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Abstract

Purpose - This study deals with the Openness to Diversity(OD) of soldiers in the military
organization for efficient unit operation of the military organization composed of various soldier.
The purpose of this study was to examine the effects of information and value OD on innovative
behavior and the mediating effect of unit-members trust.

Design/methodology/approach - The 269 samples of this study were surveyed on army soldiers. The
Exploratory Factor Analysis (EFA), the multiple regression, bootstraping analysis were hired in
order to analyze the data.

Findings - The results showed that the information & value OD were positive(+) effect on innovative
behavior. Unit-members trust showed a mediation effect between OD and innovative behavior.
Research implications or Originality - First, according to Defense Reform 2.0, the military is
expected to be composed of more diverse classes in the future. There is a theoretical contribution
that examine their perception of diversity within the military. Second, OD was confirmed as a
variable predicting the innovative behavior of soldiers and unit-memeber trust mediate the
relationship between OD and invative behavior.
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1. Introduction

A2 A8 $79) BN Baige] kobdlol weh 2He Foly
F5 AAE Sualy] 99 =gshn YekelT, 2011). 53, Fws)
S84, 24 PAASe AFH9l ofoltlo] AN} oS AW w2l d
de Ven, 1986). B41& Mg Hole ofoltlol® A4 =4 B H83H= 202 (West and Farr, 1989),
zHo] A9 Frol A%H 44 98 BFH akol

Hale oy ABzAd FEEE Zo] oluel, BILE AHE 2 2AAME FHe) axw
A gz, w4 e MBS diZe] BrbsiT ol AFeN Sefela Felde onE
ghal] SlalAs Al AR Aol ulolx] gk Folxl gl we Aol Heln] HAHQ WL
AR o] Basttharar)olblA, 2013). ol $ls) T FAARE AUEe] SAATL Felet

FAN7)7) 1% Be =8stn k. §7o 49, FE SU WA F Sum Agshe 1

Basels} ofoltol2 Sy 98l RERREY T
M QIEhEAR, 2019, 4, 27), g, FE S
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Ao vla] vl BRS JETFERE FAE o] & Ao] o, Y 2,090 =
2 Aester|9s] 2wl vlES 420714 EElH, o7 ¥
d 8.8%7MA] e oAgolc), T3t 43F AbdE el dub= vl 2 RdlE S§44517] fl8 vl RFRok
A ARAAS ZEE Uz 8 FES dA 5%olA 8.8%E =Y A JdtH(EHE - AEF, 2020).
olggl SHaA thefAdo]l o el Al T nAE JFS IRlste AL T3 o]FfE =&
ATH mEtA 2 ATl vk digk AT ATFEA, S Aol BF F A v
& =(openness to diversity)oll 288 Wiz}l g}, AP AFo] w2 H, WA 921S T4
Sk 22 U] gkl £330t 27 fEAd0 PXE S UE 7ol dEE AE Elg 4
(Williams and O'Reilly III, 1998). o]& thd A7 F2 Joh(|) B =3 FFA 2l = of(Jehn,
Northcraft, and Neale, 1999; H®.1- A, 2014), FALE2] Azt 212l 2HS 7H3st Aaels=
Fo] A71=EeHHoman, Greer, Jehn, and Koning, 2010). Z, A#A¢] 2folo] gt 24 o 74K
59 ¢l2a} vkgo] = 4 917 wlidll(Shemla, Meyer, Greer and Jehn, 2016), t}eFAdel tfgt
T899 AZro] 259 HEe} P9l wste] oudt JFS mA=ol BAI AT Bade] dFH
Zloltt, atARE, olejgl dadole Bl v FEEE UE ASATE BA &k A &
ATE U FEE aRAEES AFEATozA Jq AT sHAE BadstuA gt

