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(Table 1) Characteristics of the Subjects (N=110)
Characteristics Categories n (%) Mean+SD
<27 24 (21.8)
>27~<30 40 (36.4)
Age (year) 29.52+4.03
>30~<35 34 (30.9)
>35 12 (10.9)
Male 24 (21.8)
Gender
Female 86 (78.2)
. Single 82 (74.5)
Marital status .
Married 28 (25.5)
College 7 (6.4)
Education level University 85 (77.2)
>Qraduate school 18 (16.4)
<1 9 8.1
. >1~<3 29 (26.4)
Clinical career (year) 4.84+1.35
>3~<7 44 (40.0)
>7 35 (25.5)
(Table 2) Degree of Personality Factors, Nursing Organizational Culture and Tae-wom (N=110)
Variable Mean+SD Range
Conscientiousness 3.48+0.56
Agreeableness 3.41+0.56
Personality factors Extraversion 3.05+0.76 1-5
Openness 3.00+0.51
Emotional stability 2.94+0.71
Hierarch-oriented 3.78+0.51
. Lo Innovation-oriented 2.91+0.71
Nursing organizational culture . . 1-5
Relation-oriented 2.90+0.71
Task-oriented 2.89+0.51
Personal character of the Tae-wom giver 2.8440.56
Overwhelming workload 2.36+0.72
Attitude at work of the Tae-wom giver 2.08+0.66
Tae-wom Unskilled relationship 2.08+0.64 1-4
Negative behavior realized by the Tae-wom recipient 2.05+0.55
Personal character of nursing unit managers 1.96+0.75
Total 2.22+0.47
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(Table 4) Correlation between Personality Factors, Nursing Organizational Culture and Tae-wom (N=110)
Personality factors Nursing organizational culture
Variable 1 2 3 4 5 a b c d
(o)
1 1
40
2 (<oon !
. 24 25
Personality 3 1
frotors (.012) (.009)
4 -.00 -.05 11 |
(.973) (.597) (:236)
5 31 31 35 .07 1
(.001) (.001) (<.001) (:469)
18 22 .04 .06 .05 1
a (.057) (.023) (.716) (.552) (.631)
. b 31 15 18 .01 .20 42 1
Nursing (.001) (117) (.066) (.885) (.035) (<.001)
organizational
-24 .01 -.03 .09 -.06 =17 -39
culture c 1
(.012) (.885) (.785) (:343) (.525) (.080) (<.001)
d -01 -.13 -.02 -.18 -.07 -.07 .07 .16 1
(.890) (.188) (.810) (.062) (:463) (442) (485) (.095)
T -.10 -.09 -.01 -.15 -.04 =37 -24 24 26
ac-wom (316) (362  (916)  (127) (.669) (<.001) (012) (031) (.006)

I=Extraversion; 2=Agreeableness; 3=Conscientiousness; 4=Emotional Stability; 5=Openness; a=Relation-oriented; b=Innovation-oriented;
c=Hierarch-oriented; d=Task-oriented

(Table 5) Influencing Factors in Tae—wom (N=110)
Variable B SE B t p
(Constant) 1.71 0.60 2.84 .006
Marital status (ref. single) 0.21 0.11 0.20 1.97 .052
Clinical career(ref. <I)

>1~<3 0.42 0.17 0.40 2.50 014

>3~<7 0.45 0.16 0.47 2.73 .008

>7 0.38 0.18 0.35 2.09 .039
Extraversion 0.01 0.06 0.02 0.16 872
Agreeableness 0.00 0.09 0.00 0.01 .995
Conscientiousness 0.00 0.08 0.00 -0.03 .980
Emotional stability -0.04 0.06 -0.07 -0.74 463
Openness 0.02 0.09 0.02 0.17 .869
Relation-oriented -0.24 0.07 -0.36 -3.69 <.001
Innovation-oriented -0.02 0.09 -0.03 -0.24 814
Hierarch-oriented 0.15 0.09 0.16 1.64 .105
Task-oriented 0.11 0.08 0.14 1.51 136

R?=328, Adj R?=237, F=3.60, p<.001

SE=Standard Error; Adj=Adjusted
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Influence of Personality Factors and the Perceived Nursing
Organizational Culture on Workplace Bullying of Nurses

Yang, Nam Young" - Choi, Su bin?

1) Professor, Department of Nursing, Kongju National University
2) Doctoral Student, Department of Nursing, Graduate School of Kongju National University

Purpose: The study examined the effects of personality factors and the perceived nursing organizational culture on
workplace bullying of nurses. Methods: The participants were 110 allied general hospital with more than 300 beds.
Data were analyzed using descriptive statistics, t-test, ANOVA, Pearson's correlation coefficients, and stepwise
regression analysis with the SPSS program. Results: Workplace bullying differed significantly by marital status
(t=-2.43, p=.017) and clinical career (F=3.82, p=.012). Statistically significant positive relationships was observed
between workplace bullying and hierarch-oriented culture (=24, p=.031), and task-oriented culture (=26, p=.006),
negative relationships was observed between workplace bullying and relationship-oriented culture (r=-.37, p<.001), and
Innovation-oriented culture (r=-.24, p=012). A total of 23.7% of workplace bullying was explained by clinical career
and relation-oriented culture. Conclusion: These results could be used in the development of workplace bullying
preventive programs and caring programs for nurses considering clinical career by focusing the organizational efforts
on relationship-oriented culture creation.
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