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[Abstract]

This study was conducted to identify the relationship between the willingness to leisure activity and
job satisfaction of dental hygienists and to suggest the need to expand opportunities for the will to
leisure activity. The degree of job satisfaction was 3.84 points, and the willingness to leisure activity
was analyzed to prioritize exchange with the community.

As a result of the analysis of the correlation between job satisfaction, turnover intention, and
willingness to leisure activity, all three items show a strong correlation. If job satisfaction is high, then
the willingness to leisure activity is high and the intention to turn over is low, and if the will to
leisure activity is high, then job satisfaction is high and turnover intention is low.

Results of regression analysis to establish measures to increase job satisfaction, turnover intention ([3
=-0.551), leisure use ([3=0.368), health status (3=0.139), current working years at work ({3=0.069),
number of patients visiting the hospital during the day ([3=-0.056) were analyzed in order of effect.

It is judged that there is a need to establish a plan to provide an optimal working environment in
consideration of the intention to turnover, leisure activity, health status, working years at work, and the

number of patients visiting the hospital during the day.

» Key words: Job satisfaction, Turnover intention, Leisure activity, Exchange with the community,
Optimal working environment
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I . Introduction
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II. Related work
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III. The Proposed Scheme

1. Research design
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Table 1. Cronbach - a

Cronbach - a | No. of items
Job satisfaction 976 24
Leisure activity 941
Turnover intention .985 4

2. Statistical analysis
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IV. Analysis results

1. General Characteristics of respondents
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Table 2. General Characteristics of Respondents

Division N(%)
Female 150(100.0)
Gender Male 0(0.0)
-28 53(35.3)
Age 29-30 22(14.7)
30-36 37(24.7)
Personal 37 38(25.3)
Characteris | Marriage Married sa(42.7)
_tics Unmarried | 86(57.3)
Not good 0(0)
at all
Health Not good 0(0)
condition Normal 27(18.0)
Good 77(51.3)
Very good | 46(30.7)
-3 51(34.0)
Employment 4-5 40(26.7)
period 6-7 12(8.0)
8- 47(31.3)
-90 65(43.3)
No. of patients 91-100 29(19.3)
per day 101-110 5(3.3)
Working 111- 51(34.0)
conditions c -4 37(24.7)
areer 5 113(75.3)
General
Hospital 40(26.7)
Work place Dental =1 543 3)
Hospital
Dental | 4530 )
clinic
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2. Respondent’s level of job satisfaction and
leisure activity
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Table 3. level of job satisfaction and leisure activity

Mean(£SD) | Min. | Max.
3.84+0.76 | 2.18 | 4.73
3.95+£0.74 | 213 | 4.75
3.72+0.95 | 1.88 | 4.75
3.74+081 | 2.00 | 5.00
4491051 | 3.33 | 5.00
3.96£0.64 | 267 | 4.78
4.09+£0.72 | 257 | 5.00
3.48+0.59 | 250 | 5.00

Division
Job satisfaction
Future outlook
Working conditions
Welfare
Work support
Leisure activity
Community participation
Personal development

3. Job satisfaction, turnover intention and
leisure activity according to general
characteristics
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Table 4. Job satisfaction, turnover intention and leisure activity according to general characteristics

Division Job satisfaction Turnover intention Leisure activity
Mean%SD F/t(p) Mean%SD F/t(p) MeantSD F/t(p)
-28 3.86+0.78 2.08+1.31 3.93+0.66
Age 29-30 3.53£0.83 2.03 251+1.44 1.22 3.75£0.69 1.53
30-36 3.81£0.80 (0.113) 2.07+1.40 (0.304) 3.96+0.65 (0.209)
37- 4.03£0.63 1.84%£1.15 4.11£0.55
Marriage Married 3.85+£0.78 0.125 2.00+£1.28 -0.612 4.00£0.63 0.693
Unmarried 3.84£0.76 (0.900) 2.14+£1.35 (0.541) 3.92+0.65 (0.490)
-3 3.79+£0.82 2.14+£1.37 3.89+0.67
Employment period 4-5 3.63£0.82 2.43 2.38+£1.42 1.44 3.82+0.66 1.93
6-7 4.02+0.70 (0.068) 1.85%1.23 (0.232) 4.04+0.63 (0.128)
8- 4.04£0.62 1.82+1.17 4.12+0.56
-90 3.75+£0.82 2.34+£1.43 3.88+0.65
No. of patients per 91-100 3.83+£0.84 2.55 2.15+£1.44 416 4.01£0.69 2.27
day 101-110 3.19+0.87 (0.058) 3.05+1.67 (0.007) 3.40+0.67 (0.083)
111- 4.02£0.57 1.61£0.89 4.07+0.57
Career -4 3.84+0.82 0.00 2.16£1.35 0.16 3.92+0.68 0.11
5- 3.84+0.75 (0.949) 2.06+1.32 (0.690) 3.96+0.63 (0.744)
Normal 3.16£0.77 3.09+£1.42 3.48+0.58
Health condition Good 3.80£0.66 (550'85) 2.08£1.25 ([1]50'88) 3.92+0.62 ([1]60'3[1])
Very good 4.31£0.59 ' 1.48%£0.99 ' 4.29+0.51 '
General Hospital 4.06+0.53 1.48%0.62 4.1310.56
Work place Dental Hospital 3.78+£0.81 (ngl) 2.24+1.42 (gégg) 3.91+0.67 (Sigg)
Dental clinic 3.74+£0.84 ' 2.38+£1.47 ' 3.86%0.64 '
0]X19] 9] A 1}o]7} 294|914 30A0]H, JARf & 5. Comparison of job satisfaction according
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4. Correlation between job satisfaction,
turnover intention and leisure activity
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Table 5. Analysis of the Correlation between job
satisfaction, turnover intention and leisureactivity

L Job Turnover Leisure
Division . . . . L
satisfaction | intention activity
Job satisfaction 1
Leisure activity -.923™ 1
T - -
 urnover 910 - 862 1
intention
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Table 6. Comparison of job satisfaction due to
turnover intention and leisure activity

Job satisfaction
Division
Mean(£SD) t(p)

Low 4.4+0.3

Turnoyer ; 13.04(0.000)
intention High 3.2+0.7
i Low 3.11£0.6

Le|§u_re : -14.96(0.000)
activity High 4.3+0.3

6. Comparison of turnover intention according
to leisure activity and job satisfaction
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Table 7. Comparison of turnover intention due to
leisure activity and job satisfaction

o Turnover intention
Division
Mean(£SD) t(p)
i Low 3.3+1.2
Leisure : 14.22(0.000)
activity High 1.31£0.5
Low 3.3+1.2
Job ; 15.15(0.000)
satisfaction High 12104

7. Comparison of leisure activity according to
turnover intention and job satisfaction
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Table 8. Comparison of leisure activity due to
turnover intention and job satisfaction

o Leisure activity
Division
Mean(£SD) t(p)

Low 4.4+0.3

Turnover : 12.35(0.000)
intention High 3.5+0.6
Low 3.410.5

Job ; ~14.79(0.000)
satisfaction High 4.4+0.3

8. Analysis of factors affecting job satisfaction
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Table 9. Analysis of factors affecting job satisfaction

Dependent Independent B ;
variable variable P
Constant 7.220 .000
Turnover ~551 | -11.355 | .000
intention
Leisure activity .368 7.532 .000
Health condition | .139 5.113 .000

Job Employment

satisfaction period 069 2713 007

No. of patients
per day

R2 919
F 328.692xxx%
2.056

-.056 | -2.217 | 028

Durbin-Watson

V. Discussion
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