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Abstract The purpose of this study is to analyze the impact of childcare teachers' professionalism on job
performance, enhance the effectiveness of childcare teachers, and provide basic data to help them satisfy their
duties. Statistical processing of the collected data has been studied through the SSPPWIN 21.0 program, level of
expertise, understanding, skills, and attitude recognized by child care teachers, the higher the level of
professionalism, the higher the age, educational background, and experience, the higher the level of expertise. In
addition, various policy and institutional support at the level of childcare-related administrative agencies or local
governments is needed to develop operational measures suitable for each type of daycare center and improve the
quality of childcare services. Programs for the promotion of professionalism and job performance of childcare
teachers should be developed and regular education, training and workshops should be provided to support
application to childcare sites. This study is meant to improve the level of professionalism of daycare centers to
achieve desirable professionalism and efficient organizational goals of daycare centers, and to improve the job
performance of daycare centers and provide basic data to help them satisfy their jobs.
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characteristics
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understanding
- Attitude
-Skill

[Fig. 1] Study Model
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8are A WA, 29118 TR LERS

Qo
<l
o

Knowledge and P
understanding 19 279 080 760
Knowledge and P
understanding 18 360 230 72l
Knowledge and
understanding 17 810 384 717
Knowledge and P P
understanding 16 289 279 665
Knowledge and
understanding 14 394 393 630
Eigen-value 6.534 6.334 6.243
Explanatory power 23.33 22.63 22.29
Cumulative Explanatory ~
23.33 45.95 68.25
power

(Table 2) Organize and trust questions of expertise
and understanding

. . Cronba
variable Subregions Number | Count
ch’'s a
Development 1-6 6 921
Famil
Professional am;iy 14,16,17, _ 303
5} .89:
knowledge counseingd 18,19
and hdbr
) Childcare U -
understanding 21-27 7 932
process
Total 18 959

<Table 2>°14 Hi&Z] A2 olglje] A=E &4 4
3 7 Q9ls A a9 e Ud Al

], ool AIZk 6532, A E 233% = UER o, tf
S Qo9 6RO T 6339 TRk 226%0] Amd Cronbach's o Alo= 2] 423} oaff 7} 921, 715
& Btk Q9132 o] 5/7F AAEglom, gk Apero] 2|23} ol 7} 893, ‘B& T o) A A3} o)& 7}
] o
& 62401, RS DD R 9% vebkon], A4 AHEE BO0F BT 0601
(Table 1) Analyze factors of expertise and 072 AFTr) FREgc)
understanding
Sortation Factorsl Factors2 Factors3 <Hi 7—(41 EH >
Knowledge and 782 286 300 , . .
understanding 27 (Table 3) Construction and reliability of professional
oot 55 767 306 267 attitudes
o N T T T
ulégg;z%i%fn anb 693 358 966 Sortation Factorsl Factors2
ulﬁggrx\sfiiéen Sng% 691 380 333 Attitude3 816 168
owledge ang, 625 314 342 Attitude? 79 223
Showledge ang 624 351 342 Attitude8 768 3718
owlecae ang 342 760 262 Attitudel 741 368
owlecae and 323 759 137 Attitude5 588 392
e 1 386 735 242 Attitudel 7 260 815
understanding 3 225 o108 345 Attitudel4 327 725
i 317 698 369 Attitudel5 302 710
s 6 327 8 295 Attitudel9 212 690
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Attitudel8 375 .663
Attitudell 359 .656
Eigen-value 6.504 6.138
Explanatory power 32.5 30.6
Cumulative
32.5 63.2
Explanatory power

WA AR HRe] BAS SRs) 18] <Table

3>9} 7o) QOIRAL AAEITE A HIE AA)
PAAEE S F 63202 UEhton, 7 Q13 #a

Q1A A A (factor loading)= 0.400]3}=
EFYEE Aok T3 §iglod, ‘B=4, ‘Els6, ‘H
57, ‘BI59, ‘EE10, ‘BE12, ‘BIE13, ‘EiEl6, BiE20)
B|=28 5ol 27 o] Q]lel FAlel AR o] 10473
= AAsISIEE A, 9QNE 5Wae® vEhtom, ofo]
A 6504, A EE 25%% LERLOH, TRy 2912
6580 R 61339 TA#E 306%2] AHES BTk

(Table 4) Organization and reliability of professional
attitudes

. . Cronbach
variable Subregions Number Count ,
sa
Personality -
; . 1,2358 5 332
professio and ethics
nal Self-develop | 11,14,15,17
. 6 371
attitude ment 1819
Total 11 917

