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Abstract This study attempted to grasp the causal relationship, focusing on the double mediating effect
of career identity and career decision self-efficacy in the relationship between grit and career
preparation behavior. Data were collected by a self-entry method using structured questionnaire for
dental hygiene student in area B. And it was analyzed using SPSS and Process Macro. The biggest factor
directly influencing career preparation behavior was career identity, followed by grit and career decision
self-efficacy. Through path analysis, grit indirectly had a significant influence on career preparation
behavior through the mediating sense of career identity and the sense of career identity and career
decision self-efficacy. This suggests that grit and career identity should be enhanced for active career
preparation behavior, so it is intended to be used as basic data for career education contents
development for college students majoring in dental hygiene.
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Fig. 1. Research Model
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Table 1. Distribution of subjects by general characteristics

Classification Categories N %
Male 2 1.6
Gender
Female 123 98.4
1 48 38.4
2 14 1.2
Grade
3 44 35.2
4 19 15.2
Total 125 100.0

Table 2. Degree of experiences of traumatic events,
intrusive rumination, deliberate rumination,
posttraumatic growth

Variables Min Max Mean SD
Grit 2.29 5.00 3.57 0.49
Career Identity 1.92 4.79 3.40 0.50

Career-Decision

Self-Efficiency 140 | 500 | 370 | 060

Career Preparation
Behavior

1.45 4.67 3.10 0.60

Table 3. Correlation among Grit, Career ldentity,
Career-Decision Self-Efficiency, Career
Preparation Behavior

Career

Career | Decision Preparation

Variables Grit

Identity | Self- _
Efficiency | Behavior
Grit 1
Career .
Identity .636 1

Career-Decision e -
Self-Efficiency 4357 | 662 1

Career Preparation o o .
Behavior .251 728 .566 1

"o(.01

The data were analyzed by person correlation coefficient.
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Fig. 2. The Size of the Effect by Path

Table 4. Factors Influencing Career Preparation Behavior(Double Mediation effect)

Model dependent independent B SEE. t LLCIT) ULCI2)
constant 0.9705 0.27 3.594** 0.4360 1.5051
Model 1 Career Ildentity
Grit 0.6851 0.0749 9.1479%* 0.5368 0.8333
constant 0.8439 0.3382 2.4956* 0.1745 1.5133
Model 2 Career-Decision Grit 0.0297 0.1156 02567 | -0.1992 | 0.2586
Self-Efficiency
Career Identity 0.7908 0.1074 7.3620%* 0.5781 1.0034
constant 0.8014 0.2675 2.9963** 0.2719 1.3309
) Grit -0.4414 0.0892 —4.9458** -0.618 -0.2647
Model 3 Career Preparation
ode Behavior Career ldentity 0.9711 0.0996 9.7506%* 0.7739 1.1682
C;éﬁ?g%gfeigfy” 0.1475 00698 | 2.1113** | 00092 | 0.2858
Career Preparation constant 1.9815 0.3861 5.1316** 1.2172 2.7458
Model 4 -
Behavior Grit 0.3081 0.1071 | 2.8775** | 0.0962 0.5201
Indirect Effect B S.E. LLCI ULCI
Total Indirect Effect 0.7495 0.0872 0.5875 0.9279
Grit ~ Career Identity —~ 06652 | 00841 | 05061 | 0.8398
Career Preparation Behavior
Grit — Career—Decmloo Self—Efflplency nd 0.0044 0.0232 -0.0349 0.0593
Career Preparation Behavior

Behavior

Grit — ICareer Identity — Career-Decision Self-Efficiency — Career Preparation

0.0799 0.0400 0.0084 0.1636
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