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jobs, and (4) self-realization-oriented jobs. Medical students in type 1 prioritized quality of life equally at Ear)l(walrizrds(’nié]%r?s[tljic "
work and at home. Medical students in type 2 preferred high-paying jobs. Medical students in type 3 b St I s
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and subjectivity. Medical schools may use the results of this study as a basis for career guidance. Ist revised: March 18, 2021
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Figure 1. The 46-statement Q-sort table. Each participant places items from the Q-set to indicate his or her level of relative agreement.
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2. Xz 2AdiH

QEE=r 43w AEE QUANL ver. 1.2 Z=273(Van
Tubergen; The University of Iowa, Iowa City, 1A, USA)S- 0]-85}
o BAsich Bt Y 5, £4E A2 S H4slslie] 29
Aelstiet. 299 A4sk= Q7FE9] Qi FEE zl&
F=o| ¥ g 3RISH $, 71 vitiohs B9 1-(-5), 38 B¢
640), 7F 25k AL 11H(H5)-S Fofslo] st Q8

z4
=

F2 AA2) - o
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Q1 EA(Q factor analysis) 2 Q1E A (principle component py=zo H2 1094 Zrofslo] 2% 40 9] Atzbedz}
factor analysis) WS 018511, SJHHALS varimaxS ARG o] QERE Tt Table 1). Z+ 2219] eigenvalue= 3 WA
Tahle 1. Demographics of the P samples according to the types of good jobs
Type” No. Gender Age (yr) Year Religion Desired fields of work” Factor weight score
Type 1 (N=10) 4 F 23 3 None B, C 0.331
6 M 22 1 Protestant B, E, G 0.860
12 F 30 1 Protestant E 0.415
14 M 23 2 None B, C, H 0.164
16 F 22 2 Protestant B, E 0.293
17 M 23 3 Catholic B, D 0.466
24 F 22 1 Buddhist C E 0.124
30 M 24 3 None B, C 0.441
32 F 23 3 None C 1.383
34 F 24 3 Protestant E 0.381
Type 2 (N=7) 7 M 23 2 None C 0.531
18 M 23 1 None B, E F 0.373
22 M 28 2 None B, E 1.220
23 M 21 1 None C, E 0.216
25 M 21 1 None B, C 1.013
27 F 24 2 None C,D E 0.298
36 M 26 4 None B 0.394
38 M 27 4 None G, E 1.174
Type 3 (N=9) 1 M 24 3 None E 0.148
1 M 21 1 Protestant G 1.082
13 F 22 1 Protestant B 0.871
19 M 23 3 Protestant B 0.408
26 F 23 2 None B, E 0.326
33 M 24 3 Protestant B 0.617
35 F 24 4 Protestant B, C, G 0.476
37 M 26 4 None B, C 2.271
40 F 24 3 Protestant B 0.746
Type 4 (N=13) 2 F 26 4 None B 0.240
3 F 22 2 None B 0.205
5 M 22 1 Protestant B 0.273
8 M 24 4 Catholic B, CE 0.286
9 F 22 2 None C 0.054
10 F 23 2 None A E | 0.148
15 M 24 1 Protestant A B C 0.131
20 M 25 4 Protestant C E 0.186
21 M 23 2 None C, | 0.242
28 M 28 4 None B 0.308
29 F 24 3 None B, E 0.593
31 F 24 4 None A B 0.355
39 F 25 4 Catholic B, C 0.251

F, female; M, male.

a’Type 1 quality of life-oriented jobs, type 2: reward-oriented jobs, type 3: service-oriented jobs, type 4: self-realization-oriented jobs. Y professor of
basic medicine, B: professor of clinical medicine, C: self-employed physician, D: professor in a specialized division (medical education, medical management,
medical informatics, etc.), E: employed physician, F: administration, politics, law, G: medical missionary, H: information technology, |: pharmaceutical or

medical device company.
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Tahle 2. Eigenvalue and variance by type

o|stn

S=tF M233 25

e, =030, ol clppEo] F5A02 Seolul s
T 9SS SlulRiTE Al WH2 gl oEe
sea] S 8 T POl 1020 (Table
P, of= olcipgo] ol ALZA g UL oIS TS et

