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Abstract It is believed that there will be changes in the behavior of members according to the
characteristics of the organization's leader. The purpose of this study is to find out the factors that
induce changes in the behavior of employees of the organization through empirical research. In order
to accomplish the research aims, we developed and verify the research model using authentic
leadership as an independent variable and the innovative behavior as a criterion variable. In addition,
by using the silent phenomenon of the members as a mediating variable, we also tried to find out how
it affects the behavior of the employees. Empirical results of the study showed that authentic leadership
as an independent variable had a direct influence on the innovation behavior of employees, and the
mediating effect of silence also had a partial mediating effect. These findings suggest that leadership
and Silence factors which are internal motivational factors leading to behavior of employees are
affected innovative behavior.

There are some expectations as follow. Based on this study, it would be an important issue that the
study on the necessity of silence management of employees through research on the causes of silence
felt by members of the organization and the influence.
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Table 1. Confirmatory Factor Analysis
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Table 2. Correlations between the variables

Mesn SD 1 2 3 4 5

1.AL | 3.129 | 0.616 |(0.682)

2.AS | 2.673 | 0.753 | —0.245(0.681)

3.DS | 2.669 | 0.772 | —0.185| 0.643 |(0.701)

4.PS 3.751 | 0.586 | 0.220 | —0.245|—0.173|(0.564)

5.IB 3.096 | 0.655 | 0.327 | —0.284|—0.130| 0.197 |(0.737)

all = p<.001, (AVE)

AL : Authentic Leadership, AS : Acquiescent Silence, DS : Defensive
Silence,
PS @ Prosocial Silence IB : Innovation Behavior

Variables Estimate T AVE CR
led1—4 0.841 | 24.27
: led5—8 0.883 | 24.02
Lﬁiﬁiﬁfp led9—12 0.796 22.48 0.682 ) 0895
led13-16 | 0780 | 21.82
sill—2 0.851 | 24.63
AS | sil3—4 0779 | 21.68 | 0.681 | 0.865
S sil5 0.843 | 24.29
i sil6—7 0.825 | 23.62
e | DS | sils-9 0.825 | 22.60 | 0.701 | 0.876
. sil10 0.862 | 25.21
e sill1-12 0.606 | 14.88
PS | sill3-14 0.809 | 20.46 | 0.564 | 0.792
sill5 0.818 | 20.70
ibl—2 0729 | 22.95
IE@Z;?E‘;“ ib3—4 0.859 | 25.22 | 0.737 | 0.894
ib5—6 0.887 | 26.42
22 =252.08, dr=94 2 /af=2.68, CFI=0.981,

