYGoM= EAAol 2.96+0.50 &
P =33, O oo E BAA 2.93+0.55d, A7EUA
2.38+0.448 <ot XAANYPFL 53 vhdo] BHEH
3.29+0.4270]91 1, St G ol A= oletd P5o] 3.69+0.50%
O 7MY £9, 1 o308 WARG 35540574, T4 2
7} 3.1520.518, AW 2.95+0.648 &0]Qith 7t or
07 vHgol BB A 0.57+0.5470]1%11L, stdd F Al &
Qlo A= 9] Al 0.57+0.647, 7 Ald -0.07£1.024, EA|
Al 0.52+0.86%0]913, A QoA FHo st H
1.37+0.061, FTA 39 0.88+1.047, A= P9 EA=
0.49+1.34740]31 0™, P9 9= 0.83+1.28% 0]t Table 2).

CHextel LRH S0 ME 2529l xi0|

gAte] ARty 54 & AB(F=3.71, p=013), BEAH(=3.15,
(F=3.46, p=018), 2| 9|(t=-2.81, p=.005), 7A

(N=182)

Nursing intension

Characteristic Categories n (%
9 ) M+SD YF (o
Female 166 (91.2) 0.59+0.56 1.76
Gender
Male 16 (8.8) 0.34+0.47 (.080)
>20~<30" 67 (36.8) 0.51+0.55
: >30~<40° 58 (31.9) 0.46+0.51 3.71
Age (year) .
>40~<50 42 (23.1) 0.7120.60 (.013)
>50d 15 (8.2) 0.88+0.57
Singl 97 (533 0.45+0.54 -
Marital status mg.e (533) 3.15
Married 85 (46.7) 0.71+0.55 (.002)
College® 40 (22.0) 0.53+0.58 o7
Education level ! University® 129 (70.9) 0.56+0.56 ( 3 45)
>Graduate school® 13 (7.1) 0.79+0.51 '
<5* 68 (37.4) 0.53+0.59
o + >5-<10° 32 (17.6) 0.4120.50 3.46
Clinical career (year) .
>10~<15 21 (11.5) 0.45+0.48 (.018)
>15d 61 (33.5) 0.75+0.55
» Staff nurse 162 (89.0) 0.53+0.55 2281
Job position
Charge or head nurse 20 (11.0) 0.90+0.58 (.005)
. . Yes 93 (51.1) 0.62+0.58 -0.55
Experience of care for COVID-19 patient
No 89 (48.9) 0.52+0.54 (:581)
Experience of education for infectious Yes 165 (90.7) 0.60£0.56 2.44
disease management No 17 (9.3) 0.26£0.43 (.016)
TScheffé test
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S (Table 1) = 49, 947, 19, dave BREYS HuEsz 4
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XXIA|DIBHE U 7tSO|T ZHO| AbmbEHA| 23S TAsHA L EAFEALQ O(Variation Inflation Factor,

gA}xte] CoVID-19 #E AE
1 715 9% 7ko] AFMaA oA 7139 E: COVID-19 T3 A
East BAZCRE Fo5t & AABRA (=18, p=015)F U

EdA, 7Q0A, FIAAUY=

BE, 2AAURETH FAMCR ot A4 Aunw
(=43, p<.001)S Hoj, COVID-19 Bd AEFHA U 2ZAH

Y5 A7t 2242 71595 H47t =opc) vhHol|, el
B AEIE ol SAHCE folg ABWA} ety
QFQFTHr=.06, p=.393)(Table 3).

A L]-EHH‘— Durbin-Watson
602 7| EALE 99T, A= 0.53
~0.97, BAFEEQ QI(VIF)ZES 1.03~1.098 7]+X] 10& 94

T aSEAAe A"l fle Aoz yEY 9

SAFe] 2.06

O

COVID-19 ZHA
ARoz folstgn
2AAUHE
=18, p=011)0]%}
AT 9] 715 ALY 7t

=

2 YERATHTable 4).

(F=6.96, p<.001), * |
=37, p<.00)¥} COVID-19 %
om, o]F 27] ®4= COVID-19 %
JOYEE 21% S HA¥sh= AL

(Table 2) COVID-19 related Stress, Hardiness, Organizational Citizenship Behavior, and Nursing Intention of the Subjects

(N=182)
Variable Mean+SD Range

COVID-19 related stress Total 3.05£0.67
Fear 3.25+0.66

Loneliness 3.00+0.80 1~5
Defect 2.84+1.09
Anger 2.24+1.06
Hardiness Total 2.67+0.40
Challenge 2.96+0.50

1~4
Control 2.93+0.55
Commitment 2.38+0.44
Organizational citizenship behavior Total 3.25:0.42
Altruism 3.69+0.50

