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Abstract This study is a descriptive research study to understand the relationship between childcare
teachers' ego-resilience, optimism, and job stress and the relationship between these variables and
to identify factors affecting job stress. The study method was targeted to 191 childcare teachers
working in D Metropolitan City from March to April 2021. The self-reliance, optimism, and job
stress of childcare teachers were surveyed using a survey instrument. For data analysis, frequency,
percentage, reliability analysis, t-test, ANOVA, correlation, and multiple regression were performed
using SPSS WIN 20.0 program. As a result of this study, first, ego resilience and optimism showed
a positive correlation, ego resilience and job stress had a negative correlation, and optimism and
job stress had a negative correlation. Second, as a result of analyzing the factors affecting the job
stress of childcare teachers, it was found that ego resilience had an effect. According to these
results, in order to lower the job stress of childcare teachers, a program that can improve
self-resilience and lower job stress should be developed and provided.
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Table 1. General Characteristics of Participants

(N=191)
0
Variables Categories n'\(ﬂ/:)sgr
Age(year) 38.4719.75
Yes 138(72.3)
Married
No 53(27.7)
Nursery teacher
education center 2101.0
Education College 92(48.2)
attainment
University 61(31.9)
Graduate school 17(8.9)
Work experience 8.0246.09
(year) e
National public 23(12.0)
Type of Private 118(61.8)
Institution Workplace daycare 3(3.1)
Home daycare 44(23.0)

) ) n(%) or
Variables Categories M+SD
<1 32(16.8)
Responsible child 173 129(67.5)
age(year) 4-5 30(16.7)
2.97+1.45
1-5 85(44.5)
Responsible 6-10 55(28.8)
number of
children 11-20 47(24.6)
(person) 221 4(2.1)
8.14+5.40
Number of Infant 20.07+18.32
children in the
institution
(person) Child 18.28422.59
<8 38(19.9)
:\Aore rt]han98 and 119(62.3)
Working hours '\eﬂss t En S ond |
for day ore than 9 and less
than 10 32(16.8)
More than 10 and
less than 12 20.0
Director 17(8.9)
Head teacher 29(15.2)
Position
Teacher 113(59.2)
Assistant teacher 32(16.8)
<100 36(18.8)
101-200 75(39.3)
Income
(10,000won) 201-300 76(39.8)
301-400 4(2.1)
187.40£70.03
Retraining Yes 31(16.2)
experience No 160(83.8)
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Table 2. Ego-resilience, optimism, job stress

score of the subjects (N=191)

Variables Range  M+SD Min-Max
Confidence 1-5  3.69+0.64 1.56-5.00
Relationship 4 5 3504067 1.75-5.00
efficiency

Ego-
resilience Optimistic attitude 1-5 3.69+0.61 1.80-5.00

Anger control 1-6 3.37+0.90 1.00-5.00

Total 3.62+0.57 1.72-4.97
Positive 1.5 373:0.64 1.86-5.00
expectations for life
Positive perception
and coping with life
Optimism ~ Optimism about
relationships
Optimism for
achievement
Total 3.71+0.60 2.10-5.00
Lack of managerial
leadership and 1-6 2.44+0.89 1.00-4.45
administrative support
Work overload 1-5  2.96+0.79 1.00-4.88
Job stress Relationship with
colleagues
Relationship with
parents
Total 2.65+0.78 1.00-4.37

1-6  3.67+0.71 2.25-5.00

1-6  3.81+0.569 2.00-5.00

1-6  3.66+0.67 1.57-5.00

1-6  2.46+0.93 1.00-4.80

1-6  2.85+0.94 1.00-5.00

3.4 TIOIERIY, ST, KPAE|AC| MR

BRIAY AoteiEd, YR, HRAELAZ
of T B4 ATE Tabledo} 20} HSTA 7
ol YT SN 3H JBVAS B
FA(r=65, p(O0D), AotdEs} HTAEHA
(=55, p(O0D), BT HFAEH AL o]
3 2 AVUAZ BYkr=-39, p(001).

Table 4. Correlation of Ego-resilience, Optimism,
Job stress (N=191)

Ego Optimism Job
Variables resilience P () stress

o) ° rp)

. .65 -.55
Ego-resilience «001) «.001)
Optimism «_(')%2)
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Table 5. Factors influencing Job stress (N=191)

Variables B SE B t P

(Constant) 5.44 0.33 16.73  <.001

Working hours for
day(ref:(8)
Position
(ref:Director)

Income(ref:<100) -0.25  0.14 -12  -186 .064

Retraining(ref:no)  -0.21  0.13 -09 -161 110

Ego-resilience -164 0N -47 =580 <.001

Optimism -0.10  0.10 -08 -097 .333
Adj. R?=.34, F=17.29, p{.001

-0.17 0.3 -09 -128 204

0.11 0.16 .04 0.69 489
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Table 3. Differences in ego-resiliency, optimism, job stress according to general characteristics  (N=191)

