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Abstract The purpose of this study was to investigate the influence of the soccer team captain's
empowerment on role perception and team cohesion. In order to achieve the purpose of the study,
data of 154 students from elementary and middle school soccer teams and soccer clubs in Busan
Metropolitan City and Gyeongsangnam—do were collected, and then exploratory factor analysis,
Cronbach's a coefficient calculation and correlation using SPSS statistic 25.0 The reliability and validity
of the relationship analysis and research tools were verified. After that, the results of multiple
regression analysis for hypothesis testing are as follows. First, it was found that the empowerment of
the captain of the soccer team had a partial positive effect on role perception. Second, it was found
that the empowerment of the captain of the soccer team had a partial positive effect on the team
cohesion. Third, it was found that the role perception of the captain of the soccer team had a positive
effect on the team cohesion. Therefore, it is necessary to enhance the team's role and team cohesion

through the empowerment of the captain of the soccer team.
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Table 1. Correlation between Empowerment, Role Perception and Team Cohesion

1 1 4.45 .56
2 475" 1 3.73 72
3 .440™ 6547 1 3.93 .70
4 429" 5117 652" 1 4.02 .64
5 548" 570" 552" 530" 1 4.16 .59
6 —.225™ 117 1217 .044 —.046 1 2.82 .87
7 376" .469™ .489™ .409™ 581" .040 1 3.97 .66
8 .258" .254™ 4217 .344™ .345™ —-.107 .363" 1 4.07 .66
9 221" .279™ .340™ 233" 272" .014 .336™ 594 1 3.85 .75
10 .096 .154™ .325™ 247" 201" 1117 231" 531" 5717 1 3.81 .78
11 .343" .255™ 274" .218™ .345™ —-.075 223" .439™ 505" .398™ 1 4.29 .58
"p<.05, "p<.01

1. Meaning 2. Impact 3. Competence 4. Self—determination 5. Role conflict 6. Role ambiguity

7. Role overweight 8. Collective society

(r==107), 70AA}3](r=.014), /HAZA| (r=—075)= EA|
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Table 2. The influence of empowerment on dynamic
perception
3.977" 4.770™ 47427
Meaning 219 | 2.812™ | —.421| —5.091" | .037 | .440
Impact 311 | 3.629" | .226 | 2.487" | .255| 2.737"
Competence .056 625 .236 2.491" | .229| 2.366"
Self= 148 | 1.753 | .114 | 1.263 |.012| .126
determination

F=17.733"" F=11.427"" F=9.297""
R=.568" R=.485" R=.4477
R?=.323 R2=.235 R?=.200
*p<.05, "p<.01, "p<.001
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9. Individua society

10. Group task 11. Individual task
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Table 3. The impact of empowerment on team cohesion

Table 4. The effect of role perception on team cohesion

7.194" 5.302° 8.623"
71277 5.767 7.858 o
Meaning | —.038| —.433 | —.099 |-1.115| 211 | 2.321° conflit. | 217 | 23611 067 731 ) 334 1 3.670
Impact | —.084| —.873 | —.140 | -1.439| —.085 | —.848 l;lolelt 036 | ass | 212 | se1a | 064 | so1
Competence | .175 | 1.739 | .224 | 2.209° | .128 | 1.234 ambIswity
Role
Self— . . , 094 | 1.001 | .094 | 996 | —.075 | .800
determination .297 | 3.105 .250 2.593 073 743 overweight
F=5.951"" F=5.162 F=3.148 f=4.3627 F=4.026 F=s.1487
; — — R=.283° R=.273° R=.279°
N, o o Re=.080 R=.075 Re=.078
2205, “pe.0L “pe.001 "p<.05, “p<.01, "p<.001
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