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The Relationship between Flight Crew’s Regulatory Focus
and Adaptive Performance

- Organizational Commitment as a Moderator -

Byeong-Seon Yoo, Dong-sik Lee”

ABSTRACT

This study examined the effect of regulatory focus on adaptative performance for pilots and
co-pilots engaged in domestic civil airlines, and verified the moderating effect of orga-
nizational commitment in the process of regulatory focus on adaptative performance. For
study, the scale developed by Lockwood Penelope and others validated and developed to
measure the regulatory focus was adapted to suit the aviation scene and examined through
this. As a result of the study, among the sub-variables of the regulatory focus scale, the
promotion focus had a statistically significant and positive effect on the adaptative per-
formance. and derived that the prevention focus had a statistically significant negative effect
on the adaptative performance. In order to examine the moderating effect of organizational
commitment in the relationship between regulatory focus and adaptative performance, the
results of hierarchical regression analysis were conducted after controlling the rank, back-
ground, and career. Organizational commitment showed a statistically significant positive
moderating effect in the relationship of adaptative performance. In addition, as a result of the
verification according to the level of organizational commitment, prevention focus and
adaptative performance showed statistically significant negative effects when organizational
commitment was high.
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