o gy HHE AP ATENAM = T ol Aol mlxe FAVE ofug 348 AXE=A] Felstazt
&9, 2 25 (Pelled, Eisenhardt and Xin, 1999)e]u+ A2H(Schippers, Hartog, Koopman and
Wienk, 2003) &¢] W7} 2t v ads AFsklnt. 2 2 dA7e o] wolehs AelA
T 2] EAE nEg vidsE AuE vt vk o 232 vhekst AR A e A d R3S
7H AHER FAAE FJdoldA, 359 Hxet dFEAS flal WEst AlSTE &ollA sk 1F HEA
AR o]Foiz FEAH 22T EAS 7FITHEIF, 2008), Tkt FAYER 22H o] dFHe
2 EXE GAEY] HalAe AT 1t AEPF A o)w(FEE, 2015), tiIzke AlE7F 18] H=
2 gLlo 2HAd TS v|HtkE H(Dirks, 1999)94 o+ 22 UlolA] 2l2ls AW Eo] Zk3ojofd
HiAl aretn B 5 9l

E A9 532 o5 2t WA
3 BAGA A A=) vyl EdE gRlgt, o224 B AFE JRIFEY vekd dF
d#H AHE 7HHLA Kol HE(R) 2 23 9] 71E tRA A7 @
Fa% 82loz ALY & Qv s BAFoEHN AT HAE A= oot ok
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thekde g2 o2 ALE|ZE WF thekAl(social category diversity), AH thekA (information diver-
sity), 72| the¥A(value diversity) 02 FE¥t}t(ehn et al., 1999), AF3]Z WF thokAd e ¢lE A,
WE3} 2o AT-EA aAE ovlstal, AR thdde 279 B39 ato|= aF 7Y 1
S, Y, A/ zbelE wahn, 7H] b 259 A E3E, F-d gk Al A8 zkelE
Uebdth, okl 8 we 99 Zo] 371A] Ao R FETFssltt.

shA, () I g ATE T2 thEst o gisk A7 K EHoigke n(H A, 2010; of&
7, 2018), o]E|S ATELS TEHLE 2F | A TS o|FV)EAE A diEl &=
HEE 7ol & Adxstar Qv SHAIRE - mWetollx A EA o] obd ARy 7hx] thgAd ol

i gl 14w Azkel APA BAS FHF AT vlwla AAolrh, Webd & ATelE
AFH 29 AR T FEES 7H By Fgmel 24 B 7 9 by 3PS Sgshud
st

1) M2y $8%

ARTSE s A, B8, AT, w573 5 AR U8 JRE BAe 23 7AYS 256
dlolS o]z} 3l Bl=E walth(Jehn et al., 1999). AR/SJAFEA (information/decision making)
el W29, ofg] JRE 7H e 2l Agsta Bt AAg SR+ da, ok 3
o2 ¢ =9t Ju FHE T3l JAHEAR Y] A i tao] EEEE Sl B8, 23 4
= A g2 vjE 4 Adtk(Nederveen Pieterse, Van Knippenberg, and van Ginkel, 2011;
Van Knippenberg, De Dreu, and Homan, 2004). 53], 41X tdAd F857} =2 FAYEL 23
W oherel AH el 7]e-S =-83Fel(Homan, van Knippenberg, Van Kleef and De Dreu 2007), Z=]d]|
EQlate eAAR] HEs M g dvk(BEY - BEA - e, 2015),

2) 71X Cid +8%=

T FEEE 22 Hxe vl dis FAALE] JHAE 7R, A4, 18laL ofs) Fxe
ztolell sl EFsta wolselizt sk A=E ofvgth(Jehn et al., 1999; Rupprecht, Birner,
Gruber and Mulder, 2011). o|2{gt 7}x] Tk 22 FALE B9} 22 484, A4 549
z}o] 2 W3} (Harrison, Price and Bell, 1998), %2 2] A3}o] ¢f & Jg&FHS v|xti(Jehn and
Mannix, 2001). fFAM/-¢] (similarity/attraction) o] wt2d, It W 2ALEL A2ld FAHEH
7HAE, X 58 7H AR g w73 P dEs 3R38e 5 58] W s Jezgst
A5E, Aol AFFEIRE YAt E-Y] Wyt AL iAo R AR HeE /HAA HoER 23
2 Ffele] Aat A= o]ojA Al FHByme, Clore Jr, and Worchel, 1966), &A%t 71| thekd 8%
7t TRYEY tE oA 9 JHAHE, £314 d5iAS FEsta wolERltteE Aol (Lauring and
Selmer, 2012), “dolgt FAUR 3l Yehd = e FAl di3] 2318 344 IS v

ATH(Cox, 1994).

