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Abstract The purpose of this study was to examine to identify factors affecting wellness of fire officials.
This study collected questionnaire data from 219 fire officials working in Gyeongsangnam—do. Data
were analyzed using descriptive statistics, Pearson’s correlation, Sobel test and multiple regression
analysis with IBM SPSS statistics 24.0 program. Wellness of fire officials was correlated with job
stress(r=.—49, p<.001) and positive psychological capital(r=.70, p<.001). In addition, job stress showed a
significant negative correlation with positive psychological capital (r=—.56, p<.001). As a result of
analyzing the mediating effect of positive psychological capital on the relationship between job stress
and wellness of fire officials, positive psychological capital showed a significant mediating effect. Based
on the finding, it is necessary to develop an intervention program that strengthens positive

psychological capital in order to improve the wellness of fire officials and reduce job stress.
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Table 1. Wellness according to Participants’ Characteristics (N=219)
Characteristics Categories n(%) M=£SD t or F(p)

Male 201(91.8) 3.7440.60 1.59(.114)
Gender

Female 18(8.2) 3.50%0.70

(22—-60) 36.46+7.94

20—29yrs 50(22.8) 3.6940.77 0.49(.689)
Age 30—39yrs 89(40.6) 3.7440.52

40—49yrs 64(29.2) 3.751+0.62

=50yrs 16(7.3) 3.5540.49

High school 48(21.9) 3.781+0.67 0.75(.453)
Education

More than college 171(78.1) 3.701+0.59

No religion 151(68.9) 3.71+0.61 —0.24(.809)
Religion

Have religion 68(31.1) 3.74%0.60

Single 80(36.5) 3.761+0.72 0.79(.432)
Marriage

Married 139(63.5) 3.6940.53

Fire fighting® 56(25.6) 3.671+0.51 5.67(.001)

Rescue” 75(34.2) 3.94+0.62 b>d
Assigned task” -

First aid’ 30(13.7) 3.6510.67

Administrative? 58(26.5) 3.53%+0.58

(3—-372) 100.924+87.51

<b5yrs 93(42.5) 3.7940.69 0.74(.532)
Working period 5~9yrs 40(18.3) 3.6610.44

10~14yrs 50(22.8) 3.6510.58

>15yrs 36(16.4) 3.714+0.59

(1-360) 17.66+33.30

<6months 64(29.2) 3.73+0.70 0.23(.873)
Working period 6~11months 60(27.4) 3.66£0.65
(current department)

12~35months 76(34.7) 3.751+0.48

>36months 19(8.7) 3.74%0.66

Very healthy? 141(64.4) 3.931+0.55 30.81(<.001)
Subjective health Moderate” 63(28.8) 3.41£0.50 a>b.c
status

Bad® 15(6.8) 3.0840.64

* = scheffe test
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Table 2. Job stress. Positive Psychological Capital,

Wellness (N=219)
Variables Range M=£SD
Job stress 1-100 39.68+11.08
Job demand 44.41+16.38

Insufficient job control

48.10£14.85

Interpersonal conflict

30.75£14.92

Job insecurity

22.98+18.87

Organizational system

39.38+14.73

Lack of reward

57.53%£21.95

Occupational climate

34.59+18.36

Positive Psychological Capital 1-6 4.3340.68
Self—efficacy 4.1140.91
Hope 4.3610.78
Resilience 4.54£0.71
Optimism 4.30£0.70
Wellness 1-5 3.72+0.61
Physical wellness 3.3740.80
Emotional wellness 3.7610.68
Social wellness 4.1040.68
Intellectual wellness 3.6740.79
Occupational wellness 3.7840.77
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Table 3. Correlations of Job Stress, Positive Psychological

Capital, Wellness (N=219)
Positive
Job Stress | Psychological Wellness
Variables Capital
r(p) r(p) r(p)
Job Stress 1
Positive —.56 1
Psychological Capital <.001
N —.49 .70
Wellness <001 <001 1
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Table 4. Mediating Effects of Positive Psychological Capital on Wellness (N=219)
Positive Psychological Capital Wellness . ;
Variables R? Adn}l;te F(p) |Sobel test
B SE B t(p) B SE B t(p) d
Job stress (constant) | 5.68 .14 40.17
—Positive (<.001) a1 a3 98.33
Psychological ~9.92 ' ' (<.001)
Capital Job stress —.03 .00 —.56 (< 601)
(constant) 4.79 .13 35.85
Job (<000 |, gy | 6943
stress—Wellness ~8.33 ' ' (<.001)
Job stress —.03 .00 —.49 (< 601) 7==7.46
. p<.001
5.15
(constant) 1.62 .31 (<001)
Job stress, 953
Positive Job stress —-.01 .00 —-.15 ( 0‘12) 51 50 111.26
Psychological . 2 2 (<.001)
Capital—>Wellness|  Positive 10.78
Psychological 56 05 0.62 i
. (<.001)
Capital

2284t B=—.15, p=.012). °]=
2 Qlale] A FAER 2] Ay

18-S HolFr)

A fre)d AAs 213

AT BH(2)S 74607 F

Aoz ol th(p<.001).

=

9

ox M

Wellness

8=-49(p<.001)

Positive Psychological Capital

B=-56(p<.001) .62(p<.001)

E

Fig. 1. A mediator effect of positive psychological
capital in the association between job stress
and wellness.
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