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The Causal Relationship among Career Decision-making, Motivation
for Career Choices, Career Capabilities of Undergraduate Students
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Abstract Establishing career goals and making a career choice is the most crucial task for college students.
This study ains to identify the nmotive of college students’ career choices and analyze the relationship between career
capahilities and career decision-making in order to provide basic materials that can assist college students in the
career decision-making process. To do this, a survey was conducted among college students attending a D university
in Busan. A total of 326 survey responses were selected for analysis, and path analysis was conducted using SPSS
25 and AMOS 25. The results of the study are as follows. First, intrinsic motivation for career choice and extrinsic
notivation for career choice were found to affect career consideration and career management capabilities,
respectively, with statistical significance. Second, career consideration and career path management capabilities
influenced both concreteness and confidence, which are elements of career decision-making with statistical
significance. Intrinsic notivation for career choice and extrinsic notivation for career choice affected concreteness and
confidence in career decision-making with career consideration and career management capabilities as parameters.
These findings inmply that in order to increase the concreteness and confidence in the career decision-making of
undergraduate students, it is necessary to strengthen their career consideration and career management capabilities.
As the unemployment rate of youths rises and the types and specialization of jobs increase amid uncertainty in the
future employment conditions, undergraduate students face increasing difficulties in career decision-meaking. The
results of this research are expected to be used as basic materials for the career decision-making of undergraduate
students, which will assists in career path consultation and guidance in universities.
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Tz
A
P
T
42 E2o| Aus 5

S|

o
o L

A

W] WE(SEM : structural equation modeling)
< Aldstanth M AF Ade A o
S 062 71Fo = AT st rHKim et al, 2016).

AT ATEASE S4e dwum,
B2 T2} 1409 (42.94%), AR} 1869 (57.06%) 2
2 Yepgth ghadd == 23hd 118%(36.20%), 33+

W 1017(30.98%), 1shd 7678 (223.31%), 48d 31

H(951%) o2 et

o] Vit

o, dF3AgE QT
A 1217(37.12%), A8 AlE 1087 (33.13%), &3t
A 639(1933%), dlAlT-osh-AAAE 34
(1043%) o= vepgrh 39 A= F3 3
o] 202v8(61.96%) . & 7}%
(18.10%), %4 23H(7.06%) 5o = Table 13

watow, e 59

Table 1 General characteristics of sample(n=326)

Characteri Ttems Frequency Weight
stics (Unit:event) (Unit:%)
Gend male 140 42.94%
ender
female 186 57.06%
1st year 0
students % 23.31%6
2nd year 118 36.20%
students
Grade 3rd ves
ra vear 101 30.98%
students
4th year o
students 31 9.51%
humanities track 121 37.12%
social science
Track track 108 33.13%
engineering 63 19.33%
track )
etc 34 10.43%
employment 202 61.96%
startup 23 7.06%
tudy, stud
types of S uagfoz(? y 15 4.60%
desired government
career employees 59 18.10%
Undefined 15 4.60%
etc. 12 3.68%
1 71 21.78%
Nug%ber 47 14.42%
certificates 9 Or more 29 8.90%
none 179 54.91%
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A8d A4S Stk
Table 29} #Zo] 67019 471 <] Cronbach’s
alphazt2 0.76170.886o. =2 EF 0.7 oliow
et A d g e] FREIT. AR
1948S 43171 st 2709 &4 &l
gk g4 91 #AS g A4 Ay 4
b7t x3/df=1.795(p=0.00), GFI=.887, AGFI=.862,
RMR=.041, RMSEA=.049, NFI=.884, IFI=.945,
TLI=.937, CFI=945%2 e} H3st R3o=

M B8 Es 23 o 33 ¥wlo] Sup=74
SAst=7tE drlatn, 2 AFelA SAHRY
o] g4 A FEE A (convergent validity) ¥}t
8 EFF A (discriminant  validity) &2 821319

=

B3 FANFE FHsE Beo

g FESo] o= Ar dAs=ItE
Aow w3t AF7F 05 o, Ht
. average variance extracted)z}©]
ool At A E(CR
composite reliability) #to
W AFEEA JdE Aoew &4 3 HWoo,
2012). ¥ Aol e AVE #e 7Hg v F
< 37

Moo
2 o o

g
QIR 0.7 oo

o] 05330.% 7]|%S wEstgda, 4 AEn
FE 7 vk ghol 0816224 0.7 %338}
FHKim and Kim, 2019). m&hAs SHISHE
o NFE 9 FFEFAL Table 29 o] &
HEAT tHo= gFHerd Aol o] 48

