Journal of Digital Convergence ISSN 2713-6434 / eISSN 2713—6442
Vol. 19. No. 5, pp. 117-126, 2021 https://doi.org/10.14400/JDC.2021.19.5.117

4% TPB R3S &4

‘T msa WAt g g dsta AR, CoA et WA st ARG g wg

A Study on the Influencing Factors of Baby Boomer's Reemployment
Intention Using Extended TPB Model

—Including the Moderating Effect of Personal Characteristics—

Byung—Hwa Yune!, Sang—Jik Lee*
'Ph.D. Candidate, Dept. of Information Management, Graduate School of Venture, Hoseo University
*Professor, Dept. of Information Management, Graduate School of Venture, Hoseo University

8 <k HloH] Fwo SE 7L AFE - Q] o)gr7} HaL itk o]ol] B Aol HlojH] R Eo] L% A st}
ke 9kl HAle FE 2908 BAstuxt )k ATE Qe 2w AE %ol E(extended TPB)S AT RPOo=
ARSI & Aol 28 BgE AlE Aol SHHSE v, T8 i, A7HE 3 SA Wilel Ax)
o} AAY FREE 7T F5HURE AFY IR A o8 e e i EAS A
o AZ B8 Qe wloln] i 250 o HERALE AAEY A A3E ufge g SPSS24 F7| 7]
A5 83t 3RS T 7S AASI AT s U 2ok R, X7t 3% TA, AdYidis wo)
H 2] AFY oxeol A(+)e] F-ol3h IS mH Tk whA, AAA FH R F(-)9 Foldt 3RS vt F
T o3k g BAVF HAEA LAk F-203F WelF A E=nev) 7P E S v A Aoz vehyd.
33, j EAY EaNE B3 49 13Ey A4 BF gxe AFHY o, Agridet AFHY 9= 24
TS sl Aoz YT o33 A4 AYE vigoz wolw Fme] AF A Aty e AAE 2 AR
Al NALEE A s

FAlo] el R, AFHY o=, AdE Ao, A Vv, BAH EHE, ) 5S4, =45

Abstract  This study analyzed the factors influencing baby boomers' reemployment intentions. The
extended Theory of Planned Behavior(TPB) as a research model used in this study. The extended TPB
added outcome expectations and economic preparation as independent variables. Personal
characteristics were set as a moderating variable and reemployment intention was set as a dependent
variable. Based on the questionnaire survey of 250 baby boomers for the established research model,
an empirical test was conducted through regression analysis. The results of empirical testing are as
follows. Attitude, perceived behavioral control, and outcome expectations had a significant positive (+)
effect on the baby boomer's reemployment intention. On the other hand, economic preparation had
a significant negative (—) effect. Social norms have not been tested for significant influence
relationships. Among the significant variables, economic preparation was found to have the greatest
influence. The results of moderating effect of personal characteristics, both agreeableness and
conscientiousness were found to play a role in moderating between attitudes and reemployment
intention, between outcome expectations and reemployment intention. Based on these research results,
academic and practical implications for the baby boomer's reemployment were presented.
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Table 1. Operational Definition of Variables and Measurement Items
Variables Operational Definition B
Items
Attitudes The level of negative or positive evaluation of the specific behavior 4
Subjective Norm Not doing or doing anything under social influence 4
Independent | Perceived Bahavioral Control The degree of belief in control certain things under his / her own will and easily act 5
Jari on them.
Variables
Outcome Expectations Belief in the outcome and consequences of a particular action or course of action 4
. . Preparation for maintaining a stable retirement life by calculating the living funds and
Economic Preparation . . 4
expected income for retirement
Moderating Agreeableness The degree to interest in others and maintain a harmonious relationship 5
Variables Conscientiousness The degree to fulfill responsibilities, subjective norms and rules 5
Dependen . .. . s
\e'gfiaileet Reemployment Intentions Retiring due to various reasons and willingness to resume employment 4
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Table 2. Results of Exploratory Factor Analysis and Reliability

Factors Variables Factor Loading Total Variance % (Cumulative) Cronbach’s «

reid .893

Reemployment - - 12,057 963
rei2 .870
ptsl .800
pts3 794

Conscientiousness pts4 748 23.463 .899
pts2 .695
ptsb 666
eff2 .818
eff3 797

Percei‘gsﬂgfﬁa“"“] eff1 727 34.684 901
eff4 687
eff5 687
pte3 .855
ptc4 .801

Agreeableness ptc2 .751 44,968 .890
ptch 674
ptcl .651
oe2 771
oe3 761

Outcome Expectations 53.967 1902
oe4 748
oel 691
att2 .852
att3 739

Attitudes 62.669 786
attl 716
att4 .684
sn2 842

Subjective Norm sn3 778 70.280 871
snl 733
ep3 .845

Economic Preparation ep2 743 75.569 718
epl .602

Kaiser—Meyer—0lkin : .908, Bartlett Test : 32 4975.985(P=.000)

