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Abstract

This research examines the effects of family—friendly organizational climate(FFOC) on innovative
behavior. In addition, this study analyzed the moderated moderation effect of members’ gender and
resilience in the relationship between FFOC and innovative behavior. The results of this study, which
empirically analyzed 1,026 employees of manufacturing companies in South Korea using SPSS
regression analysis and PROCESS macro, are as follows. First, the FFOC showed a positive effect on
innovative behavior. Second, gender had a moderating effect on the relationship between FFOC and
innovative behavior. Specifically, men showed higher innovative behavior than women at the low FFOC
level, but women showed higher innovative behavior than men at the high FFOC level. Finally, this
research demonstrated the moderated moderation effect of gender and resilience in the relationship
between FFOC and innovative behavior. @ When the FFOC was high, in the employee group with a
low level of resilience, women's innovative behavior was higher than that of men. On the other hand,
men's innovative behavior remained at a certain level regardless of FFOC. @ Also, in the employee
group with a high level of resilience, the innovative behavior of men was higher than women regardless
of FFOC. Based on the results of this study, theoretical and practical implications, research limitations,
and future research directions were discussed.
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