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Suggestion of Implications for Korean Textiles and Clothing Apprenticeship
Education Through the Analysis of Vocational Education in Korea and Germany

Lee, Ji-Soot

Teacher, Gyeonggi Keunmyung High School

Abstract

Apprenticeship education in Korea started approximately in 2005, and is divided into government-led apprenticeship education
and Gyeonggi-do-led apprenticeship education. Apprenticeship education for textile and clothing-related majors in Korea is a
very different process compared to Germany, where the country, companies, and schools have cooperated with each other with
a long tradition, and there are many points to be supplemented. In order to explore the literature on apprenticeship education
in Germany and Korea, and to understand the phenomena or actual conditions that have not been shown in the literature, interviews
were conducted with two German professors living in South Korea. As a result of the analysis, Germany's long tradition and
positive perception of vocational education are the basis for the establishment of apprenticeship education, and it is positioned
as a system of education process. Various associations related to apprenticeship education make systematic training manuals,
and then distribute certificates to trainees who have completed these courses. Therefore, companies promote the stability of the
job market by educating local talents through apprenticeship training to nurture industrial manpower. Currently, in Korea's
apprenticeship education, a series of procedures for developing educational courses such as company discovery and job analysis
for each company are entirely entrusted to vocational high schools. Therefore, public confidence and solidity in apprenticeship
education were found to be insignificant.

This study has limitations in that it cannot confirm a phenomenon that has not been shown in the literature review, there
is insufficient research on German literature, and the number of samples interviewed is small. However, if, based on the results
of this study, an association dedicated to apprenticeship education is created in Korea and a systematic curriculum is developed,
it will be able to contribute to establishing the stability of the textile and apparel labor market in the future.

Key words: =4 xlS{(apprenticeship education), = 219 2S{(german vocational education),
A - o F 2 A4 wStextile and clothing vocational education), £-38}375-8} 1 (vocational high school)

1 WAIAA): Lee, Ji-Soo, Keunmyung High School, Gyeonggi, Republic of Korea,
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Figure 1. Apprenticeship training operation type
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Table 1. The number of students and teachers at general high schools and vocational high schools

Number of Number of students
Type schools Male student Female student Sum Teacher e e O
B 898 285918 287,674 573,592 53,296 10.76
YukA 3
A 646 210,179 204,514 414,693 35,535 11.67
_ >4 270 78,750 35,307 114,057 14,104 8.09
Edsla
AR 219 48,702 62,046 110,748 11,116 9.96
A 2,033 623,549 589,541 1,213,090 114,051
Table 2. The number of vocational high school students and teachers
Type Number of schools  Male student Female student Sum Teacher Number of students
per teacher(%)
9 270 78,750 35,307 114,057 14,104 8.09
A 219 48,702 62,046 110,748 11,116 9.96
A 439 127,452 97,353 224,805 25,220
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Table 3. List of vocational high schools with textiles and clothing departments in the field of home economics/

business
No School name Department name Type Location Coeducational
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Table 4. List of vocational high schools with textiles and clothing departments in the field of commerce and information

No School name Department name Type Location Coeducational
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Table 5. List of vocational high schools with textiles and clothing departments in the field of engineering

No School name Department name Type Location Coeducational
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Table 6. Characteristics of Korean textile and clothing apprenticeship education system

Category Explanation

Apprenticeship training operation Apprenticeship education is conducted centered on the department of the selected unit school among the
specialized high schools that applied for the apprenticeship education project contested by the Ministry
of Education and local offices of education

Job training analysis subject Independently analyze the apprenticeship education job at the unit school
Job Training Manual Does not exist

Apprentice education cooperation Individual schools select their own apprenticeship education company
business

Number of apprenticeship 10-20 companies depending on the major subject of the school

education partners

Certificates Does not exist

Impact of diplomas and Partial records in the school life record in relation to apprenticeship education upon graduation from
certifications vocational high school

Applicable grade 2nd and 3rd year of high school

Training period 1-2 times a week

Training time 8 hours a day

Trainee remuneration After being paid to the schools selected for the apprenticeship education project openly contested by the

state, the apprenticeship education steering committee meeting within the school determines the amount
of remuneration for trainees

