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Abstract The aim of this study is to examine the effectiveness of group art therapy on the depression
and job satisfaction of local government officials. The study was conducted from March 2017 to March
2018 and the participants of this study were twenty public officials in North Chung-Chung Province.
They randomly placed in two different group : 10 in experimental group, 10 in control group. To
measure the effects of group art therapy, K-BDI and Job Satisfaction Scale were used a week before
and a week after the intervention of group art therapy program. Data was analyzed using paired t-test
with SPSS Statistics 23.0. The result was as follows : First, there was significant change to alleviate
Depression. Second, there was significant change to increase job satisfaction. This study provides
empirical evidence of effectiveness of group art therapy. The findings in this study are not only helping
public officials’ individual mental health but also enhancing productivity of local government and the

quality of service to local residents in Chung-Chung province area.
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Table 1. Pretest-posttest control group design

Group Pre—test treatment Post-test
Experimental o1 X1 02
Control 03 04

01, 03: Pre-test (K-BDI, Job Satisfaction)
X1: Group Art Therapy
02, 04: Post-test (K-BDI, Job Satisfaction)
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Table 2. Group Art therapy Program

Theme Purpose Medium

Nick name card, L crayon,
! Connecting drawings Building rapport color pencil
2 Emotional Mandala, Exploring watercolor
Wet Painting Inner space painting

3 | Handling negative emotion Knowlng stress papers,

situation crayon
) Self-expressiongro watergolor

4 Group Drawing ) painting,

up cohension

crayon

Reconstruction Strengthemng painting

5 . e psychological copies,

Masterpiece painting
resources glue
Paper marbling, . L marbling
6 Calligraphy Inspire positivity painting
7 Hope Lantern Self affirmation | PP’ lantern,
glue

8 Group Wing paintin Integration, Wzt\'i;(i:rslor
P 9 P 9 Strengthening P 0.
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Table 3. Participants’ background information

sex | Age 5”&% Werking pered of
ervant

Al M 46 8 5 years

B F 52 6 15 years

C F 38 8 4 years

D F 45 6 5 years

Experimental E F 51 6 24 years
Group F M 33 3 2 years
G F 31 7 4 years

H F 36 8 2 years

| F 31 8 3 years

J F 47 7 6 years

K F 35 7 7 years

L M 39 6 13 years

M F 31 7 7 years

N M 44 7 8 years

Control 0 F 34 7 10 years
Group p M 39 3 4 years
Q F 42 7 12 years

R F 34 7 7 years

S M 50 8 5 years

T M 35 7 6 years

Table 4. The equivalence pretesting (t-test) scores of
participants' Depression Inventory and Job
Satisfaction

Group M SD t P

Beck |eXperim| g | 547

Depression ental -1.06 .30
Inventory | control 17.8 5.50
experim
Job ental 59.9 15.69 . 35

Satisfaction

control 53.2 15.83

*p(.05
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Table 5. Result of t-test for scores difference in Beck
Depression Inventory

Beck Pre-test post-test
Depression t p
Inventory M SD M SD
Experimental | 14.8 | 547 | 10.9 | 4.07 | 397 |0.003"
Control 17.4 5.50 22 11.74 | -1.34 | 0.211
aeaep(m

Beck Depression Inventory Score

60

50

40

30 W pre-test
20 17.4 2 post test

10.9
o IR K
0
Experimental group

Control group

Fig. 1. Scores difference in Beck Depression Inventory
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Table 6. Result of t-test for scores difference in Job
Satisfaction

Pre-test post-test
Job satisfaction t P
M SD M SD

Experimental | 59.86 | 15.69 | 66.06 | 15.35 | -4.18 | 0.002"
Control 53.16 | 16.83 | 37.31 | 1431 | 361 |0.006"

Job Satisfaction Score

100
80

60 53

MW pre-Test
G /4 post-Test
20

O A

Experimental group

7

Control group

Fig. 2. Scores difference in Job Satisfaction
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