Aot IE e A (discriminant validity) S 2+ &
Z wilo] sl FAAHdS thE FAEcly
S

Wate] =Asn JeEAE HISse Aoz, F
Aol 7 ABBAZS B, AAHSE

7
08 7H7be ghel theh

&
L3sta. A A
(CFI : comparative fit index)$¢} Bl ZF=H33
(TLI : tucker-lewis), A% A= x5 2
e ARG = de FHo] e HAASE
B A5 H(RMSEA : root mean square error
of approximation)S E8<° H7} 7|Fox 4t
S HKim et al, 2017). CFI2] A%, ZdH o/
SA4sHAI RN R HAAS 1 g
ol RMSEAY TLIS} #Zeo] %
BAS Al adste A=
gkl QubE o R CFIsH TLIS 49 90 of
5 %7} Eoha % 7beko) (Hong, 2000),
RMSEA®] 7% 05 ugold F&
(close fit), .08 mw|4tolH MATL
(reasonable fit)Z H7}stth(Hu and Bentler,
1999; Brown and Cudeck, 1993).

SARYF oAl (D) #Y FelTTE(n
000022 p > 005 245 TFA Ry,

43 A5

)
4=

ol T
g

o 9¢] A= A IFL, TLL CFL, RMR,
RMSEA: 433 2oz vehy o Ao =
ARgE A7 ARE & A% + =S 4
gt AAHAR L AT 5 gl
FEWMF7E SHRg] o drhg Ay
AeAS AR S8 TR

=

2| (squared multiple correlations)E Table 49}
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Table 2 Confirmatory factor analysis results

Variable Ttem Estimate SE. CR. pod. Cr%gi‘;hs AVE (P:{(e)%iltt;

M1 1.000 0.793

o IM2 1.020 0.061 16.778 0.838

intrinsic M3 0.966 0.060 16.100 0.812
motivation for M4 0.799 0064 12413 0.659 0886 0683 0.928

M 0.901 0.070 12.964 0.683

M 0981 0.069 14.288 0.739

o EM1 1.000 0.590

extrinsic EM2 1.116 0.123 9.066 0.634 _

motivation for EM3 1.354 0127 10.693 0.825 0826 0533 0816

EM4 1.460 0.134 10.878 0.873

carcer CCl1 1.000 0613
consideration cC2 1.436 0.136 10.565 0.785 0.761 0.662 0.853

capability CC3 1.488 0.142 10.480 0.774

MC1 1.000 0.707

career MC2 0938 0.088 10.687 0.656
management MC3 1.008 0.084 11.933 0.740 0.816 0.59 0.880

capability MC4 0.751 0.075 10.083 0.616

MC5 0918 0.079 11.618 0.718

CONCI 1.000 0.729

concretencss CONC2 1.049 0.083 12.657 0.739
in career CONC3 0923 0.075 12.307 0.718 0.844 0.632 0.895

decision-making CONC4 0.927 0.076 12.271 0.716

CONC5 0945 0.078 12.144 0.709

- CONF1 1.000 0.603
confidence CONF?2 1.080 0.085 12.664 0.774 _
decisionmaking ~ CONF3 1.087 0085 12793 0.783 0845 0706 0.905

CONF4 1.206 0.093 12.973 0.796

Model Fit Indices: x2=554.778(df=309, x2/df=1.795), GFI=.887, AGFI=.862, NFI=.884, IF1=.945, TLI=937, CFI=.945,
RMR=.041, RMSEA=.049

Table 3 Results of correlation and discriminant validity

S o s career career concreteness confidence . :
rﬁggg;ﬁg - rr?é(ttir\gtsilg , management consideration  in career in career AVE %{Zﬁlgﬁgiltte
capability  capability decision—making decision-making Y
intrinsic motivation 0.826 0.683 0.928
extrinsic motivation 0.091 0.730 0.533 0.816
career management
capability 0.578 0.434 0.772 0.595 0.880
career consideration =
capability 0.724 0.256 0.690 0.814 0.662 0.853
concreteness in career - .
decisionmaking 0.610 0.462 0.776 0.734 0.795 0.632 0.895
confidence in career . - .
decision-making 0.733 0.282 0.697 0.754 0.783 0.840 0.706 0.905
* Square root of AVE shown in bold (diagonal)
44 TEDE B Tk S0l s Aol 2(Heywood case) 7154 oF

sttt 7S relasE pvalue @kel 006 ©lsl, It
o] 196 oPdeldl 7HdE Agog Adslgitt =
Fol A9, A = Ade Br)E 2 AR
761, t-value=10.789, p<O0D¥ =2 (5568,

B oaTe) Mgl Qlaby AR A
AMOS 252 #4138 A3 The Table 59 2tk 7
my B4 A3} gox Aol HEs A5 12