2. v F8=o gAdF

FABEL FANDE 913 FoI42 cloltlolg FEsm olF Uahske gL ejnlarhScon and
Bruce, 1994), oft= 20| 4391 Fuska A&H2l 4& RES e B4 L4 ofg] Ropo
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A A= o] ghtk(Amabile, 1988; Daellenbach, McCarthy, and Schoenecker, 1999; Janssen, 2000).
o] T 7l FAlAFS st tEHel A3 eclozs 7o B4, A% &4, vy /8, =3
23} 2 297] To] AtHOldham and Cummings, 1996).

S 7HRl e FEA o] e Heke) vls) w2 oS VAL, FA A S A HE8HEE
GAdghtk(King and Anderson, 1990). o8&k Fo]/de a5 g o2 A] TS| e d
ol thet Fr1Foe] A=, Hagt 58 9 Vel Al @5 384 FES nAH, volrt el
3l ofeltolE T8t FAlgE2 7Nl ¢ 249 A3E I FAIZItH(Amabile, 1988). &, v/l thek
AL o ST AR g FEEe AdA 54 F EA 259 FAldsd 9% v
Aoz sttt

Ancona¢} Caldwell(1992)& =4 ] 7|54 thebdo] 2555 Fole] wiel &Fo] E31Ho
7Nele] Al so] HHES 43t ol FH/AAMEA B wet FojdH YAl so] gdE
& ok AP dTe}l ws 37 gktt(Iles and Hayers, 1997; Richard and Shelor, 2002), H<3 - o]
An](2020)2 AEA Aghe] Aol S T AS5S WHon, Aok - AWFE(2019)= =4
A5 R FagEo] HAES F49Ict. Van der Vegt®} Janssen(2003)& Aaa), x4
9 71E, APdE vietEe WA, &3 259 AdH Aold tiE] FAAAEC] ARG 259 vhdol
Hale mxe IS ASRAEIAAL, AT A dE o] 2 A thFdE 7HR "ol ikl
il P& FTES WA

A= 23 Y e AXE JE, T2la #e] ggskE ke Bt ofge EA A
g3l Q18 o] Z7kEo](Jackson and Ruderman, 1995; Jackson and Schuler, 1995) &4 A3
EAct(Milliken and Martins, 1996). =, ttdd F8=7t 2255 24 U e 7445 die

ME Nl o S0 WolEo|al, AFH AFE o AXF ARE FHFLEA] YAPF

J
P13 Aok o 4 Aok mebd Thedt e de dAshar

HI Ax tjeby et §2 4uel sadsel 3442 932 v Aolth,
H2 713 thby Sems £2 4wel dagsel 3429 932 nd glolt,

SELCREDE S

A== o] Aol thsl £ =g 7HH FAl, ol F&3] olFT TEE MR ik
shlal= Jr2 stk (Cook and Wall, 1980), AH3]2] @8k o]&(social exchange theory)oll 4] A1
= AEH #AE gl A&Hoz fAE] st "Ad aie|th(Blau, 1964). Cook™
Wall(1980)o W=, Al2= F8E ko] 4334 AlZ|(lateral trust), TE|x/ G2 g =24 215
(vertical trust), Z8]al %2 zA|2t 1 Gzl diaf 7HA= A=Z] AlZ(institutional trust) 2 T2
th A=, 22 21=|(organization trust)@ 22| o] Wbl sl 7|ukete] Z22|Este} ES FAshE
ZZ o] et AF A =4S wEANHGambetta, 1988), 23] W A& (trust in organization)= 7 G7
/EEAL A 8 2EE BT Edehe TTEQ JidozA 2F oA s di/lilE
(interpersonal trust)2 &Jm gtk (Cook and Wall, 1980). 2 A7E & #WetolA & Ao AL
oE A7 FeolA Cookd Wall(1980)2] <A7toll whet 7 Jzl/#Ael#l 2=t 75 2=z #4449
22 Y Agd FHate] & A5l Bt Rl AFEA #E AFE et