Table 3. Results of Correlation Analysis

. Subjective Percewed QOutcome Economic | Agreeablenes | Conscientious | Reemployme
Attitudes Bahavioral . . g’
Norm Expectations | Preparation S ness nt Intentions
Control
Attitudes 1
Subjective Norm BT T 1
Perceived Bahavioral Control 296 356 1
Outcome Expectations 334 1393 569 1
Economic Preparation —. 275 —.370%x —.336%x —.363%x 1
Agreeableness .329%x 351 563 .523%* —.263%%* 1
Conscientiousness 375 393k L6205 555 —.21 1= 578k 1
Reemployment Intentions 433%x A1 0% 430%x (A5 4k —.500%x 37 8% 37 0% 1

=+, significant at the 0.01 level(two—sided)
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Table 4. Results of Hypothesis Testing
Unstandardized Coefficient | Standardized Coefficient
t P Results
B 6]
constant 1.524 2.605 .010
Attitudes .300 219 3.208 .002 supported
Subjective Norm .076 .051 714 476 not supported
Perceived Bahavioral Control 181 .150 2.179 .031 supported
Outcome Expectations 253 .162 2.312 022 supported
Economic Preparation —.370 -.311 —5.036 .000 supported
Statistics R 1 .640, R2:.409, Adjusted R2 :.394, F :27.025( P = .000)
Table 5. Results of Moderating Effect of Personal Characteristics
Path Agreeableness Conscientiousness
at!
B t ILLCIL, ULCL statistics B t LLCL ULCL statistics
Attitudes 794 7.210 577 .881 AR2= 722 6.194 492 952 AR2=
Attitudes 041 017
—-> Moderator .653 .070 403 767 AF= 159 1.221 —.098 415 AF=
Relempl"?’mem 10.939 4234
ntentions Interaction —-.566 | —3.307 | —.904 | -—.229 P=.001 —.378 | —2.058 | —.741 | -.016 P=.041
Subjective  |Subjective Norm| .712 5.594 461 1963 ARz= .653 5.201 405 901 ARe=
Norm 014 3_
> Moderator 321 2.631 080 561 - 124 .908 —.145 | 392 -00
F=
Reemployment 3.402 814 P=.368
Intentions Interaction —-.364 | —1.861 | —.749 022 P=064 -.193 -.902 | —.614 229 | =.
Perceived Perce%ved - - N . ARz=
Bahavioral Bahavioral 425 | 3950 | 213 | .637 ARe= 491 4622 | 281 700 o=
Control Control .002 he
-> Moderator 178 1368 | —.079 | 434 = -.022 | -.155 | —.303 | .259 958
Reemployment 591 P=.443 P‘z 612
Intentions Interaction 132 768 —.206 470 .091 .508 —.263 445 ’
Outcome 5 Outcome 509 4152 267 751 ARz= 575 4.726 | .355 814 ARe=
Expectations Xpectations 018 .016
- Moderator 149 1.181 —.100 .399 = —.059 —.427 —.332 214 =
Reemployment 4.673 4.034
Intentions Interaction 493 2.162 .043 1943 P=.032 481 2.008 .009 1953 P=.046
Economic PEC"?",m,‘C 669 | —5.611 | —.904 | —.434 AR = —-561 | —5.733 | —.754 | —.368 | OR=
Preparation reparation .005 .000
-> Moderator .269 2.300 .038 1499 = 187 1.528 —.054 427 F=
Reemployment 1.422 .049
Intentions Interaction 181 1.193 —.118 480 P=.234 —.033 —.222 —.327 261 P=.825

7l s FAIE B = 150, p < .05% wlo]H] F1] A Hlojn] Fuof AHY o)l G- A= W5
Aol ol Fejg A(+)e] G vk webd 7 9% WA Avle o 2ok S A EH=ER
3. Azt FEEAE wloln] Fof ARG el A(+)  =-311) > H=(@ =219)> 2B =162) > A7}
o GFe A Aol AE Hdth AadlE B = FFEAB =.150) ol o) <1k WAl 7 A
162, p < 052 wlon] 5 AF P kel F(+)e] A A¥E Aeshd vt A v, A4 B F
& vtk webA 74 AR s oln] B A Al A wopn] e AH]] ofmel A(+)e] JF
AYolmel F(H)o] S A Flolvhs MY HAtk & Wzl FoR vepskon], AAA EHlEE F(-)9 9
A EHEE B = —311, p < 012 o] - A g A= Ao vepd) whd, F9H4 e AH
Ao el frofzh F-(-)o] e v webA 7 ]) omsk feoldt G WATE A okt fold
5. BAA Fl i wjoln] Fol AF]Jo) el F(-)e]  FF WAE vehd W 3 9 S w58 AlE
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