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Influence of Professional Self-concept, Ego-resilience, and Job Stress on
Job Performance of Nurses who are Reemployed after Career Interruption
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Purpose: This study was conducted to investigate the influence of professional self-concept, ego-resilience, and
job stress on job performance in reemployed nurses after career interruption. Methods: The participants were 207
nurses who worked at hospitals with more than 100 beds located in Seoul, Gyeonggi and Gangwon provinces.
The nurses had experienced a career interruption of at least one year, and had less than five years of experience
at the current workplace. The collected data were analyzed utilizing SPSS 24.0 program and using descriptive
statistics, t-test, ANOVA, Pearson correlation coefficients, and multiple regression. Results: The participants’ job
performance, professional self-concepts, ego-resilience, and job stress showed significant positive correlations.
It was found that the professional self-concept, ego-resilience, and job stress had an effect on the participant's
job performance in order, and explained 51.3% of variance in job performance. Conclusion: To improve the job
performance of career disconnected nurses, it is necessary to reinforce job stress control, professional self-
concept, and level of ego-resilience.
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Table 1. Differences in General Characteristics of the Partici-

pants (N=207)
Variables Categories n (%) or M£SD
Gender Female 194 (93.7)
Male 13 (6.3)
Age (year) <30 50 (24.2)
31~35 50 (24.2)
36~<40 37(17.8)
>40 70(33.8)
Marital status Unmarried 89 (43.0)
Married 118 (57.0)
Religion Yes 98 (47.3)
No 109 (52.7)
Education level College (3yr) 95 (45.9)
Bachelor (4yr) 103 (49.8)
Master degree 9(4.3)
Total career <5 52(25.1)
(year) 5~<10 79 (38.2)
>10 76 (36.7)
8.87+5.87
Career of present <1 71(34.3)
department 1~<2 63 (30.4)
2~<5 73 (35.3)
1.59+1.19
Unemployment 1~<2 77 (37.2)
duration (year) 2~<B 70 (33.8)
5~<10 26 (12.6)
>10 34 (16.4)
4.52+5.00
Workplace Ward 139 (67.1)
Intensive care unit 14 (6.8)
Outpatient 18 (8.7)
Emergency room 6(2.9)
Others 30 (14.5)
Working pattern Fixed day shifts 75 (36.3)
12-hr shifts 16 (7.7)
8-hr shifts 99 (47.8)
Fixed night shifts 17 (8.2)

3.5040.438 0197, 3+ 9 S
5740474, A= 347+0.52
A, L%/ A BA 34140533 0.2 Lrehtth(Table 2).
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Table 2. Level of Professional Self-concept, Ego-resilience, Job Stress, Job Performance (N=207)
Variables M=£SD Min Max
Professional self-concept 2.70+0.23 2 3.4

Professional practice 2.84+0.34 2 4
Satisfaction 2.4510.24 2 3
Communication 2.61+0.33 2 4
Ego-resilience 3.33+0.42 2 43
Job stress 3.48+0.58 1.6 49
Heavy workload 3.55+0.76 1.5 5
Role conflict as a profession 3.2610.84 1 5
The lack of professional knowledge and skill 3.71£0.71 1.2 5
Interpersonal problems 3.48+0.80 1 5
Emotional burden due to the limitation of medicine 3.3710.68 14 5
Inappropriate rewards & treatment 3.57£0.75 1 5
Poor physical environment of unit 3.29£0.82 1 5
Job performance 3.50£0.43 22 5
Nursing process and nursing skills 3.57+£0.47 2.8 5
Leadership 3.471+0.52 22 5
Education and cooperation 3.41+0.53 1.3 5

TEHo] 27040 2 UElton, o]l TS =12 3 Y
HBAS A0 2 A3 Kim, Song T Lee (2011)2] 712
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Table 3. Differences of Job Performance by General Characteristics (N=207)
) ) Job performance
Variables Categories
M=SD torF (p) Scheffé
Gender Female 3.49+0.43 -0.79 (427)
Male 3.59+£0.43
Age (year) <30* 3.38+0.40 4.00 (.009) a<d
31~35" 3.46+0.42
36~ < 40° 3461041
>40° 3.64+0.45
Marital status Unmarried 3.42+0.42 -2.29 (.023)
Married 3.56+0.43
Religion Yes 3.53+0.43 1.03 (.304)
No 3471043
Education level College (3 yr)* 3.4610.48 0.89 (412)
Bachelor (4 yr)° 3.5310.38
Master degree 3.57£0.38
Total clinical career <5 3.37+0.37 5.23 (.006) a<c
(year) 5~<10° 3474045
>10° 3.61+0.42
Career of present <1 3.48+0.45 0.69 (.503)
department (year) 1~<2 3.47£0.43
2~<5 3.55+0.41
Unemployment 1~<2 3.44+0.39 1.60 (.196)
duration (year) 2~<5 3.4710.40
5~<10 3.59+0.54
>10 3.62+0.47
Workplace Ward 3.4910.44 1.49 (.236)
Intensive care unit 3.72+0.40
Outpatient 3.42+0.25
Emergency room 3.37£0.47
Others 3.52+0.49
Working pattern Fixed day shifts 3.4610.41 0.90 (.442)
12-hr shifts 3.59+0.50
8-hr shifts 3.49+0.42
Fixed night shifts 3.63+0.52

A YERA 3.6734, Kim, Song ¥} Lee (2011) 0] £38 4
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Table 4. Correlation among Professional Self-concept, Ego-resilience, Job Stress, and Job Performance (N=207)
el Professional self-concept Ego-resilience Job stress Job performance
r (p) r(p) r (p) t (p)
Professional self-concept 1
Ego-resilience .54 (<.001) 1
Job stress 15 (.024) .01 (.877) 1
Job performance .65 (<.001) .57 (<.001) 17 (.013) 1
Table 5. Factors Affecting on Job Performance (N=207)
Variables Categories B SE B t p R’
(Constant) -.166 275 -.601 548
Age (year) 31~<40 -.003 .062 -.004 -.055 .956 .070
>40 .033 .081 .035 404 .687
Marital status " .025 .057 .029 444 .657
Total clinical career (year) .000 .000 .026 412 .680
Professional self-concept 830 118 445 7.06 <.001 365
Ego-resilience 327 .061 319 5.34 <.001 .066
Job stress .083 .039 111 2.15 .033 011

Total R>=.513, F=29.95, p<.001

TDummy variable: Age (<30 year=0, 31~ <40 year=1, >40 year=1), Marital status (Unmarried=0, Married=1).
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