o9l AlEle] M asle F2 il A, A= udate] 54, 23 2 A=A 82l 4584 a9l
Sog goka AFEHAH(HEA, 2019; Dirks and Ferrin, 2002; Lauring and Selmer, 2012;
Mayer, Davis and Schoorman, 1995), ttFdS &3t 242 =3 Wl #49E°] 714 RS
AN gislel E2d FOEE fFrdle 718 TR 23 i 25E BAEkaL, A<
A3 28-S o]Fo] Wrl(Cicero, Pierro and Van Knippenberg, 2010; Mitchell, Nicholas and Boyle,
2009). &, 23 U LS 7K FALES AR Qs velEolE 23 BVl AER

el Aol tal $3490 A4 A4S 27 sl AHE FHES Beh(Virick, Goswami and
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Czekajewski, 2004). B3, TS 783t &M e by #el Ed8o= o|fH =7 744
o] AP Ao FAZ JF-S 1) (Lauring and Selmer, 2012), Z& o] Esh= A HeS
Zre g Srh (A 9], 2015). A 38 A F HE O FEEE 23 U FAYES #4
AFRE TRRUA A olF EASAITIM, 7] T 8w 23 U] A Afole} o]d A AR
EAZ} BAEHR] 2w g FAA e S nHtHCox, 1994), A=, %29 thA S WolEol: AL
22 Y Z2A|2d o 952 JFe Ho] 45S Fola A1FE FAT 4 3o (Lauring and Selmer,
2012), A, Ui 2=l HE 2 F9E STMAA 220l digt s F FFS o]FoliH, 2F ]
Ak FAE EARH o R st 23] ek LA e A 2S ZHAst 23] 2Pl AP
o2 Fofste] HAl s A2 A% 9f Aso] LAsEH(Dirks and Ferrin, 2002). A5 A72 Scott}
Bruce(1994)= galdhzo| #hale] #A7 22 A gl 71oetr] witel 22 Ul 433 H3te
A FFe] FEFE FaldgFl TR e S FRIskt. Tan¥ Tan (2000)2 H A
gk A3 AAE o2 AYAE AFEhe FH o] M2 FEAE g8 o, AlEaL fog
ofoltjol & NdslaL AldskE YAl s e Wt U ATE S 1-881(2010)2 AR
A FELY 237 2 FAF A7 AldFl 3AAA %S vHen, vAE-78E(2010)>
Aol tigk 2o}t Aalds 9 232 AEe] BAlA F3le] el tigk 2Fr =e4E Al E
o] #& FoR HHES ATAARZ Flst ). wEhA, Rl Atolo] FAE Al=lE HH v
FE=9) 7H g 8= galdgEdl v X= JEe] FAldA mldEs 3T v &
T Aot 2F FHLEY AME T AR} 7Y S EF8L WolEole AR b FEE9
7HA T FEEE 24 7499 2P TAHLR VA 4 7] whiEoltH(Lauring and
Selmer, 2012), Ak5]4 ngto| 2o mpEH, 224 93] Y-S WHeEthl =7js 74U A8l mE
BAE e FFos HAAIIY, o & B0l FAAH ARHEE ZEE Fh(Mamman,
Kamoche and Bakuwa, 2012). &3 &84 2] Y0 we} FAYLL 24 o] REstaA} sl o] F-71o]
fatElo] 22 o) o]Qo] HE PFFS HFo2H 7|ostaal =H3th(Bieling and Dorozalla, 2014).
olglgt ZHoA Frjed A 2F o g AL A wEkAAe} 537 P detoaA FAALES
gl 5s FEstth(Scott and Bruce, 1994), ©|& vlgoz thgd Ze 7Pd-& AT

