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Abstract In order to increase corporate competitiveness in the fourth industrial revolution environment,
it is most important to secure and nurture talented people with digital capabilities. In particular,
because the knowledge and skills required in the IT sector are newly created or added, enhancing
expertise through upskilling and reskilling of IT company members is essential. Thus, this study
proposed theoretical discussions and practical implications for strengthening the competitiveness of IT
company in terms of human resource development by analyzing the mediating effects of subordinates'
self—directed learning ability in the relationship between managers' authentic leadership and
subordinates' work engagement.

The results of this study were as follows: First, authentic leadership of IT company manager had
positive effect on subordinates’ work engagement. Second, self—directed learning ability of subordinates’
had partial mediating effect on the relationship between IT company manager’s authentic leadership
and subordinates’ work engagement.
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Table 1. Confirmatory factor analysis result

B} % (convergent validity) S 3
Badoh36]. 18la 8 By AFPE AFE

?=231.974(p<.001), RMR=.030, GFI=.935, NFI=.949,

Variables Items | Estimate | S.E. t AVE | CR
ALl 876 - -
~ AL2 875 | .040 | 26.400""
Liitdhcerrﬁlcp AL3 946 | .036 | 30.774*" B15 | 916
AL4 828 | .039 | 23.721"™
SLAL | .797 -
SLA2 | .793 | .053 | 18.913™
SLA3 | 775 | .058 | 18.371""
infn;n‘grji%tﬁfy SLA4 | 826 | .051 | 19.965™ | .747 | .953
SLA5 | .812 |.055 | 19.516™
SLA6 | .821 |.050 | 19.820™
SLA7 | .640 | .065 | 14.482"
WE1 759 -
Eng‘fg";;em WE2 | .893 |.061 | 16.906* | .593 | .813
WE3 | .750 | .051 | 15.744™
o RMR GFI | NFI | CFI RMSEA
231.974™ .030 935 | 949 | .964 .068

Note: CR=Construct Reliability, AVE=Average Variance Extracted, ™"

p<.001
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CF1=.964, RMSEA=.068 =2 YelWtT) * #kel &2 3
E2 00120 WA YER, B2 AR 7)Eel] & A
T Ao YeERgo, f e X A7)0 we gEA]
7] w2 AFES I aEste] ARS ok
SH35]. o]oll v B Ajtw AE A A
RMR Fke] .05 o]a}, GFI, NFI, CFI %ko] .9 o]A},
RMSEA zto] .1 o]8l& Agtv= 9578 A o= vyt &
T U371

gHA, o] A7t YT ARl S|, wivl, T4 Q)
& SASUE Aol T WY ¥ (common
method bias)®] =17} BAS 4= itk wEbA sd
H o= glsty] $18) Harman(1976)[3812] <14
281 4 &3 &l 82 A (single factor test)
< AABIGITE AT A 9 891 A5 Y Aie
A9 (#*=2091.372(p<.001), RMR=.157, GFI=.573,
NFI=.537, CFI=.545, RMSEA=.237)+= &7 239 i
g A= AFRnt 4 G 0= YERt 5 W

A7k vehA g o hehde.

, 71 A= Table 29} 2t} 914 FF0A =
g4 T30] 37622 71 A YERgtar, 1t
24 g4 3.72, A de] 3.2
A A 24 Ax 2 s A TE
363(p<.01), A7 |1FEeF 5

328(p<.01), A5 E8lE w93 AF4e] 313(p<.01)
O B gk oA okst A Al E vERITE
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Table 2. Correlations between the variables

Variables M S.D 1 2 3
1. AL 3.72 .813 1
2. SDLA 3.76 587 .363" 1
3. WE 3.29 792 313" .328" 1

Note: AL=Authentic Leadership, SDLA=Self—Directed Learning Ability,
WE=Work Engagement, “p<.01

3.2 7} Wl 7+ oJsk A

o] A= 7 Wl 7+ Jgk A A ) S8 +
Z WA BES ggsigik el A7 B v
N 23)e] 545 ER18ka1A}, Table 3.9F 7o) A%
RE ek vzl =)ol vag AAskqit

A A, A7 By A 28 2F AHE(dD) gk
Zpol= 1, P%ke] zpol= 1255302 e} p<.001
A AAIRIQL 3.8418 Z3fato] 7t mol] tigk Ajo]
= BAA R fosil velgth 1ela ohE 2 A
P A A 2yl vl A4 2ol o] 955k A
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Table 3. Comparison of model fit

Model e df |[RMR | GFI| NFI| CFI| RMSEA

Research model | 163.881

(Partial mediation) | (p<.001) 73 |.030 |.953].964|.979| .052

Competitive model | 176.434

(Full mediation) |(p<.001) 74 |.048 |.951|.961|.977] .055

T nyom AuE A7 RYPCHE vl 2E)9]
PFEHE LA A= Table 4, Fig. 29} 2t} 5, IT

¢ J
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weldfel 214 Seilel TS AIFES; 5
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T 719 #xke] 14 guidS 399 AT
+F o895 R A5 Ao 1A dEkE vA
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Table 4. Total, Direct, and Indirect Effects of
Self—Directed Learning Ability between
Authentic Leadership and Work Engagement
Independent Dependent Direct Indirect Total
variable variable effect effect effect
AL SDLA 376" - 376
SDLA WE .330™ - .330™"
AL WE .184™ 1247 .308™

Note: AL=Authentic Leadership, SDLA=Self—Directed Learning Ability,
WE=Work Engagement, “p<.01, "p<.001
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Fig. 2. Mediating Effect of the Research Model
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