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Purpose: This descriptive study aimed to explore the performance, nurses' perception, and influencing contexts
of intentional rounding (IR), and to identify the factors influencing the performance of IR. Methods: 498
questionnaire responses were collected from clinical nurses with more than six months of work experiences in
general wards performing IR in a general hospital. Results: The mean scores of the performance, nurses'
perception, and influencing contexts of IR were 3.81(£0.68), 3.46(£0.42), and 3.79(%0.51) out of 5.00,
respectively. There were significant differences in performance (F=20.51, p<.001) and nurses' perception
(F=4.96, p=.001) based on the work department. There were significant differences in the influencing contexts
based on age (F=6.02, p=.003) and the length of clinical experience in the ward (F=3.36, p=.010).
Performance and nurses’ perception(r=.42, p<.001), performance and influencing contexts (r=.46, p<.001),
and nurses' perception and influencing contexts (r=.58, p<.001) showed a statistically positive correlation.
Work unit (F=10.45, p<.001), nurses' perception of the benefits to patients (F=-2.46, p=.014) and to nurses
(F=4.34, p<.001), and influencing contexts at the individual (F=7.77, p<.001) and department levels (F=2.99,
p=.003) were found to be significant factors on the performance of IR. Conclusion: It is necessary to support
the education programs and active participation of nurses in their role as leaders to raise their awareness
regarding the benefits of IR. Furthermore, there is a need to adapt the IR protocol according to the unique
characteristics of each unit and evaluate the effectiveness.
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3l & 7FsEt Altoll k3 AR} 21 7124 Q)
2}?_]?3‘}1 s ds] & Aolgts AHEE APt |
SAFe] EQto] axskal Zha o iRt v

5 312 UEbATHL]. 4714 «3& 58 94
o 83 S 2 SARREA AR ot E8 ARG A 2
A3 HA] HIE ATHe]. Zt3AF Sl A= FeHA] 2
Aol 2HEA B8 A4} st R el S T ¢
e lol He} 1R E AT AFT 5 9lol, 34
ol T rEq A7} 7;* SRR/} 25 A 02 W
SUCHA6]. E3t THEALS0] B8 ATARA HEE 27
Ha AR7EA & E-hEE 84 ad5Ie 3A Azt
AR 7t 2 8HE Aol = =0l HSiTHe].

YUY YR NBAELS YA HE 23 E 7ol &
Zagh YFE A7 = 8tk o] A Aol A= AR
=2 7t553] 9] Ao 291 QA H o] o] & 104 o] 1t

o YA mlRte], s B A A A A] ALY BE O
Z GAIBIFTHY]. Y =4 715 53] o]d (performance)S =
o]7] Y= FA1A S, 7tz 22 Yol AA A1 A nt
A3 #ejzte] fej Fo] A E ojof st 53] S=2 7F
3] thet 7HA], Alg R Aol thigt Bl = E o]k 9
Z=ZF 7+ 543] 914 (nurses' perception)[8]o] o H, 7tS &
32 E5) IA-7EEAL 7F ATAE FRAL, BERporA
25 J—’t A7t E A oY 5o S EA ARE 2+ 3
S Ho o] oY F Tt FdEHE AR

E}L}f{‘iﬂ | o123t AFAaEo] FA A 2L AA A &
Aazhs S o2 7|Whe JE WO R A 15435
A3 5FA Y 22 8}= vl 7 2.9l (influencing context)o]] T3t
ASH FA7F AR = QATH10].

S 47 oA =d 15 R3E
=2 7t353]90] AA A ol 11 A dtof gt 3
A3t F A= 2o 28 11]. Yang F(11]9]
TFolAs YA 1353 E A ALAE & 2717
$3197, 745 27 S} WA DSETE B
et AR o] A %Ath Hant Kim [8]9] Aol A= Lk
- &3 BE NBAES o2 ALSte] S EA4E o=
A to 48 vl askA] o2 A o] AgH olekal sk¢ict. ¢
EA 71553 A8 £ aE Bk =9 dFE[12-17]0]
ohgstA =3 E o] o, ti A 7 AAU13-15] Y&
FAjol =35tE o[12,16,17] Yuts}sr] ofF L, TA 2305
o] £ A5 Fsh=tl ol BA 7 AR=A] AIAISHA] Zet
A A o] AATH10].
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B A7 58 7Tl A= 7hE AR A 7EBAS 0] =
o3 AA A 7t5 435 F23lE Yoz AAHoz F
48 & 9 == 201297 H ‘8 uj2he-d (Happy rounding)’
olg} WAstal, #E3HE A 1t5<=3] A [18]& A Al
Qon, 75 A 54 9 oS Eol7] Y3t BFS A}
7 Qek smebed A Mol 2417ttt Y| H o2 7kE
235 Algstn, 7454:3] A 4Ps, 2 $2ke] B2 (pain), 7}

