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The Mediating Effect of Self-efficacy on the Relationship between
the Professionalism Perception and the Job Satisfaction of
Employees in Community Rehabilitation Facilities for the Disabled
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Abstract This study analyzed the relationship between the professionalism perception and the job
satisfaction of employees in community rehabilitation facilities for the disabled. This also examined the
mediating effect of self-efficacy between the two variables. The questionnaire survey was conducted on
employees in the facilities in Chungnam and Daejeon areas. And the 376 materials was used for
analysis. The results of the analysis are as follows : 1) the professionalism perception and the
self-efficacy have positive statistic association with job satisfaction of employees in the facilities. 2) the
self-efficacy is found to partially mediate between the professionalism perception and the job
satisfaction. Based on the results of this research, several measures can be presented to increase job
satisfaction in terms of improving of the professionalism perception and the self-efficacy of employees

in the facilities.
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Table 1. General characteristics of survey subjects

Variable Category N (%)
Gender Male 16 (316)
(n=367) Female 251 (684)
20~29 104 (28.3)
Age group 30~39 161 (439)
(n=367) 40~49 69  (188)
more than 50 33 9.0
less than high school 3 0.8
Educational junior college 39 (10.7)

Level

(n=364) university 260 (71.9)
graduate school 62 (17.1)
Employment permanent position 315 (86.5)
(n=364) temporary position 49 (13.5)

AR GAIG DA FARLS] Dubz] E49] B
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Table 2. Characteristics of Main Variables

vlj'it;k:]lfe N\'Z?ggid Mean Skewness Kurtosis
PP1 3.75 -.181 .001
Profession-a PP2 3.63 -.286 -.105
lism PP3 3.36 -.016 -.429
Perception PP4 364 251 -437
PP5 371 122 -419
JS1 3.80 -.333 .306
JS2 3.88 -.200 .032
Job Js3 3.90 -255 234
Satisfaction Jsa 375 -224 -159
JS5 3.56 -.257 -.151
JS6 3.27 -.310 -.041
SE1 3.75 -421 .875
SE2 3.69 -.234 -.051
Self Efficacy SE3 3.68 -.238 -.232
SE4 3.51 .052 =231
SE5 3.76 -.326 .063
SE6 3.85 -.363 443
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29 WS 719 AUTARAY A3k Table 3

A
= 7o) AEA7 Tpd0019] SR04 {olFt AL
& & ok FAF o7 AuRE, HAEAIA T} 2| Hat
Z£9] WA = 471 AEAA 43} Aota st r=.646, A
U= 1=5172 et BE W4 719
AP A| = Zé(+)@°d TA1Q Ao= FRIEQL} 181
E AFoM= *J%ﬂ]#ﬂ L% 7 o5z BAE o
TARES gAget e gl

skt

A ST 4 Glek. BAANE Aving, BE
X

o B

¢

Table 3. Correlation analysis of Main variables

Variable PP JS SE
Professionalism Perception 1
Job Satisfaction 471 1
Self Efficacy 646" 517" 1

< 001

Table 401]/\1 QLQ 2= 9t}

Table 4. Results of measurement model analysis

Estimate
Path - SE CR.
B Vs
—~ PPl 954 703 077 12399
—~ PP2 1065  .716 084  12.608
Professionalis _ pos 1147 733 089 12.8%4
m Perception
—~ PP4 1010 736 078 12.939
-~ PP5 1000 .72
—~ Js1 1000 783
—~ Js2 1079 838 062 17.456
b — JS3 1083 843 060 17.590
Satisfaction . js4 1200  .840 068 17518
-~ JS5 1201 732 081 14775

- JS6 1.090 .637 .087 12.641

—- SE1 1.000 .671

- SE2 1.351 .810 100 13.498

— SE3 1.145 .644 103 11.086
Self Efficacy

— SE4 1.284 773 .099 12.983

— SEb 1.346 793 101 13.271
— SE6 1.164 745 .092 12.583

X*=411.110(df=116, p=.000), CFI=.917, TLI=.902, RMSEA=.083

™ p<.001

=439l e #=411.110(p<.001),
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Professionzlism
Perception

Fig. 1. Mediating model of main variables
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Table 5. Analysing the structural equation modeling

AL & 5 Aohg=.427, p<(001). o]2f3t Bxo] Ap=
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St A Roko] Fopzlths AL 9Jn[gltt.
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Table 6. Verification of mediating effect

Path Nonstandardized Standard 95%Cl
coefficient error Lower Upper
! -334" .090 172 523
Professionalism
Perception Direct Indirect
_Solf Efficacy 10wl Effect Effect Effect
—Job Satisfaction 510 204 36"

*X.05, **X.01, ***X.001 BC=Bias—Corrected.

o5t BAATE Eaji] ool AT A}
2F=0] zjoFizto] HEAIQIAlT} X EulE0] Afo|ofA]
BEgae /s AL & 2 Qloh

Estimate
Path S.E. CR.
B v
Professionalism Perception —- Self Efficacy .639 41 .064 9.988 *xx
Self Efficacy - Job Satisfaction 5623 427 .108 4.829 *xx
Professionalism Perception - Job Satisfaction 236 224 .091 2.607 **

X=411.110(df=116, p=.000), CFI=.917, TLI=.902, RMSEA=.083

#( 01, %001
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