Apprenticeship education partner After being paid to a school selected for an apprenticeship education project publicly conspired by the
teacher’s allowance state, it is paid to a corporate apprenticeship education teacher(The education fee for one student is 200,000
won. Up to 400,000 won can be paid)

Education content singularity Implemented autonomously at each business site

Foreign language education No obligation
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Table 7. List of literature material

No List of literature material

1 Gyeonggi-do-type apprenticeship school operation manual

The Standing Conference of the Ministers of Education
and Cultural Affairs(KMK)

3 The German Vocational Training System(BMBF)

The Federal Institute for Vocational Education and
Training(BIBB)

5 The apprenticeship toolbox
6 Vocational Training Education Act(BBiG)
7  The Chamber of Industry and Commerce(IHK)
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Table 8. Interviewee information

Period of residence

I . R .
nterviewee  University Major (o ety
German
Professor A H university ~ Pedagogy and 5 years
Curriculum
Professor B S university German 7 years

education
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Table 9. Interview question list

Interviewee

Interview question examples

Professor  * In your opinion, what percentage of the population in Germany are familiar with the dual vocational training system and
also know that the trainees spend part of their training in a company?

schools?

In your opinion, how is the dual vocational training system generally perceived in Germany?
Did you know that in Germany the dual vocational training system is included in the regular curriculum in vocational high

Do you know a German company that offers apprenticeships within the framework of the dual vocational training system?
Did you know that German companies that offer apprenticeships have teachers teaching vocational high school students?

* In your opinion, what distinguishes people who have successfully accomplished the dual vocational training system in Germany?

system education?

at the time of employment?
Why do you think this company is doing this?

Will vocational high school students receive a positive evaluation for employment after completing dual vocational training

Will the certificate of completion after dual vocational training system education in government offices be positively evaluated

Have you heard of successful cases related to apprenticeship education?
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Table 10. List of occupations in textile and clothing profession fields according to German apprenticeship education

Textile profession

Clothing profession

Fur and leather profession

Upholstery and decoration sewing
Designer for visual marketing
Upholsterer

Product designer textile
Production mechanic textile
Product inspector textile
Product finishing textile
Seiler

Khnitter

Textile laboratory assistant
Textile cleaner

Weaver

Technical assemble
Change tailor
Apparel assistant
Tailor

Fashion maker
Modist

Fashion tailors
Designer

Specialist in leather processing
Tanner

Glove maker

Furrier

Fur refiner

Saddler

Shoe maker
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Table 11. Textile and clothing profession fields framework plan for the apprenticeship

Part Title Contents summary
Part 1 Preliminary notes This framework curriculum for vocational teaching at the vocational school is through the permanent
conference of the education ministers and senators of the federal states(KMK) has been decided
The framework curriculum does not contain any methodological specifications for teaching
The federal states adopt the framework curriculum directly or include it in their own curricula around
Part 11 Educational mandate of To achieve the goals of apprenticeship education, differentiated and flexible education is provided

the vocational school

to meet various requirements

The listed goals are aimed at the development of action competenc(action competence, technical
competence, personal competence, social competence, methodological and learning competence)

Part 111 Didactic principles

The objective of vocational training requires teaching one on the tasks

Part IV
remarks

Job-related preliminary It explains when the basic education plan for each job started, the sequence and duration of the
learning fields, and the content elements, attitudes, and communication skills. In addition, learning

content in the foreign language area is recommended

Part V Fields of Learning

The learning area, learning time, and preparation items are explained sequentially. The training hours

