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Abstract : The purpose of this study is to survey the occupational therapists's vocational core
competency. Study subjects were 138 occupational therapists and 95 students majored occupational
therapy and they participated in the survey about the vocational core ability to confirm the factors
about the vocational core ability. As the results of these, both occupational therapists and university
students majored occupational therapy felt the need for vocational ability and communication skills,
interpersonal relationship skills, and problem—solving skills were found to be important, and that they
also possessed them. However, only in the group of students majored occupational therapy showed
that technical skills were important, but they did not possess the most. Accordingly, it is necessary to
consider a curriculum that can collect knowledge and information on various skills necessary for
actual vocational performance as the occupational therapist.

Keywords - National competency standards, Occupational Therapist, Priority, Vocational core
competence, Job competency
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Table 1. Characteristics of occupational therapist (n=138)

Characteristics Classifications N(%)
Sex Male 42(30.4)
Female 96(69.6)
25 below 27(19.6)
26-30 61(44.2)
Age (yrs) 31-35 37(26.8)
36-40 12(8.7)
41 above 1(0.7)
3 above 43(31.2)
3-5 39(28.3)
Career (yrs) 6-10 44(31.9)
11-15 10(7.2)
16 above 2(1.4)
University hospital 14(10.1)
Work organization Rehabilitation and long—term care hospital 104(75.4)
Public health center 2(1.4)
The others 18(13.0)
Adults 105(76.1)
Therapy part Children 30(21.7)
The others 3(2.2)
3 year bachelor’s degree 41(29.7)
Graduations 4 year bachelor’s degree 81(58.7)
Master’s degree 16(11.6)
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Table 2. Characteristics of students majored occupational therapy (n=95)

Characteristics Classifications N(%)
Sex Male 26(27.4)
Female 69(72.6)
Ist 37(38.9)
2nd 2122.1)
Crade 3rd 34(35.8)
4th 3(3.2)
Major satisfaction Satisfaction 83(87.4)
Dissatisfaction 12(12.6)
Clinical practice experience Experience 39(41.1)
None 56(58.9)
University hospital 37(38.9)
Rehabilitation and long—term care hospital 19(20.0)
Employment organization hope Public health center 25(26.3)
Community welfare center 1(1.1)
Nursing home 2(2.1)
The others 11(11.6)
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Table 3. The necessity of vocational core competence education

Characteristics Necessity N(%)

Occupational therapist Need 13306.4
Not need 5(3.6)

students majored occupational therapy Need 8701.6
Not need 8(8.4)

Table 4. The Importance and possession level of occupational therapist

Occupational therapist

Rank .

Importance N(%) Possession N(%)
1 Communication skills 106(25.6) Communication skills 110(26.6)
2 Interpersonal skills 85(20.5)  Interpersonal skills 80(19.3)
3 Problem solving skills 71(17.1)  Problem solving skills 65(15.7)
4 Vocational ethics 43(10.4)  Organizational understanding ability =~ 44(10.6)
5 Self development ability 37(8.9)  Vocational ethics 35(8.5)
6 Technical skills 29(7.0)  Self development ability 25(6.0)
7 Organizational understanding ability 25(6.0)  Technical skills 22(5.3)
8 Information ability 16(3.9)  Information ability 18(4.3)
9 Resource management ability 2(0.5) Resource management ability 12(2.9)
10 Math skills 0(0.0) Math skills 3(0.7)
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Table 5. The Importance and possession level of occupational therapy department students

Occupational therapist

Rank -

Importance N(%) Possession N(%)
1 Communication skills 79(27.7) Communication skills 68(23.9)
2 Interpersonal skills 61(21.4) Interpersonal relationship 67(23.5)
3 Problem solving skills 58(20.4) Problem solving ability 37(13.0)
4 Technical skills 25(8.8)  Vocational ethics 25(8.8)
5 Vocational ethics 23(8.1)  Self development ability 25(8.8)
6 Information ability 15(5.3)  Organizational understanding ability 21(7.4)
7 Self development ability 13(4.6)  Information ability 14(4.9)
8 Organizational understanding ability 8(2.8) Resource management ability 13(4.6)
9 Resource management ability 31.1) Math skill 10(3.5)
10 Math skill 0(0.0)  Description ability 5(1.8)
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