Al (position), -d (potty), £X]& 9] (possession)[1] &<l

S 7159 xR} EAJ o] Gt 2 2R . B 3} 2] 28 A| A5}
AL, FAE) 7L, BAte] A=A Y T L Th 54

2175 ok So] Jghelo] gk SHAIg 7k} elglo] FHojol
el o] T 7A} 1215 g 5ako] Bhe Fuj @AlelA o
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Soll% Aol gle A0 AzkErt. ofo] ) A F
o4 2R BHIALSY o2 7hELl] Tt o],
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ATPA S wfekgict
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OF2-3 ChR ] BASHITE AT AR BES
1ol A2 A80] AT HEL B A7) AR Y
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m, g8

1. O d

o| i}

Atxtel Yyt £

giARLe] Ao ojAJo) 487 (97.8%)0] )L, B
2 28745242, 20~294]7} 3447 (69.1%) 2.2 71 w

H12-& A s 5

a3 s 27 AES

QA} E A E L W 6.08+5.674

B 4.60+4.13d0] Yt 2
A 9 7hA ¥ 1957 (39.2%), WA H5 1868 (37~4%),
o2 HE 5078 (10.0%), a0kt HE 457 (9.0%)3}F A
Holnh 5 22 (4.4%) 2] <=o|Qich 2R2E T FAp
Loy 28 BEolA] W 10.64+1.94~2.13 0 2 g}

Yth(Table 1).



)= 7453 O|PL B 381£0.68H0I T, A1
2 9t ‘YAH o 243k ofufjo] &AL EaolA

M7} 754} 0|9] 3.1320.6242] <=0 2 Lpehie. o= 7k
353 i 891 Hat 3.791051H 08, sHE el Hat
Aol 7)ol B4 39440567, 27 B4 3.93+0.668 1 2 A]
B4 79 2.90+0.827 2] 20 2 LJeRdtH(Table 2).
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Table 1. Characteristics of Participants (N=498) 3 2Fol7} QLT (F=20.51, p <.001), YzHA, elzhA ek o]
Characteristics Categories rll\/}-f—))sgr A ¥ E 0] Aolutel AlH ol 1t W o] H]E o= A 7+ 43
ol3l A =0 Ao ol A 715 43] o]AlL

Gender - 487 978) 13 BE7h 22 AS 2 Yyt o=2 h553] Q142
M 11 (2.2) SREA ] uet FAH SR {3t 2] 7k QLA (F=4.96,

Age (yr) 20~29 344 (69.1) p=.001), AHF 217} H-5-0] ThE R Ao v]8f =4 k3
O iy, FA A= e slos debin gy Hee

- 2874522 3] WA 2.9l A (F=6.02, p=.003)3} & A4} 2 (F=3.36,

Total clinical 05~<1 31 (6.2) p=-010)9] 4 FA o2 {5t Aol 7k It AR ollA=

career (y1) 1-<3 152(05) 400 olire] tARRolA, & A RlolAE 670 ol4F 1
3~<5 102 (20.5 =
- R LC Y PELC R EEEEE R e o
=7 157 (31.5) ojr=2 ko3 v E 8919 SRRl = A 4 T v

+
CORET Aagle apgate) A(F=357, p=029), WF A (F=29%,
C.hmcal experience 05~<1 41 (8.2) p=.021)0]] wet EAH 02 o3t Zo7} Qg BA EA
in current unit 1~<3 174 (34.9) _

(yr) 3~<5 117 (23.5) T 290e A AB(F=6.33, p=.002), T & B
o = 4 12; gggg (F=6.04, p <.001), & TLFEA] EX(F=6.55, p <.001)o] w}z}
> :