H3 Fdid Ae JE 9d F8=9k glds ko] dAE v/l el
H4 7o Azls 7HA g F8x9k galdls o] daAE viid Aol

ol AN 7PdEe] AT 2Y2 (¥ D 2o

Fig. 1. Research Model
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o ooz ow], 20199 9 2AFH 6U7HA AR
19 % S)slt, ARAAAEA e BHow BEBE F23

Dg ZJ =
el FASACE =3k, AFAAR o]H3 w(F) Fol 548 1nfste] A& A 2 F23] A2
] 3 =

= &l gAdE, T mzfEael Foidd
Azlol disl] A2 2@l Foldhs Ax=E A8 a¥A Frh=DelA vig 2ZH(=5) 744, A E 53
A& (Likert 5

1) FE O 485

AN Oy FEEE AN, AW, AT, D9NY 5 N2 0E PRE B 23 THAS) s
EFaa wolEo| g s BEE olvldth. Jehn et al (1999)e AFRF, 7154 WA, Aoz
TR, PR 2005)€ 1A A2 % 71%, ATk, A%k FOom TR}e] 2} ake] oo
el AR 7] s wHSHe £8 FER S B ATNNE A ] IR by
FEEE SN ) T et B A BYE £4 L 5] F o 2Poz Sstar.

2) 71X Ld +8=

AR S B 2] BEsk vdel sl FUEe] K 2R, 44, Tela ols) Axe
Apolol s EF3a oS £ omjaitt, Jehn et al, (1999) FAL} Aixlee]
A L BE, 24 W Fa40 dE Y Fow o, A4 (2005)e ZHe] BE} u4,
TR 71 A, Ao TRl 2 gkl Aolo] thel AR wh-71 91 st Fg ek
A2 ZRs B Aol E Wb %4 A% $32 £ 2 Fhetel & o) o

Z73heirt

f JlN’
ol
ol
ol
b4

Al

—

3)

Scottsh Bruce(1994) 8158 Al2e 7143 A2j#, T ofoltield AMsian Fe)43l olo]
tolg & Aze ololtols] Ade sl Ada AT 2AFS RATE o Soe 2459
o, B AT Ao Aol F BY F 84143l cloltolg Az, olE Az AlWely] 913
Y52 2457 915 Scotts} Bruce (1994)9] ZHETE Faate] U EHl J5uy ¥ 39e
Z7ape ol " aHel Al1e AL dht Hol'E XTI & 6] EFow 4.

o

Bs

2) B2 Az

2ol Alges 22 3 A48 2 589 A5 g g 342 Jode 7R AL 8-S sk
AE A1 g€t gAE gt (Cook and Wall, 1990), 2 174+ Cookd} Wall(1980)¢]
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MR AL ER A2 B viekste] el Ao 7 BT F 2 Rl 2 S@)ol s 2143}
= oz 24, W7} olzleol A Rojise] g

B w7 3YH Wes Y ) Bgoz =
E51% Aom WEw, Ut PugEe] $¥e 32 wiw So $%e] Tguel gt

& G 42 P9 P $8) T8 A P9 A ST BT 49 4Tl
e ATEATH S0 T(E) Fekel 54 WA SAWSE AFssirkPelled et al., 1996
AAZ - ol34 - £, 2015 017 - AW - AAKE, 2012 wg_r W§, 2017). TEAGA

7

4
548 A8, ugrES 2een, usrEd A Ao 9 FdAgFel TS weve
Mumford$} Gustafson(1988)2] 1+ 75JJrE B2 nZo)3), theE A, tig ¢, ek - 2Ap
2 st A2 FH”X}«] T Hd 545 gotsr] fg BEoRE Aw, & BFUIR, FEA
TEE ek Al B¢ A aejste] A, FARE, BAR TR, 5 71 o/
mek, 670 ol ~ 1 miRk, 1d ok~ 2id wiuk, 21 o) ~ 5 wwk, 5 oo g A, FEA