are 280 to 320 hours per year for 3 years
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Ubersicht iiber die Lernfelder fiir den Ausbildungsberuf
Modist/Modistin
Zeitrichtwerte in Stunden
Lernfelder Lernfeld 1:  Auswiihlen eines Werkstoffes fiir ein 1. Aushildungsjahr
Nr LJabr | 2. Jalr 3. Jahr einfaches Bekleidungsstiick Zeitrichtwert: 40 Stunden
1 |Auswihlen eines Werkstoffes fiir ein einfaches 40
Bekleidungsstiick
2 |Nahen eines Kleinteiles 80 . .
Zielformulierung:
3 |Biigeln eines Werkstiickes 80 . X . X .
Die Schiilerinnen und Schiiler erstellen nach Kundenauftrag ein Anforderungsprofil fiir ein
1 | Zuschneiden von Werk- und Hilfsstoffen 10 einfaches Bekleidungsstiick. Sie wihlen textile Werkstoffe und Zutaten unter Beriicksichti-
gung des Gebrauchswertes und der Gebrauchseigenschaften des Bekleidungsstiickes aus
5 | Konstruieren einer Bekleidungsgrundform 80 Hierbei nuizen sie Kenntnisse iiber technologische. pflegerische und bekleidungsphysiolo-
_ _ gische Eigenschaften von Faserstoffen. Sie vergleichen die Konstruktionsmerkmale textiler
6 |Herstellen von Kopfbedeckungen aus Filz 40 TFlichengebilde und leiten daraus den Zusammenhang zwischen Konstruktion und Eigenschaft
- - ab. Sie schiitzen Verbraucherinformationen ein und beurteilen textile Flichen beziiglich ihrer
7 |Fertigen von Kopfbedeckungen aus Stroh 40 N a1 . =
= i Umweltvertriglichkeit,
8 | Gestalten von Kopfbedeckungen 30 Die Schiilerinnen und Schiiler priisentieren und begriinden ihre Werkstoffauswahl und fiihren
Materialberechnungen durch.
9 | Auswihlen und Herstellen von Unterformen 40
10 | Ausarbeiten von genihten Kopfbedeckungen 80 Inhalte:
aus textilen Flichen
11 Hems(e.llglx von Kopfbedeckungen aus speziellen 80 Hutrohling
Materialien Tuf i = beschaffung. TT-Syst
12 | Aufarbeiten und Andemn von Kopfbedeckungen 40 l__omm onsbeschiatiung. ysteme
Priifimethoden
13 |Anfertigen von Kopfbedeckungen nach Bild- 80 Materialanalyse
und Modellvorlage Textilkennzeichnung
14 |Entwickeln und Gestalten von besonderen 80 Kundenorientierung
Kopibedeckungen
Summe (insgesamt 880 Std.) 320 280 280

Figure 2. Fields of learning
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Table 12. German apprentice education system features

Category Explanation

Apprenticeship training operation As a national policy, in 16 states, when a certain grade is reached, education is provided at businesses
and vocational schools with the same content for each job for a certain period of time

Job training analysis subject Led by the Federal Ministry of Education and Education(BMBF) and the Federal Institute for Vocational
Education(BIBB)

Job Training Manual Developed training course manuals for over 330 jobs

Apprentice education cooperation The Federal Ministry of Education and Educatio(BMBF), the Federal Institute for Vocational Education

business (BIBB), and the Federal Ministry of Labor and Farming led the discovery of businesses and signed MOUs

Number of apprenticeship Discovery of 4,000 companies related to 330 jobs

education partners

Certificates Used as an important career indicator when changing jobs

Impact of diplomas and certifications Used as an important career indicator when changing jobs

Applicable grade Vocational high school 1st, 2nd, 3rd grade All-year education

Training period 34 times a week(about 280 hours per year for each job)

Training time 70% corporate education, 30% school education

Trainee remuneration The state pays directly to work places where vocational training trainees are being trained

Apprenticeship education partner It is paid directly to the vocational training teacher by the enterprise in charge of apprenticeship education
teacher’s allowance

Education content singularity Includes job-related legal and tax-related training
Foreign language education The apprenticeship curriculum of 16 states includes designating neighboring languages as second languages
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Table 13. Textile and clothing profession fields apprentice education curriculum features

Category

Explanation

Selection of teachers in charge of
apprenticeship education

complete a certain amount of training time for the relevant job

In vocational high schools, teachers in charge of theoretical education and teachers in charge
of practical education are separated. In particular, teachers in charge of practical education must

Selection of the person in charge of
apprenticeship training within
the company

A field apprentice training manager is designated for each company, and regular training is required
from time to time

Exams related to issuance of certificates

It is important to pass the exam given by the Chamber of Commerce and Industry related to

and diploma practical training, and through this, you will receive a certificat
Motives to participate in apprenticeship Participation in vocational training, recognizing the excellence of vocational training because
education it can reduce the hiring cost and avoid the risk of employment in the recruitment of personnel

Key benefits of apprenticeship trainees

Acquired the latest skills and succeeded in getting a job through job-related education

Social advantage Employment stabilization
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