Ego-resiliency Optimism Job stress
Characteristics Categories n(%) t or F(p) t or Flp) t or F(p)
M£SD Scheffe M£SD Scheffe M£SD Scheffe
20-29° 48(25.1)  3.40+0.62 3.50+0.55 2.70+0.80
30-39° 44(230)  3.66£0.40 3.81+0.50 2.56+0.82
Agelyear) 3.71(.013) 2.88(.037) 0.29(.833)
40-49° 70(36.6)  3.67+0.58 3.75:0.54 2.68+0.78
50<° 29(152)  3.79+0.60 3.84+0.84 2.64+0.78
unmarried 53(27.7)  3.39:0.61 3.48+0.54 2.78+0.80
Married _ -3.62(¢.001) -3.47(.001) 1.45(.148)
married 138(72.3)  3.71#0.53 3.81+0.60 2.60£0.77
Nursery teacher o114 ) 3454079 3.45£0.79 2.60£0.70
education center’
il b
aEt(tjaL:ﬁ?'r:Ieo:t College 92482) 370053  50g(103)  370:0.53 g q17(304)  267:087 1 49(343)
University® 61(31.9)  3.82+0.59 3.82+0.59 2.56+0.66
Graduate school? 17(8.9) 3.76:0.64 3.76:0.64 2.96+0.74
(5 62(325)  3.64+0.60 3.70+0.56 2.53+0.74
Work 5-10° 64(335)  3.53:0.55 3.72+0.52 2.750.83
experience 0.88(.456) 0.04(.991) 1.49(.219)
(year) 11-19° 56(29.3)  3.69+0.56 3.73:0.71 2.72+0.78
20<° 9(4.7) 3.67+0.63 3.72+0.60 2.33+0.56
National public® 23(12.0)  3.36+0.73 3.51+0.65 2.80+0.78
Type of Private” 118(61.8)  3.64+0.55 3.75+0.55 2.70+0.80
e 2.20(.090) 1.12(.342) 1.75(.159)
Institution Workplace daycare® 3(3.1) 3.48+0.75 3.67+0.91 2.77+0.89
Home daycare® 44(23.0)  3.72+0.48 3.74+0.66 2.42+0.68
0° 32(16.8)  3.82+0.78 3.83:0.72 2.39+0.65
Responsible b
. 1-3 129(67.5)  3.55t055  3.28(040)  3.71:0.58  1.04(356)  2.72+0.78  2.25(.108)
child age(year)
4-5° 30(15.7)  3.70:0.68 3.61+0.55 2.63+0.87
_ 1-5° 85(44.5)  3.66+0.52 3.77+0.66 2.565+0.76
Responsible . ) )
6-10 55(28.8 3.63+0.60 3.77+0.53 2.69+0.77
number of 0.45(.717) 1.48(224) 1.08(.360)
children 11-20° 47(24.6) 3.55+0.63 3.56+0.54 2.79+0.83
(person) >219 42.1) 3.510.51 3.6440.62 2.69£0.43
(g 38(19.9)  3.89:0.44 3.83+0.53 2.19+0.67
More than 8 and 1909 5) 3574057 3.70£0.61 2.7840.80
Working hours y Ieis th;n 9d | 5.02(.002) 1.45(.231) 6.57(€.001)
for day ore tts;‘n ! gc” °SS 32(16.8)  3.54:0.60 e 3.68£0.62 o 2.65£0.61 o
More than 10 and 2(1.0) 2.84+0.27 3.01£0.26 3.43£0.08
less than 12
Director® 17(8.9) 3.61+0.59 3.92+0.59 2.75+0.69
Head teacher” 20(152)  3.62+0.66 3.64+0.75 2.78+0.85
Position 1.33(.267) 2.09(.106) 3.45(.018)
Teacher® 113(59.2)  3.57+0.56 3.66£0.59 2.71+0.77
Assistant teacher? 32(16.8) 3.80£0.51 3.89+0.45 2.25+0.70
<100° 36(18.8)  3.78+0.56 3.80+0.58 2.24+0.66
Income 101-200° 75(39.3)  3.71+0.56 3.77+0.65 2.58+0.70
4.05(.008) 1.30(.276) 6.76(¢.001)
(10,000won) 201-300° 76(39.8) 3.45+0.55 3.6140.55 2.46+0.35
301-400° 42.1) 3.73+0.35 3.87+0.60 2.91+0.83
ini Yes 31(162)  3.67+0.67 3.74+0.60 2.37+0.61
Retraining 0.48(.629) 0.28(.783) -2.18(.031)
experience No 160(83.8)  3.61+0.55 3.71+0.60 2.70+0.80
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