R 2lFeld AgnA TRstel S5t

B A 'E"‘}f}% ‘(l)'] H SPSS 25, Oﬂ' SPSSJI:—L:LFJJ LH A X] T2 J rocess Macro= /\]'%'3]'93;\‘:]',
WA SPSSE BAF g 9RA A% (Cronbach’s a)9} 4&#A £41& AL, 7 ASS s
3 ARAS APttt F7HE w7l Ed HES $13) Process Macrog £-83te] REXE#HIPS
AAE AT

SA=T] WA ASE S8 §44 el AAskglen, O dae= (8 DI 2ok 4
# #A(principal analysis)® 2]z}3] A (varimax)2S o]-&38le] 41 —ir%é‘}%lgtﬂ [AF AL
(factor loadings)o] 0.50]74¢] FE-S Hajd| Eadstet. 2=, 7Hxchek %6&01 0.3800.&

2 73] AR adgnc} vha v vepdtt #3e] AAE HES] H??H l. 2 Q%A g B
I&Hég}%xé, @%—E}.lﬂ—}d HA‘].Q_ /\1)\10}050111 E]—)\ﬂx ﬁo T,\:_L/}jlg,] Ut'ﬂ 7(46 T = A
Bartlett 7384 7A5E 371802 AAIBIILE A5 A3, AVEZS 0.708, KMO #:
w=gkor], Bartlett 787 ASAF= o8& 0.001 vjwke g 7]&(p(0.5)& S57 $$£ B},
=3, WA dAGE ASs] g AFE B4 A (F Do AAE BE A %?4 Cronbach's
agkol 0.8 3lataiet. ol2X wWae] el dd Az, &A% acliEA o] Aol SR AL
st olt,

AHE G¥d &=t

e DR I A B

S} F&W5 HAWFo] BF folg A0 JRBAS Rk, £F, AFEAY
TR A0 42 0y £, RAA AT, GUTEA FAT RO FBRAS R3je,
Asre An vy $8Es Rojd Azl fold J(He JERAS B



218 Asia-Pacific Journal of Business Vol. 12, No. 4, December 2021

Table 1. Result of Exploratory Factor Analysis

Item Factor Reliability
1 2 3 4 (Cronbach's a)
Information 0OD1 741
Information 0OD2 850
Information OD3 803
Information OD4 799 927
Information OD5 .750 ’
Information ODé6 765
Information OD7 745
Information OD8 589
Value 0OD1 726
Value 0D2 833
Value 0D3 773 802
Value 0D4 .380
Unit-Members Trust1 766
Unit-Members Trust2 734
Unit-Members Trust3 767 818
Unit-Members Trust4 777
Unit-Members Trust5 644
Innovative Behavior1 .648
Innovative Behavior2 850
Innovative Behavior3 821 905
Innovative Behavior4 827 ’
Innovative Behaviorb 829
Innovative Behavioré 787
Rotated Eigen Value 5.248 4.179 3171 2.624
Rotated Variance % 22815 18.168 13.786 11.410
Rotated Accumulate Variance % 22815 40.983 54.769 66.180
KMO(Kaiser-Meyer-0lkin) 904
Bartlett Test Chi-Square 3875.660
(Bartlett” Test of Sphericity) df(p-value) 253(.000)
Table 2. Descriptive Statistics and Correlations
Variable M s.d 1 2 3 4 5 6 7 8 9 10
1. Age 1.83 .95
2. Tenure 234 1.06 28"
3. Corp. Size 2.22 91 -03 4
4. Education 1.96 51 12257 16
5. Private .90 31 =147 -A447 =207 -46”
6. sergeant .03 18 -01 29" .00 .02 -55"
7. Officer .07 26 A7 327 24 537 -81" -05
8. Information OD  4.20 .61 =217 2 .09 A3 =27 A7t 207
9. Value OD 4.06 74 -06 .08 .07 10 =25 120 217 637
10. Unit-Members 35, 73 o0 07 09 a4 -200 03 21" 407 347
Trust
1. Innovation 362 78 -1 25° 0 07 -24% A5 18" 407 350 32
Behavior

