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0|xlo|z2 775 024 9.085 000
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( Abstract )

The Effect of Leader's Machiavellianism on
Turnover Intention: Mediating Effect of Hindsight Bias

Jaeyoung Chung*, Jegoo Shin”~

The purpose of this study is to verify the correlation between leader's machiavellianism and turnover intention. To this
end, we tried to investigate the overall mechanism of the research model through the mediating effect of hindsight bias. To
verify the hypothesis, surveys were conducted twice with 335 employees working at companies with more than 300
employees in various occupations. As a result of the study, first, it was found that the machiavellianism of the leader had
a positive significant effect on the employee turnover intention. Second, it was found that hindsight bias had a positive
significant mediating effect between the leader's machiavellianism and employee turnover intention. It can be inferred that the
higher the machiavellianism tendency of the leader, the higher the hindsight bias is experienced and the negative impact on
the effectiveness of the organization, the higher the employee turnover intention. Therefore, this study in-depth verifies the
mechanism between the leader's machiavellianism, hindsight bias, and employee turnover intentions, suggesting new
implications from a perspective different from the existing research flow, and suggesting future research tasks and limitations
on the role of leaders.

Key Words: Leader's machiavellianism, Hindsight bias, Turnover intention
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