4.60+4.13 TARZ Fogt Afo|7} St 24 B4 T 22 Tt
Current work unit Medical unit 186 (37.4) A1 A% (F=7.69, p=.001)°] w2t §A1 4 2. 2 f-ofgh Zpo] 7}
Surgical unit 195 (39.2) %{‘,{iq—(Table 3).
Medical Surgical unit 50 (10.0)
Pedjiatric unit 45 (9.0)
Maternity unit 264 4 HNR OEH 2523 0fF, 914 Y HZL
Number of patients Day duty 10.64+2.13 29| Abatat
per duty Evening duty 10.64+1.94
tgRbe] o= 7k 4] o] 8Tk 14 (r=.42, p <.001), <]
Table 2. Performance, Nurses' Perception and Influencing Contexts of Intentional Rounding (N=498)
Characteristics M=£SD Min Max Reference range
Performance of intentional rounding 3.81+0.68 1.67 5.00 1~5
Nurses' perception of intentional rounding 3.46+0.42 218 4.80 =B
Communication 3.64£0.42 2.00 4.87 =B
Nurse benefits 3.13£0.62 1.10 5.00 1~5
Patient benefits 3.47+0.66 1.00 5.00 1~5
Influencing contexts of intentional rounding 3.79£0.51 2.14 4.93 1~5
Individual related influencing contexts 3.94+0.56 2.00 5.00 1~5
Ward related influencing contexts 2.90£0.82 1.00 5.00 1~5
Organization related influencing contexts 3.93£0.66 2.00 5.00 1~5
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Table 3. Differences in Performance, Nurses' Perception and Influencing Contexts of Intentional Rounding according to the

Characteristics of Participants (N=498)
- . F () F () F () F ()
Characterist Cat M=SD - M=SD » MzSD . M=SD .
aracteristics - Lategonies n Scheffe Scheffe Scheffe Scheffe
Performance  Age (yr) 20~29" 344 3.8210.66 1.39 _ _ _
30~39" 129 3.74+0.72  (.249) _ _ _
>40° 25 3.97%0.67 _ _ _
Clinical 0.5~<1" 30 3.78%0.66 0.66 _ _ _
experienceat 1~< 3 152 3.82+0.63  (.620) _ _ _
ward (yr) 3~<5° 102 3.89+0.66 _ _ _
5~<7" 55 3.77+0.72 _ _ _
>7° 157 3.76+0.72 _ _ —
Current work  Medical unit® 186 3.91+£0.60  20.51 _ _ _
units Surgical unit 195 3.81+0.75 (<.001) N _ _
Medical Surgical unit® 50 4.07+0.53 c,a,b>d, e _ _ _
Pediatric unit* 45 3411051 _ _ _
Maternity unit® 22 3.14+0.50 _ _ _
Nurses' Total Communication Nurse benefits Patient benefits
perception
Age (yr) 20~29° 344 3.4610.39 1.56 3.64+041 1.61  3.15£0.56 1.99 3.4710.63 2.23
30~39" 129 3.43+0.46  (.219) 3.61£043 (.200) 3.05£0.70  (.146) 3.44+0.70 (-109)
>40° 25 3.63+0.54 3.78+0.51 3.36+0.79 3.74+0.82
Clinical 0.5~<1" 30 3.64%0.37 1.69 3.78+0.38 1.06  3.38+£0.48 2.40 3.80+0.56 227
experience at  1~< 3° 152 345+0.37  (.152) 3.62+043 (.376) 3.16%£0.52  (.053) 3.48+0.58 (.061)
ward (yr) 3~<5° 102 3.47+0.42 3.66+0.39 3.14+0.64 3.47+0.69
5~< 74 55 3.43%+0.38 3.63+0.38 3.07+0.59 3.3710.68
>7° 157 3.44+0.46 3.63+0.45 3.08+0.71 3.45+0.70
Current work ~ Medical unit® 186 3.48+0.40 4.96 3.64+041 320 3.15%£0.58 5.56 3.48+0.64 453
units Surgical unit’® 195 3.48+0.44  (.001) 3.67£045 (.016) 3.16+£0.65  (.001) 3.51+0.66 (.001)
Medical Surgical unit® 50 3.50+0.37 c,b,a,d>e 3.641040 b>e 321+0.52c,b,a,d>e 3.58+0.58 ¢, b,a, d>e
Pediatric unit* 45 3.44%0.36 3.66+0.34 3.12£0.58 3.48+0.70
Maternity unit® 22 3.08%+0.37 3.421+0.29 2.5510.64 2.92+0.73
Influencing Total Individual Ward Organization
contexts
Age (yr) 20~29° 344 3.80+0.52 6.02 3.95+0.57 357  298+0.81 6.33 3.91+0.67 7.69
30~39° 129 3.70+047  (.003) 3.86+£0.54 (.029) 2.68+£0.79  (.002) 3.89+0.62 (.001)
>40° 25 4071046 c¢>a,b 4171052 c¢>b  298%+0.99 a,c>b  443+053 c>a,b
Clinical 05~<1" 30 4.04%0.43 3.36 4201050 293  3.42+0.70 6.04 4.04+0.57 1.37
experience at  1~< 3° 152 3.74+0.51 (.010) 3.90+0.57 (.021) 292+0.78 (<.001) 3.84+0.68 (.244)
ward (yr) 3~<5° 102 3.88£0.55 a>d,b, e 4.02+0.58a>b,d, e 3.03£0.87 a>b,d, e 4.00+0.68
5~ < 74 55 3.761+0.54 3.88+0.61 2.831+0.79 3.9710.68
>7° 157 3.74+0.48 3.941+0.56 2.71£0.81 3.96+0.63
Current work  Medical unit” 186 3.85+£0.49 227 4011056 1.84 2.90£0.81 6.55 4.01+0.61 125
units Surgical unit® 195 3.77+£0.55  (.061) 3.89+£0.60 (.119) 3.04+£0.84 (<.001) 3.90%0.67 (.290)
Medical Surgical unit® 50 3.81+0.48 3.98+0.54 2.89+0.72 a,b,c>d 3.95%£0.65
Pediatric unit’ 45 3.63+0.44 3.86+0.44 2.38%0.72 3.81+0.71
Maternity unit*® 22 3.64%+0.46 3.77+£0.48 2.731£0.81 3.82+0.81
S 153 YT WARA(=46,p <001, AEH T 5. =X A5 A3 OH0| 0K FHLQ I
23] Q14]3} w7 2.9l (r=158, p <.001)& EAH o2 oIt
& AT = ALz Uehyth =3 11523 <l TFBALR o= A 7k 5 3] o] o)) FFS MX= 8UASS
A9 B 0elE 2SR =35 - 00Do] Sl=A kS shetsly] Sl ShaAe] Aukd SAQl A, 5 A, B
<3 o]y} 7MY 2 ATBAE AL, =3 1353 A B, W 9 2 S g SRk, = 2HE e 9l
8219 80 3 A 54 %ﬂ JEAziaesy A sHRRclel SARAE, ZEAt ole), Ft olojt o]
29(r=45,p < 001)T} =5 H5 23 oY 7| ABTAYL  7hes B Gl BA 2 21 B4 B A RS =Y
7P A Ut 1% 54 B o= A ke w29l Wz gAF o2 FB/lste] Ul AAS /\lbﬂfﬂﬁiﬁk &