12 =

y O N
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t-value=7.950, p<001)= FAF = fFofn]gk 57442l gl 57l o3l 66.7%, K= = A Ag 57
QL MR Aow Uepdeh ma oA A A8 o) elag Ae 7)o ojs) 5357 AR slow
7 R AHB219, t-value=4.341, p<00DT} F Table 4} o] LFERSITE
2 (6412, tvalue=6706, p<0)E EAZXo=Z
frofulst FA4Q1 JEks vAl= AR etk Table 4 Squared multiple correlations
Z & o Z A7) 3
TEEYS] U EASMC ¢ squared  multiple Joatent SMC | latent variables | SMC
correlation)2 SHHHGTEC] FTEHEHFE o] H Ay
career concreteness
SRS YeRItE B Aol JE A = TAHA consideration | 0.657 in career 0.737
B ~ capability decision—-making
= g g = o] o8 737%7F AT, ,
e = o _ career confidence
A2 AR = e Az A8y A2 #dgd 9 management 0.535 in career 0.721
3H ) 1% A= 3 Q0. ‘HZH Zﬂ' FJ—] 57] g]r ﬂzﬂﬂ A capability decision—making
Table 5 The results of hypothesis test
Hypothesis: Path Std. Estimate SE t-value p-value Results
Hl-a intrinsic motivation = career 0.761 0.071 10.789 0.000 A
iderati
Hl-b  extrinsic motivation = capability 0.219 0.038 4341 0.000 B
H2-a intrinsic motivation = career 0.568 0.050 7.950 0.000 A
t
H2-b  extrinsic motivation = ' capability. 0.412 0.033 6.706 0.000 A el
H3-a Careerca%oal}jﬁfframon - Coirrlfgfe%erss 0.438 0.062 6.309 0.000 ) e
Q_ career management TN — 3 SN E
H3-b capability - decision-making 0.532 0.100 6.757 0.000 2 €
B career consideration . 1 e
H4-a capability > Ci(;lnf;lgreene(;e 0.603 0.076 8.202 0.000 A g
B career management S ; e
H4-b capability - decision-making 0.348 0.100 5.106 0.000 A &

Model Fit Indices:

X’=611.662(df=615, x*/df=1.942), GFI=.876, AGFI=.851, NFI=872, IF1=.934, TLI=.925 CFI=.933, RMR=.044, RMSEA=.054)

45 AF=gel g3 235 L iz HS

TEEYS T WHEH)ERE AFE] 9
3 Shrout and Bolger(2002)7} A<kt Bootstrap
WS A8ete] a9E Eelistal g E e 19
S AZ=39h Bootstrape B4 EIEE 4]
2w 2o APA] BxE AATIE U
o wifEle] FAA Fo8S HSsk=d A
5t W o]tiBaron and Kenny, 1986). Bootstrap
7S Agstel wpiEIe] EAF oS

Table 63} #Zt}. HEE 48] 20009,
Bias—corrected confidence intervals®] 9% A&
ol A ghlsksiTt 959% AlE| R7bol A hakgka Ab

= B 20
g A

gk Atolell 0o 23HA] o8& A 06 FEolA
FAMoR  foF & vEoR st

(Shrout and Bolger, 2002). A% A= A& 7]

o A Az MY Frleh A AR AL
Aol AN Az el A AR =
B foug uEs welow Selw gl

Table 6 Testing of mediating (indirect) effects
of research model

confidence level of 95%

intrinsic motivation — Lower Upper
concreteness in career p<0.01
decision—-making .558 713
intrinsic motivation — Lower Upper
confidence in career p<0.05
decision-making 568 732
extrinsic motivation— Lower Upper
concreteness in career p<0.01
decision—making .220 401
extrinsic motivation— Lower Upper
conﬁ(;lence in career - p<0.01
decision-making 190 .357
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2 ATEFNAM e HdE FrPF A2 g
Az Aol v A3 mastel dA mdke

Table 73} 2t}

Table 7 Effect decomposition of a research model

direct | indirect total
path effect effect effect
intrinsic _
motivation career 0761+ 0761+
— 1 consideration
extrinsic capability 0.219+ B 0.219+
motivation ' '
intrinsic
motivation career 0.568 - 0.568
—— management
EXtrnsIC | capability | (412« - 0.412+
motivation
motivation - | 0635+ | 0635+
extrinsic - 0315« | 0.315%
motivation | concreteness
career in career
consideration | decision= | 438 - 0.438+
capability making
career
management 0.532x - 0.532:
capability
motivation ~ | 0 | 06w
extrinsic , - 0276+ | 0276+
motivation | onfidence
career in career
consideration | decision— | 0603 - 0.603+
capability making
career
managenent 0.348+ - 0.348+
capability

= p < 0.001, * p < 0.05

Az Ao WAL AAHe FREe F Rl
W, & w4 avel o Eve vad 43
fvhe AR AY 7] 9 Az o A 44 3
o AR ARAFE ovishe, PRI A
A 57k Am dwe AR Wz A nAx

[e)
A AEATE ougtt. BC(Bias-Corrected
Percentile) = &ate] 2-3Havtel A aate]
oS A Ay A= Ay F7)9} 212 o]
12 Ao mA= F E7Hp<0.6)et A EHp
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