<Table 4>l AR =] A% Bx45} 7}
1S AR 3R B3] Wid d3d 9l Cronbach’s
aAgE G &B7F 82, A|AEFe] 871, FA Al

Fes 7 R 06013 AlFErE SuE ik

O

<HEH 71e>
C

(Table 5) Configuration of Professional skills and
Reliability
Sortation Factorsl Factors2
Skilll3 0.848 0.293
Skilll2 0.804 0.311
Skilll4 0.779 0.293
Skillll 0.706 0.386

Skill4 0.303 0.782
Skill5 0.264 0.762
Skill7 0.375 0.757
Skill3 0.329 0.734
Skilll 0.291 0.653
Eigen-value 5.071 5.070
Explanatory power 338 33.7
Cumulative

33.8 67.6

Explanatory power

g Aok %io*ﬁur 7]*2 716,
7N%8, 719, 71E10, 71E15 Tol 27 olde] 21l
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337%°] AgHE B3Itk

(Table 6) Configuration of Professional skills and
Reliability

. . Cronbac
variable Subregions Number Count
h's a
Child care
Professio planrung' and 11,12,13, 4 61
execution 14
nal e
lls process
S Daily Care | 13457 5 372
Total 9 917

<Table 604 AF-2] 7]%:0] AlF=iA] A} 7t 9ol
= 798K 3kl £ WA Ll Cronbach'’s o AlF
= BSI AlE B AR &1, A Erol 82 Al
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(Table 7) Analysis of factors in job performance

Sortation Factorsl Factors2 Factors3 Factors4
DErf()rJ‘;)nbancezl 175 196 287 220
Job -105 175 o0 g
performancef . . .
Job ~750 - — -
performanceb 341 085 193
Job ~TOT
performance3 260 303 141
Job Y 218 53 "o
performancel - . .
Job 635 - — -
performance8 209 303 310
Job 607
performance? 265 226 401
Job LT 235 101 0
performance? : . .
ob 506 - - -
performanced 398 244 311
o - 749 268 198
performancel 0 . A€
Job B 601 158 g
performancel?, d . .
Ol LOOF 87 369 1'_2
performancel0, 6 .00t 15
Job - 687 196 379
performancel3 d . 7€
Job 00, 601 58 P
performancel4, d . .
Job 270 - = o
performanceld, d . .
Job T77 104 p— -
performancel8 . . 385
Job 20 972 — o
performancel7, s : . .
o * D=9 0O
performancel9) 254 672 325
Job ~36t 0 e -
performancel6 . : 18
Job 156 0 o3 =
performance??, : . .
b =300 =0 = —
performance?l - - U .
0 - -
perforfance23 253 294 705
performance20) 320 206 o4 e
Eigen-value 5.102 4.046 3.673 3.449
EXI]’;;Z‘;OI'Y 22.18 17.59 15.97 14.99
Cumulative
Explanatory 22.18 39.77 55.74 70.74
power
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(Table 8) Organization and reliability of job
performance

variable Subregions Number Count Cr?nbac
h's a
Class
preparation 9 19 930
and class
activities
b Responsible
i‘(f) Office 6 10-15 913
periorm Management
ance Human
. 4 16-19 864
relationship
Profgsslonahs 4 20-23 36
m increase
Total 2 963

<Table 8> oA 2154 3}e] Ay Ay 7 @
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oJ3I3AtE ool 32 Izkol ol o] 1027 (42.5%)
2 7P goker, saslojrio)ge] 778(32.1%), 7H
ojglo]x]o] 435(17.9%), Zgoidol o] 124(5%), |
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olHo|Fo] 6H(25%) =0 & et oj@lo]he] wAt
T 54 o8} 158 (65.8%) E 7HE Wokor 6-10
o] 43%(17.9%), 11-1578°] 28"8(11.7%), 16% ©]¥°] 11

H(46%) % ek on, | o fro
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(282967 7}
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(Table 9) Descriptive statistics of key variables

33ro] E’éi o]

y o H

127(5%)

& AT} 2351

Sortation N | MIN | MAX | Average btapd?rd
P Deviations
Experti
se and
underst | 943|219 | 500 4.16 591
anding

Profe

SSION [ Professi

alism onal 246| 255 5.00 4.32 532
Attitude
Professi
onal 245 255 5.00 4.40 528
Skill

job performance 241 2.76 | 5.00 421 557
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