o o=x 7523 9147} &

HcK(Table 4).
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Table 4. Correlation between Performance, Nurses' Perceptions and Influencing Contexts of Intentional Rounding  (N=498)
1 2 2-1 2-2 2-3 3 3-1 3-2 3-3
Characteristics
tp) ) ot ot ot ) ) P r (p)
1. Performance of intentional rounding 1
2. Nurses' perceptions of intentional 42 1
rounding (<.001)
2-1. Communication 32 .86 1
(<.001) (<.001)
2-2. Nurse benefits .39 .89 .61 1
(<.001) (<.001) (<.001)
2-3. Patient benefits 28 .87 .65 .79 1
(<.001) (<.001) (<.001) (<.001)
3. Influencing contexts of intentional 46 .58 .55 47 45 1
rounding (<.001) (<.001) (<.001) (<.001) (<.001)
3-1. Individual related influencing 45 .55 .59 44 42 .93 1
contexts (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
3-2. Ward related influencing contexts 31 39 .30 .36 .33 .52 32 1
(<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
3-3. Organization related influencing 28 40 42 29 .29 82 .63 25 1
contexts (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)

Table 5. Factors Influencing Performance of Intentional Rounding (N=498)
Variables B SE B F (p) Tolerance
Intercept 1.60 0.20 .00 8.14 (<.001) -
Current work units (Medical unit) - - - 10.45 (<.001) -

Surgical unit -0.07 0.06 -.05 -1.13 (.259) 0.779
Medical Surgical unit 0.17 0.09 .08 1.95 (.052) 0.871
Pediatric unit -0.38 0.10 -16 -4.00 (<.001) 0.852
Maternity unit -0.56 0.13 -17 -4.36 (<.001) 0.896
Nurse benefits 0.30 0.07 27 4.34 (<.001) 0.351
Patient benefits -0.15 0.06 -15 -2.46 (.014) 0.368
Individual related influencing contexts 0.40 0.05 .33 7.77 (<.001) 0.747
Ward related influencing contexts 0.10 0.03 13 2.99 (.003) 0.785
F=29.93, p<.001, R>=33, Adjusted R*=.32
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