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The Effect of Work-Life Balance of Physical Therapist
on Job Enthusiasm
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Abstract This study analyzes the effects of the work-life balance of physical therapists on their job
enthusiasm. Totally, 109 physical therapists at U city were enrolled in this study. Frequency analysis,
reliability analysis, and correlation analysis were the preferred methods of analysis, performed using the
SPSS 22.0 program. Multiple regression analysis was performed to evaluate the causal relationship
between variables. Our results confirmed that work-family conflict and family-work conflict, which are
sub-factors of a work-life balance, did not significantly affect job enthusiasm. Moreover, both the
work-family promotion and home-work promotion factors of work-life balance had a positively
significant effect on job enthusiasm. This indicates that the work-life balance-conflict factor does not
influence the job enthusiasm of a physical therapist. Moreover, a higher work-life balance-promotion of
work-family promotion and home-work promotion factor, inculcates a higher job enthusiasm. We
believe that results of this study will serve as basic data to formulate plans for physical therapists to

maintain an appropriate work-life balance, thereby enhancing their job enthusiasm.
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Table 1. Reliability of key variables

Classificati Number of
assification questions Cronbach (¢
Work-life balance-conflict 10 .895
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Table 6. The effect of work-life balance and
conflict on job enthusiasm
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Table 7. The effect of work-life balance and
promotion on job enthusiasm
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