N=269, * p < .05, ** p < .01
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3. 7PEAF
TP AZS 95 Wi ko] FARA AW (T 3)9 2 2 4ol B 5 glRo], AR ThoRA

Femsh 7H by FEEst BE SadEel J(HHoR felva g v
7 1(B=.276, p(ODT 714 2(B=.186, p(.05)7F B AA BT,

Table 3. Results of Regression

D.V. Unit-Members Trust Innovative Behavior
LV. Model 1 Model 2 Model 3 Model 4 Model 5 Model 6
Age -.193" -.139" -.170™ =111 -7 -.088
(.047) (.046) (.050) (.049) (.050) (.049)
Tenure .039 027 174 162 164 1577
(.047) (.044) (.050) (.047) (.048) (.047)
Corp. Size 014 .008 .020 .012 016 0
(.049) (.046) (.052) (.049) (.050) (.048)
Education .060 061 -.079 -.078 -.096 -.088
(.098) (.093) (.105) (.098) (.101) (.098)
.098 -.121 375 134 .349 154
Sergeant (.250) (239) (267) (.254) (259) (252)
Officer .588™ 353 500%* 239 339 181
(.206) (.199) (.220) (.212) (.216) (.211)
. 252" 276™ 234
Information OD (084) (089) (090)
167+ 186" 158"
Value OD (068) (072) (072)
Unit-Members 274 166
Trust (.064) (.065)
F 5.180™ 8.579™ 6131 9.764xx 8.227" 9.579™
R? 106 209 123 231 181 250
adj. R? .086 184 103 .207 159 224

*p < .05 **p < .01

AR g 8= 7HH bkl 80t Ruldd 212E B galdEd ol wilRgs ASs)
71§18 Baron¥ Kenny(1980)¢] @AId HIH & #-83Flch. Baron® Kenny(1980)e] w2,
N ERT} AFE) dME IAES 2 v 22 397 7o) wEEojof dit} 1gAlE Sy
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weiA] FE odd &R 7HA] v FR 27 HAdE S VX #AldA R A=7t
WARHE & 4 Qdnk olel wet, 7Hd 33 7R 47F AR EC

AT A¥te] A (robustness)S 3FH3L7] 98] Process MacrooA] A&st Y FEAE#E
ASS F71H o2 2tk (Preacher and Hayes, 2004). £EZEFL 5000, 227+ 95%
2 FA%en, 2 A= (F o 2ok 24 A, R gdd FEEe JHA Y &=
Yolgsol HA= dFFe] e 2o A=) wiads (AR fou3tl o (B T 78
T =056, p{.01, 7}3] thFAd 8= 1 B=.020, p(.05), F Wl BF 95% Al=]77tolA 0& EFEHA|
ool Wizl &35 VHA= AR ERlEIk(Preacher and Hayes, 2008), whebr], SH¥4] AW vhef
A FEEe 7 o FEEVE S5 YAdFd fFofdt dFE wRF FAl, oY AlFe
W EHE TG B 4 Qo

Table 4. Bootstrapping Result of Mediation Effect of Unit-Members Trust
95% Confidence

Path Estimate Boot SE LLCI ULCI
Information OD H_Unlt-Members Trust — 056 034 0189 1512
Innovative Behavior
Value OD — Un_|t-Membe_rs Trust — 026 029 0125 1250
Innovative Behavior
V., 42
2 d7e ST S o2 AR 9 U g SRV a5 JAdFd v S
ARSI, AW 9 7EA] vdd FEE FAgE ] BA A Tl A2 wii a3 gelekaat
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