°| o Xig Yxf|
T, a7} 4zolgick 43t
o e %’i‘iiﬁk S et Sy e Yt 6

35}
i 5%, §219] 5%, S =4 AlE 2 19, A 19, BWle

Typeai
Type 1 Type 2 Type 3 Type 4
Eigenvalue 14.400 3.954 2.645 2.259
Variance (%) 36.00 9.88 6.61 5.65
Cumulative variance (%) 36.00 45.88 52.49 58.14
a’Type 1: quality of life-oriented jobs, type 2: reward-oriented jobs, type 3: service-oriented jobs, type 4: self-realization-oriented jobs.
Tahle 3. Correlations between types of good jobs
Type 1 Type 2 Type 3 Type 4
Type 1 1.0
Type 2 0.367 1.0
Type 3 0.203 0.108 1.0
Type 4 -0.050 0.089 0.259 1.0
Type 1: quality of life-oriented jobs, type 2: reward-oriented jobs, type 3: service-oriented jobs, type 4: self-realization-oriented jobs.
Tahle 4. Consensus items among all participants
Statement Z score
33. | can do a job that is not against my conscience. 0.24
48. Though my privacy is not guaranteed, it is satisfactory compared to other environments. -0.57
38. | just have to do what | am told without being involved in a leading role. -0.70
Tahle 5. Item descriptions for type 1 (quality of life-oriented jobs)
Statement Z scores
1. | can have a balanced life at home and at work. 2.08
5. | can receive appropriate rewards in proportion to my efforts and performance. 1.83
27. | can feel accomplished. 1.7
8. No matter how rigid | am, | am satisfied with the job | like. 1.63
41. | can feel rewarded if | serve others. 1.53
14. It is a job with a hierarchical and bureaucratic atmosphere. -1.04
3. | can contribute to academic development by leading and participating in medical research. -1.06
18. Though there are set working hours, the work is unpredictable. -1.20
32. Even if it does not suit my aptitude, a job is good if | am highly paid. -2.05
16. Even if | do not have time to spare for my family or leisure life, a job is good if my pay is high. -2.08

7 scores = +1.
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2 QILK27H, z=131)" Solck 7B vithat ALB e “HiL ulE
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HE Lelg 140}7] o HTH109, z=-2.08),” “H4== Zz|qt L}
o] e wY 4 U= LARIOITHAY, z=-1.84),7 "FAH ol5

oﬂ 7(4 ] x]

[eX]

Statement Z scores
5. | can receive appropriate rewards in proportion to my efforts and performance. 1.93
45, Social status and stability, and being recognized by others are valuable. 1.79
32. Even if it does not suit my aptitude, a job is good if | am highly paid. 1.67
27. | can feel accomplished. 1.31
42. As | have an essential role at work, | always work more than my colleagues do. 1.03
7. There are many opportunities for me to come up with ideas and try new things. -1.33
3. | can contribute to academic development by leading and participating in medical research. -1.57
43. | work for the happiness of others and the community rather than for economic gain or social stability. -1.79
24. The pay is not satisfactory, but it can boost my reputation. -1.84
10. It is difficult to use my professional skills. -2.08
13. Even if the pay is not satisfactory, my job is stable. -2.14
Z scores = 1.

Tahle 7. Item descriptions for type 3 (service-oriented) jobs

Statement Z scores
27. | can feel accomplished. 2.32
8. No matter how rigid | am, | am satisfied with the job | like. 2.21
41. | can feel rewarded if | serve others. 1.99
22. It is a workplace where | can use my hands-on skills a lot. 1.60
40. | can feel the joy and reward of living with members of society. 1.25
14. It is a job with a hierarchical and bureaucratic atmosphere. 1.24
45, Social status and stability, and being recognized by others are valuable. ™
10. It is difficult to use my professional skills. -1.07
28. It's not a big burden for me to care about my relationships with my boss and colleagues at work. -1.11
37. It is easy to learn to work up to a certain level. -1.53
19. | feel little stress and can relax my mind and body. -1.74
35. Work is busy and difficult, but it is a stable job with no medical accidents. -1.74
30. A tense environment does not burden me. -1.86

7 scores = +1.
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U ElkeS 2 4 ol 2190 drfR]o|ch26), 2=-1.34)," "%
HHoz gEolk 71 EE 27t Ydks drlz|o|oh (344,
z=-1.25)" So]tKTable 8).

A4ggo] Tk KPE9] FaghEch z score 1.5 oifo & 75t
5oE Hel AEE-L “HAR QB HE) AYA| 1 B
e 718 BHSIHz score 2po]=2.706),” “ol5t A1S Fw
Bk Zolsto] sREA] ¥EHo] 7|0t 2 QITHz score xpo]=2.153),
T1golut o7HYES Slal FoliF = e AlTto] glrleke B
7} gk Eohz score 210]=2.051),” “L2] 7Ex|9f 2 Ae] 71X 7}
HteA] A2)¢ e QIoKz score 2F0]=2.038),” ‘o] w}=

Statement Z scores
9. Although the work is difficult, it is a job with great potential for development. 2.37
6. It is inconvenient to supervise health care personnel. 1.93
21. The rewards for my efforts are insignificant right now, but at some point, there are big rewards too. 1.79
12. My values and my work do not have to align. 1.58
22. It is a workplace where | can use my hands-on skills a lot. 1.53
8. No matter how rigid | am, | am satisfied with the job | like. 1.50
15. There are opportunities to do various things. 1.42
32. Even if it does not suit my aptitude, a job is good if | am highly paid. -1.04
38. | just have to do what | am told without being involved in a leading role. -1
34. Even if it is difficult due to the intense workload, my family or relatives want me to do it. -1.25
26. It is an autonomous working environment, but it is a job where | cannot enjoy life or learning. -1.34
10. It is difficult to use my professional skills. -1.48

7 scores = +1.
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