Relationship-oriented 3.55+0.57 1~5
Loyalty 3.15+0.51
Self-development 2.95+0.64
Nursing intention Total 0.57+0.56
Beliefs factor  Behavioral beliefs 0.57+0.64
Normative beliefs -0.07+1.02
Control beliefs 0.52+0.86

. . -3.00~3.00
Core factor Attitude toward behavior 1.37£1.06
Subjective norm 0.88+1.04
Perceived behavior control 0.49+1.34
Behavioral intention 0.83+1.28
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(Table 3) Correlation between COVID-19 related Stress, Hardiness, Organizational Citizenship Behavior, and Nursing Intention

Z[7], MERS, COVID-19 5 4% o3 oA &
E3 A AEFA o] 4 UATE AE2
A5 AEA, A9eEE 7t 4o ojd ¢
A5 st o] Al ojAYIA} =¥ ATHS

olo] o]go] AYsH= AEHAE .zsl 3}sto] oFASHA ZHA}9)

ALSE 4 o 4= JAEE % A= Zo] o]Fof
ofg A
2 a4+ Ay Y 7549 COVID-19

|A= 54 vhd 2 B3P 305402 MERS 38 AE

A [11], COVID-19 ¥ iEEﬂ/\E A3t Yeop
[519] AFZet FASHAI Sk 9 § FEAl 7
Al Ueidt, ZEd {94 7H°1E2ﬂ‘ﬂle A4s] gt

st gt il étﬂ‘ﬂfﬂ 74, IR v, dER

B2 Ao gt &, HekE s &40 EH =4

#2o] A7tk B3 Um, Kim, Lee?} Lee [1]9] A+

£ AAStt ®3F COVID-19 A4S 7H535H= :?z }%

7 Bo 2, RES Rt A 8 VID-

R e E Hﬁi F7t JFE AEYAE TN S

APAT24,25] 2Tt 22 WSS YT Zap:|

E44 AEa E4o] & AR g1, AARE0] ==

U= Hiol | =22 & U= FES ¢ d =

(N=182)

COVID-19 related Hardiness . .Organ.izational. .Nursi.ng

Variable stress citizenship behavior intention
(o)

COVID-19 related stress 1
Hardiness -.27(<.001) 1
Organizational citizenship behavior .04(.593) .16(.027) 1
Nursing intention .18(.015) .06(.393) A3(<.001)

(Table 4) Variable affecting Nursing Intention (N=182)
Variable B SE B 1 p
(Constant) -1.97 0.45 -4.41 <.001
Age (year)(ref. >50) 0.03 0.17 0.01 0.16 875
Marital status(ref. married) 0.10 0.09 0.09 1.04 299
Clinical career (year)(ref. =15) 0.02 0.10 0.01 0.16 875
Job position(ref. charge or head nurse) 0.01 0.16 0.01 0.10 985
Experience of education for infectious disease management(ref. yes) 0.25 0.13 0.13 1.96 .052
COVID-19 related stress 0.15 0.06 0.18 2.26 011
Hardiness 0.08 0.10 0.06 0.83 410
Organizational citizenship behavior 0.48 0.10 0.37 4.82 <.001

R’=24, Adj R*=21, F=6.96, p<.001

SE=Standard Error; Adj=Adjusted; ref=referrence
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Influence of Nurses' COVID-19 Related Stress, Hardiness, and
Organizational Citizenship Behavior on Nursing Intention in
Infectious Diseases Hospitals'

Song, Myung Suk" - Yang, Nam Young?

1) Nurse, Seosan Medical Center, Chungcheongnam-do
2) Professor, Department of Nursing, Kongju National University

Purpose: This study aimed to verify the effects of nurses’ COVID-19 related stress, hardiness, and organizational
citizenship behavior on nursing intention in infectious disease hospitals. Methods: The participants were 182 nurses.
The data were analyzed using descriptive statistics, t-test, ANOVA, Pearson's correlation coefficient, and multiple
stepwise regression analysis with the SPSS program. Results: The nursing intention of nurses differed significantly by
age (p=.013), marital status (p=.002), clinical career (p=.018), job position (p=.005), and experience of education for
infectious disease management (p=.016). A statistically significant positive correlation was observed between nursing
intention and COVID-19 related stress(r=.18), and between nursing intention and organizational citizenship
behavior(r=.43). COVID-19 related stress, and organizational citizenship behavior explained 21% of the nursing
intention. Conclusion: Based on the above results, improve the nursing intention of infectious disease hospital nurses
exposed to risk, and it is necessary to manage inadequate stress of infectious diseases and cultivate organizational
citizenship behavior.
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