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Abstract The purpose of this study is to type the necessary support services related to the employment
of the elderly and to identify in-depth the relationship between the type of support services related
to the employment of the elderly and factors that determine employment plans. Data provided by 182
small and medium-sized owners in Seoul A area were analyzed using latent profile analysis and logistic
regression. As a result of the analysis, first, it was confirmed that the number of workers and the
employment of the elderly were the factors that increased the probability of the elderly employment
plans. Second, it was found that the “high-level group of necessary support services” is more likely to
have plans to hire the elderly compared to other groups. Based on the results of the study, we would
like to provide basic data regarding the direction of government support needed by private businesses
to hire the elderly.
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[Step 1] LPA of support services needed for hiring the elderly

support services needed for hiring the elderly

*  Labor cost or subsidy support

Tax reduction or support

Social insurance premium reduction or support

characteristics of the company

Continuous supply of the elderly suitable for the job
Standard employment rate management and

institutional sanctions

Support for job development suitable for the elderly

+  Certification or PR support for companies employing the elderly
+  Consulting on wages, job systems and working conditions
Expanded support for flextime (time selection system, short working hours)
*  Improve the working environment and support elderly health
*  Providing education and training programs for the elderly considering the

*  Provides a variety of programs to promote communication between generations

strengthening of legal and

Types of
support services
needed for
hiring the
elderly

Type 1
Type 2
Type 3

[Step 2] Analysis of the relationship between the types of support services needed for hiring

the elderly and employment plans

Types of support services needed for hiring the elderly

Whether to

Type 1, Type 2, Type 3, ...

—

employ

the elderly

Fig. 1. Research Model
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Table 1. Demographic Characteristics and Business

Characteristics (N=182)
Categories N %
Demographic Characteristics
Male 95 52.2
Gender
Female 87 47.8
Age M(SD) 48.6(13.29)
A high sc‘hool 58 319
graduation
A college graduation 46 253
Educational R
background A university 68 374
graduation !
A Graduate_schoo\ 10 55
graduation
Representative 130 71.4
Executive 9 4.9
Position
Department head 6 3.3
Employee 37 20.3
Business Characteristics
Year of
establishment M(SD) 2009.7(.19)
Wholesale and Retail 58 319
Industry
Business ;
Accommodation and
type Restaurant Industry 52 286
etc. 72 39.6
Number of
workers M(SD) 3.1(6.04)
Whether to No 163 89.6
employ the elderly Yes 19 10.4
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Support services necessary for hiring the elderly

(o) . . ..
ol Fig. 2. Types of support services necessary for hiring
Lol A8 TA BAgE AAAMHA fF IE A the elderly
Table 2. Model fit of Latent Profile Analysis
Model fit Groups
Class
AIC BIC SABIC Entropy P?VLaR‘Ie N(%)
1 5523.744 5600.641 5524.630 - - -
2 5009.811 5128.360 5011.176 0.885 .000 94(51.6), 83(48.4)
3 4829.655 4989.855 4831.499 0.909 .000 98(53.8), 55(30.2), 29(15.9)
4 4708.182 4910.034 4710.506 0.929 .000 92(50.5), 56(30.8), 30(16.5), 4(2.2)
5 4647451 4890.956 4650.254 0.943 .000 93(61.1), 56(30.8), 29(15.9), 2(1.1), 2(1.1)

Table 3. Differences in business characteristics according to the type of support service necessary for hiring the

elderly
Type of support service necessary
Variables Low-level(n=55) Average level(n=98) High-level(n=29) X/F
N % N % N %
Year of establishment(M(SD)) 2008.5(8.91) 2009.7(9.53) 2011.9(8.35) 1.309
Wholesale 15 27.3 2 27 11 379
and retail
Business type Accommodation and 14 255 30 306 3 276 10.2771%**
restaurant
Other 26 473 36 36.7 10 34.5
Number of workers(M(SD)) 2.7(3.57) 2.73) 4.3(10.01) 8.411%**
Whether to No 51 92.7 85 86.7 27 93.1
employ the 1.816
elderly Yes 4 7.3 13 133 2 6.9

* .05, ¥ (.01, ¥* {001
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Table 4. The relationship between the types of support services necessary for hiring the elderly and the hiring

plan for the elderly

Variables Coef. S.E. Odds Ratio
Year of establishment .090 .052 1.094
Business type_Accommodation an(_:i restaurant 544 940 1723
(ref. wholesale and retail)
Business type_other
(ref. wholesale and retail) 1299 855 3.667
Number of workers 170* .077 1.185
Whether to employ the elderly 1.071% 737 2918
(ref. No)
Type of support service necessary_Low-level -~ 153 732 186
(ref. Average level)
Type of support service necessary_High-level 970 846 1385
(ref. Average level)
Constant -183.865 104.848 .000
'S 21.899%*
Nagelkerke R? 253
N 182

* .05, ** K01, ** p(.001
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