NFI=0.975, GF1=0.950, IFI=0.981, RMR=0.0334, RMSEA=0.0530

PS @ Prosocial Silence

AS : Acquiescent Silence, DS : Defensive Silence,
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4.2.3 SR&=T] B§3A HF
2 AFellAE AU, AdA 5, dolH
AL 5, AdEe] gids A58
LISREL 8.80W#& AR&3to] &l
(Confirmatory Factor Analysis)S A5t}
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GAlA] Bl o= Ao, BAY sAHL o] A o S WA & = ARE oy, U2 = X
o] TRE o]F QAR FHAS FEAYIE Al FUF EAIRle] UERT A ERIE = vk o]Egh 4§
£ AREShHE Z10R [15], & dAFelAs Aol Axd E 7)ol whEbA] B AT RIS A3 Z 0w A
WS ER181] Balol]el AlEAoR BAA AW Atk
S B3 A8 Ty AxE ASEAT
TdE o] 152 Harman(1967)0] 1 Alg o 4.3.2 7}4de A=
47154 (one—factor test) & &3l 8 =H|[311], TREATZUAA S Eg) Rulo] AubAel Han e
2 Arelel sl ASe] flal WA W opelngron, Aol gardAel LR B
= e ® 8l BA4E AAS A9 afgte] de F3bg ARATE E3) é‘zﬂt&?é’ Zre] A g
W adlel FEHlon ofgol AAREAte] 6243%F )5 olohwuia g}, o}ele] Table 39 vehhe A7
Adrgsta o o] = A WA acle] AAEAL  Ang) wal MW A4S AZs) wax s
26.327%E ARt 3lo] & A7elA AH8-3 Arole
FAYHHE e HAL A7beA] vt & 4 Q) Table 3. Hypothesis testing
4 A= Hypotyesis Path Estimate t result
3 7S 1 AL — 1B 0.29 6.42 accept
4.3.1 :II‘JZ__E_E%_O/] 715]% 1 AS — IB —0.33 —4.57 accept
SHWF WA FHUFA HAAE Alo] 2z | e 9% ) 370 acew
oA WSSl A BB, el d HE, WAL A e
_ e ~ . 1 AL — AS —0.30 —6.62 accept
=] gl whek A2 T3] 918 LISREL 8.8 3 2 AL — DS —0.21  —492  accept
& o]gdte] FIATFIRRAS AT ATl A A 3 AL — DS 0.21 5.01 accept
otal Ao Hem: 4 =185.243, df=94, y 2=185.243, df=94, x¥/df=1.97, CFI=0.989, NFI=0.977, GF1=0.963,
Ydf=1.97, CF1=0.989, NFI=0.977, GFI=0.963, IF:Uszg -,
p<0.
IF1=0.989, RMR=0.0522, RMSEA=0.0403 = YE}to.
1, o]59] Hw RAgi= ARHAQl FrP)ES $5A17]
N T2 ) ﬂoi - = BAAT AREeE /M 1~37A= 5 AlgE= 2
= ASE e, aTAlel HEEE TN ELA o Lepgon), wa1g dslum w4 3 wA e
A717F 25070 epdel = Aol e AV g guw e gale] SalaEe) n]H = oja
T o B S - (=}
wE NRER Qs P 3 B ARE W7k T (y=0.20, 1=6.42, p<0.001)- -2l LiERE AL
vtk B AT 6000% 2f e B A¥E W 2 S ook
7b= Rt} o] 22 digtom W 5E T WA 71 9] A9, galdgsat 35 A rpE =
AEA 2ol & 2= oI SH((B=—
27ke Ealo] At Frlehy|w s AdAE A A ARl HaAFA A= dH(B=-035,
T = 5 Ao E o = o= A T t=—4.57, p<0.001), Ho]d HE-o] n)x]= 3K B=0.20
715E0. 2 20|38t WE 5olat A E A et 2ok co e e A ’
[17] t=2.76, p<0.001), ZIA}3]%] HEo] mx|= 3K PB=0.14,
' ) ; . t=2.16, p<0.001)o.& B fo|n|slA Wt
LEesRH S0 S wgennd S T A AN
R o2 JeE VRS A5 A oo FSARAY ; e
S A o, O ms [ o] FAlel #G 7P EA e o] AdH HE
2 0.05 B} A& A vlg- -5t B 4 QA A o Al Alo
Jow Az = [ H|x]E= F3Hy=—0.30, t=—6.62, p<0.001), XA 2|t|4]o]
0.08 5.1} % Al Eoa B 5 18] wo]A] AEo] WA AeHy=—021. (=492, p<0.00L)
RSEA g1 41945 $& ATs solabn, o] o ol VAT 30=m02l, =i p<000),
dou] £ M o e ARETEAe] FAEEA HEl M= FRF(v=0.21,
00550 ol £ ATE 0059 0.08 Aoled gk TS L o e
Hald BB AdE 018 AW A £2) g} _NZHDH . ~ =T ‘ITE T N— o s N
AEL 2= e 2 7] 2] 2= = ET:T‘"*T/] Qi}oﬂ E—U\i pi O\j:lLoﬂ/q Ezotd' 7]’2
al H ‘6 T /\/\E]—[]-S] RMSEAX]T7 _IZOX]_I— QI = o6 - o o) -
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4.3.3 Wil aae] HAs

Baron & Kenny(1986)= oj®l W=7} nj 7 <5=7}
7] A E 2 e 238 STHAAk T At
SIRATH27]. 3 A ol5e] Aol wEt ASEAMS
Z8eelom o1 A ofef Table 4o A¥7} Vet

Table 4. Baron & Kenny Analysis

step Path Estimate t result

AL — IB 0.38

step 1 8.75 accept

¥'=13.477, df=12, */df=1.12, CFI=1.00, NFI=0.996, GF1=0.994,
IF1=1.00, RMR=0.0167, RMSEA=0.0142

AL — AS —0.26 —6.49 accept
step 2 AL — DS —0.22 —5.05 accept
AL — PS 0.21 5.90 accept

¥*=158.386, df=92, ¥*/df=1.72 CF1=0.991, NFI=0.980, GF1=0.968,
IF1=0.991, RMR=0.0510, RMSEA=0.0347

AS — IB —0.33 —4.57 accept
step 3 DS — IB 0.20 2.76 accept
PS — IB 0.14 2.16 accept
step 4 AL — IB 0.29 6.42 accept

¥*=185.243, df=94, ¥*/df=1.97, CFI=0.989, NFI=0.977, GFI=0.963,
IF1=0.989, RMR=0.0522, RMSEA=0.0403

"p<0.001

A Aol A A} FAEH
Alo] Ealgizo] mx)= 93H(y=0.38, t=8.72, p<0.001)
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